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PART 1 

GOVERNMENT OF KERALA 
Labour (B ) Departinent 

VOTIFICATION 


No. G.O.Rt. 1195 /74 /LBR . Dated , Trivandrum , 23rd Decembor 1974 . 

In exercise of the powers conferred by section 5 of the Factories Act, 
1948 (CentralAct 63 of 1948 ) the Government of Kerala hereby exempt the 
factories mentioned in the annexure to this notification , from the provisions 
of sections 51, 52 , 53 , 54 , 56 and sub -sections (1), (5 ) and (10 ) of section 79 
of the said Act for a period of three months from 1-12-1974 subject to the 
following conditions, nainely : 

(1) The workers who are deprived of the weekly holidays provided in 
section 52 of the Act shall be given compensatory holidays as far as possible 
in licu of all such weekly holidays; 

(2 ) The leave with wages at the rates prescribed under sub-section (1 ) 
of section 79 shall be allowed to accumulate irrespective of the limit pres . 
cribed under sub -section (5 ) of section 79 of the Act and granted according 
to the convenience of the managements; and 

(3 ) The application for leave in cases of illness , shall not be refused . 


ANNEXURE 


1 . Naval Store Depot, Naval Base, Willington Island, Cochin . 
2 . Base Repair Organisation , Naval Base , Cochin , 
3 . Command Transport Workshop , Cochin . 
4. Naval Armament Depot, Edath ala , Alwaye . 

aval Aircraft Repair Organisation , Cochin , 
6 . M.E.S. Power Housc , Naval Base, Cochine 
7 . Base Victualling Yard , Indian Navy , Cochin . 
8 . Station Workshop , E. M. E , Trivandrur -6 , 
9. Nava ! Physical and Oceanographic Laboratory Workshop , 

Cochin 4 . 
10 . Cochin Harbour Workshop, Cochin Port Trust, Willington 

Island, Cochin 


By order of the Governor, 
U.MAPALA RU 
Suu3T). 

[v.1.0.1 
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Explawalory Nute 
( This is not á pall of the notification , but is intended to explain it: 
general purport) . 

Section 5 of the Factories Act, 1912 erapowers the State Government 
to exempt any factory from all or any of the provisions of the Act (Except 
section 67) for a period not exceeding 3 months during public emergency. 
The above notification is to exempt the factories Installations concerned 
with the production relating to defence requirements of essential supplies 
from certain provi ions of the factories Act for a further period of three 
months from 1-12-1974 , 
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GOVERNOENT OF KERALA 
Latee ( A , Yeartment 

NOTIFICATION 
G. O. Rt. No. 1217174 /LER . Daid, Trivandrutin , 30th Decamier 1974 . 

The award of the Industrial Tribunal,Alleppey in respect of the dispute 
between the Managing Director , Kerala State Cashew Development 
Corporation , Kochupilamood , Quilon and their workman named Shri. K. Siva 
dasan Pillai, Kaliam adashu House , Kilikollur, Quilon -4 received by Govern . 
ment on 23-11- 974 is hereby published under Section 17 of the industrial 
Disputes Act , 1947 (Central Act XIV of 1947 ). 


Sy order of the Grenor, 

P. P.MATILLA 

Under Secretary 
It is Cours of the Industrial Trial, Alleppes 
dated , this the 19th day ofNovember, Nineteen 
hundred and seventy -four ) 

Presens 
S23 K F. M. SHERIFF , B. St., B. L , 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 37/1973 


The Managing Director, Kerala State Cashew Developrcese 

Corporation , Kochapilaraood , Quilon 


A worloman named Shri K. Sivadasan Pikai, Kaliamidaiu 

House, Kilikolloor, Quilon -s. 
Regresentations: 
Shri. N. Krishnankurty , 

czema 
Advocate, Trivandrum 
Shri R. Velappan Pillai, 

Advocate, Quilou . 


SIG 
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AWARD 


Tais industriei dispute between the above parties was referred to this 
Tribunal for adjudicación by Government as per G. O. Rt No. 1022,73 LBR 
dated 21-6-1975. The issue referred for adjudication is " dismissal of Shri 
E. Sivadasza Pillai, Manager." 

2. Pursuant to summons the parties tied their Vakala ths and the 
employee submited his claim statement in wich it was conteaded a 
follows: 

" I was aa employee under the Kerala State Cashew Development Cor 
poration in their factory No. 5 at Mynagappally and I was drawing a salary 
of Rs. 175 plus Rs. 132 plus Rs. 20 as salary and allowances. A notice was 
issued by the management to me which contained an allegation that reyself 
with other persons 

one Kuttan Pillai, a cooling hand of the factory at 
about6p.m. on 27-4-1972 , outside the factory premises and thereby com 
mitted a grave act of misconduct affecting the reputation of the Corporation 
and I was kept under suspension . A domestic enquiry was conducted by 
Shri T. T. Antony, the then Personnel Officer of the Management, who 
submitted a report, finding that the charge leveiled against me and others 
have been pro.ed beyond doubt. On 27-5-1972 I was served with a notice 
containing a gist of the said findings and calling upon me to show cause why 
I should notbe dismissed from service . Although I have submitted a reply 
the Managing Director communicated to me on 31st May 1972 that I was 
dismissed irom service of the Corporation with effect from 2-5-1972 along 
with 1s. K. Balakrishna Pillai and S. Vijayadharan . 

The dismissal is illegal and is in violation of all the principles of natural 
jascice. The conduct of the enquiry was irregular and the exquiry officer 
was fair and his findings are inačezced by extraneous causes. The find 
irgs are erroneous and unfair and are not based on proper evidence . The 
enquiry oñcer should tave found toat Kurian Pillai had come to the factosy 
in a dursen stage arried with a deadly dagger and behaved in an is decent 
and riotous masser a ! the factory gate isvloving a breach of peace and that 
is the bes: interest or the factory , I have come outad died him to return 
home and wiea Kuttan Pillai tried to stab ce, the workers of ice factory 
interfered is support ofre. Kuttan Pillai should not save been believed by 
the esquiry ccer and the enquiry o certould have found that the evidence 
of the witesses emited in the enquiry supported my case. It is learnt 

at tre ecquiry oEcer has been interced against me by the trade undogs 
atacãed to the lanzanet coscered , sizce I do lot owe say allegiance 

any cf e sait rices . Tce Hapagament was not fair in their dealings 
towards ce, especially since they have refused to give me copies of the 
Cepeditions of de widers in de enquiry or stier any written application 
for care. " 

The dismissed employee concluded - : 5 a prayer : 21 an award may be 


»، 
تنه 
:د 
تان 
تلنت::: 
منتتد 
. 

متن 
تشنج 


! 3. The Management submitted their reply statement in which they 
have contended as follows: 

“ Shri K. Sivadasan Pillai was the Manager of factory No. 5 atMynagan 
ppally which belongs to the Kerala State Cashew Development Corporation . 
In his capacity as the Manager of the factory, he has been exercising mana . 
gerial/administrative functions and as his employment was mainly in a 
managerial/administrative capacity, he is not a workman as defined in the 
Industrial Disputes Act. Therefore Shri Sivadasan Pillai is incompetent to 
raise any industrial dispute regarding his dismissal under the provisions of 
the I. D. Act. The dispute referred for adjudication thus, is not an 
industrial dispute and therefore the reference itself is bad in law . 

The Management thereafter dealt with the merits of the case as 
follows: 

Shri Sivadasan Pillai was not a regular or a permanent employee of the 
Company. Hewas appointed only on a probationery basis for a period of 
one year and the misconduct for which he was dismissed was committed by 
him while he was only on a probationery Manager. Even though the 
Management could have teriminated his service even during the period of 
probation without assigning any reason or notice the Management was fair 
enough to enquire into the truth or otherwise of the allegation of the mis 
conduct raised against him , befo e the punishment was inflicted on him . 
Even without termination of his service by way of dismissal, his service in 
the Corporation should have come to an end on the expiry of one year 
unless the samewas extended by the Management. In view of these facts 
the prayer for reinstatement il service will not be justified even if the 
contentions against the order of dismissal are found sustainable. 

The charge levelled against Shri Sivadasan Pillai is that he along with 
two clerks of the factory M /s. Vijayadharan and Balakrishna Pillai brutally 
assaulted a cooling worker Kuttan Pillai on the night of 27-4-1972 as the 
factory gate. They had taken the law into their own hands in dealing with 
the misbehaviour committed by Mr. Kuttan Pillai on the spot itself, by 
physically assaulting a worker. The worker was admitted in the Chavara 
Government Dis sary and he underwent treatment in the hospital for 
18 days . Sivadasan Pillai and the two clerks were issued show cause notices 
on 2-5-1972 and they had submitted their explanations denying the allegations 
raised against them , although they admitted the incident that took place at 
the factory gate on 27-4-1972 . The explanations were contradictory to one 
another and each was placing the blameon the other . The domestic enquiry 
was held under these circumstances on 17-5-1972 by the Personnel Officer of 
the Company. The delinquents M /s. Sivadasan Pillai, Vijayadharan and 
Balakrishna Pillai, fully participated in the enquiry, but they had not 
produced any written or oral evidence in support of their defence or the 
denial of the charges levelled against them . They had cross examined the 
witnesses examined on behalf of the Management. The enquiry officer 
duly considering the evidence and the circumstances of the case entered a 
fiading of guilt against M /s. Sivadasan Pillai, Vijayadharan ad Balakrisboa 
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Pillaiand the Managing Director of the Corporation provisionally ordered 
for the dismissal of the three delinquents calling upon them to show cause 
why they should not be dismissed as per order dated 22-5-1972 . The expla 
nations submitt. d by the delinquents did not contain any valid grounds for 
not confirming the disinissal order . The past service also was Ro $ satige 
factory. 

The dismissal order passed against Shri Sivadasan Pillai is legal 
and justified and it coes not sufler any infirmity accepted in law . 
Shri Sivadasan Pillai is not entitled to any relief and it does rot deserve 
any intervention by this Hon ble Tribunal. The allegations of Shri Sivaa 
dasan Pillai against the enquiry and the enquiry officer are all unfounded 
and so unsustainable. The findings of the enquiry officer are just , fair and 
supported by evidence. The lea of private defence is not justified in the 
facts and circumstances of the incident. The allegations of influence exerted 
by the trade union etc., are all baseless and so denied . The Punishment 
meted out to Shri Sivadasan Pillai is just and reasonable in the facts and 
circumstances of the case . Sbri Sivadasan Pillai is not entitled to any 
relief ." 

The Managing Director concluded his statement with a prayer tdas an 
award may be passed u holding their contentions, 

4. The employee thereafter submited a replication in which he has 
repudiated all the contentions of the Management. He has afirmed in all .. 
force that he had no admi: istrative or managerial functions to perform , 
that the Management was simply calling him as Manager in some of their 
rcrords, brit h : was only a supervisory workman without any administrative 
functions, that he had no disciplinary jurisdiction over any workman in the 
facicy and that he had no authority to deal with cash or properties of the 
factory . He has also afirmed that he had no initiative or power to regulate 
or direct the work of the factory czcept to the extent of supervising the work 
allotted by theManagement. The allegation of the Malagement that he 
was only a probationer on the date of termination of service is false and 
hence denied . But it is true that he was first appointed as probationer and 
his period of probation had already expired as he had worked for more 
th 240 days. His period oi probation was never terminated . His services 
were terminated on the ground of indiscipline and misconduct according 
to the management and he has been treated and accepted as a pucca Worker 
and not as a probationer. 

5. Immediately thereafter the leamed counsel for the [anagement 
submitted a petition th.t the preliminary matter , viz ., that Shri Sivadasan 
Pillai, Manager of the factory is not a workman as per the Industrial 
Disputes Act is to be heard and decided first. 1 he learned coursel for the 
epplovos contended that even this prelimiary matter has to be decided os 
the basis of evidence to be adduced by both the parties and so the case may 
be posted for evidence of parties regarding the question of preliminary issue. 
Since the Management s Counsel reed to the propositice , tho case was 


posted for the evidence of parties on the preliminary question . The Mana 
sement produced certain documents and examined the Managing Director 
as MWI and marked Essts .MI to M13 . The learned counsel for the 
employee then examined the employee himself as WWI and the matter was 
finally heard on the preliminary question . 

6. The Managing Director of Kerala State Cashew Developnene 
Corporation Shri P. G. Sukumaran Nair bas deposed as follows as MWI 
regarding the preliminary matter: 

Chief : I am the Managing Director of the Kerala State Cashew Dave 
lopment Corporation. I know the worker concerned in this dispute. He 
was the Factory Manager. The office copy of the order appointing him as 
Manager is produced and marked as Est.Mi.In Ext.Mihe wasposted in Noor 
nad factory and later on he was transferred to Mynagappally factory . He was 
dismissed by an order dated 31-5-1972 for manhandling a worker of the 
factory . There are 800 workers and 32 to 35 ta members working in the 
Mynagappally factory . These workers include mycaud workers also . The 
Manager is supervising and controlling the work of the factory and staff. 
TheManager is responsible for arranging the work in the factory and also 
for regulation of the work in the factory . He has got powers to detail 
workers from one section to another. The notice dated 13-7-1971 putup by 
the Manager detailing work to different sections of the factory is marked as 
Exi. M2 The letter sent by the Manager to the Head Office regarding the 
posting of certain workers is Ext.M3. This is the notice put up by the 
Management that there will be no work on 27-3-1972 . The notice is dated 
25-3-1972. The copy is sent to the Head Office, Quilon , which is marked 
as Exl. M4. Who takes initiative for the proper work in the factory ? (A ) 
The Manager takes the initiative . Who is directly responsible to the Head 
Office as far as the work of the factory is concerned ? (A ) The Manager . 
1he Manager is in charge of correspondence with the Head Olfice . The 
Manager is spending money for the immediate requirements . He has got 
power to receive complaints and take action on them . He can also have 
power to suspend employees and report. A forwarding letter dated 18-2-1972 
sent to the Head Ollice by the concerned Manager is marked as Ext, M5. 
The copy of the notice sent along with Ext. M5 is Ext. M6. The endora . 
ment made by me in Ext. M6 is marked as Ext. M7. Ext. 17 has been 
intimated to the concerned Manager in Malayalam on 24-2-1972 . The office 
Copy is marked as Ext. M8. Copy of a show cause notice issued by the 
Manager to Peeling Maistry on 18-2-1972 received by the Head Office is 
marked as Ext. M9. The truc copy of the explanation sent by Shri 
Gopalakrishna Pillai, Peeling Maistry to Ext. M9 notice is marked as Ext. 
MIO . The notice issued by the Manager to the Peeling Maistry 
Gopalakrishna Pillai suspending him from service is Ext. Mil. The report 
of the Manager regarding the suspension of Gopalakrishna Pillai on 
21-2-1972 is marked as Est. M12 . The signed copy of notice issued by the 
Manager to the Canteen Contractor of the factory is Ext. M13 . Thc 
Manager bar gor pow21 % to 5pctisp leave of the workers and stoof . Ibe 


Slanager has got discretion to take decision then and there according to the 
esigeaey of business . He can also appoin: casual labourers as and when 
secessary 

Cross . We have similar anagers in all the factories. All the Factory 
Managers of our factories have all te povers as elucidated by be in chief. 
The scale of Factory Manager is Rs. 175-300. Non me bare got group 
Manager for the last one year, i.e., Manager to look after a group of 
factories . I don t think there were Group Managers during the relevant 
period. Have you got rules and regulations pre cribed regarding the conduct 
of the work ? (A ) We have staff rules adllanager comes under the staf. 
Most of the factories have got telephonies. Wynagappally factory is not 
having a telephore. In factories where there are telephones, are not the 
Vanagers consulting you through the phone to take action against subordi 
Lates: (A ) Sometimes they do so . Is there anything to show that you 
hare communicate : Ext. 117 to the Manager and that he has received it? 
(A ) The originalof Ext. 117 is in the concerned file in the factory . What 
is the occasion for issuing Ext. 115 communication if the manager is compe 
tent to take action personally ? ( A ) Some Managers are incapable of 
taking decisions is certain cases as per advices. The Manager can spend 
an amount of Rs. 50 at a time. When be roguires more money ke will 
contact the Head Ofice. Regarding the appointment of casual labourers 
be has got discretion according to the necessity . 

7. WW1 is Shri Sivadasan Pillai, the concerned employee himself. He 
bas depared as follows: 

Chief : I was working in the Factory No. 5 of the Management at 
Afynagappally. I was doing the work there as per the instructions of the 
Head Oice. Including the basic pay and allowances I was getting Rs. 325 
per mensen . I bad co right to take any disciplinary action againstworkers 
in the factory . As per the instructions of the Head Office I have taken 
disciplinary actions against certain workers . If it W35 found that 
disciplinary actica was necessary, against certain workers I willsite to the 
Head Osice . I had do right to incur espeases according to my discretion . 
I had the right to supervise the workers. Although I was given the 
designation a Vanager I was 201 given the freedom to execute the 
managerial functions. 

Cross : When I va dismissed on 2-5 1972 I was getting a basic pay of 
Rs. 175 in the scale of Rs. 175-300 , a D. A. of Rs. 122 and H. R. A. of 
Rs. 20. I was not given any other allo: ances . But I was given another 
D. A. of Rs 3. Who was having the responsiblity of running the Mynagapo 
pally factory? ( A ) I was bering the responsibility . I was doing certain 
work in orde io fulsl my reponsibility . There was no telephone in 
Myna szpplly factory when I was working there. I was utilising the 
services of a telephone in a nearby place. I had to go to Karunagappally 
for using the telephoce, taking a bus trip spending 15 paise per trip As per 
the instruction of the Head Once I wed to issue notice regarding the 
Waltz day of the betery . Pst. 112 retice was issued by me. 

But the 


Head Office used to instructme to issue notices like Ext. M2 But there is 
no record to show that the Head Office was giving me the written matter of 
Ext. M2. Ext. M3 also was issued by mc as per the instruction of the 
Managing Director. That instruction is as per record . The draft for 
Ext. M3 was issued from the Head Office . I have issued Ext. M6 notice 
In the notice I have stated that disciplinary action will be taken against the 
workers. I have received Ext. Ms. The instruction for taking disciplinary 
action was given from the Head Office by the Secretary or the Manager. 
But in the notice issued by me I have not stated that it is as per the 
instruction of the Head Office. Is there any right for you to transfer 
workers from one section to another for work ? ( A ) I have informed the 
Managing Director by letter that I was transferring 18 workers from the 
grading section to the peeling section . They were taken for work as per 
the instruction of the Managing Director. I have issued the suspension 
order of one Gopala Pillai. I have issued a notice to the Canteen Contractor 
also stating that the canteen is not properly conducted . I have issued 
Ext, M4 notice stating about the dearth of raw nuts . You are deposing 
that these things were done by you as per the Manging Director s 
instruction in order to support your case , is it not ? (A ) No. 

Re : After my dismissal the Board was convened and the personnel 
Manager of the Head Office was delegated the powers of managerial 
functions in Mynagappally. To prepare Ext. M2 and M3 notices, the 
Head office was sending the matter and that can be seen in the factory file. 

Cross with permission : I have not seem the resolution regarding the 
delegation of powers. I know about that. 

8. The learned Counsels for the parties argued their cases succinctly 
referring to the oral and documentary evidence adduced by them 
respectively. 

-9. On a meticulous scrutiny and an anxious consideration of the 
contentions of both the parties as per their statements, the oral and docu 
mentary evidence adduced by them and also the arguments made by the 
learned counsels respectively I am constrained to hold as follows : 

The issue referred for adjudication is dismissal of Shri. K. Sivadasan 
Pillai, the Manager . The preliminary issue raised by the Management is 
that Shri K. Sivadasan Pillai is not a workman as defaed in Sec . 2 (s) of the 
Industrial Disputes . Ict, 1947 , since he is the Manager of the No. 5 cashewy 
factory of the Kera . State Cashew Developivent Corporation Ltd., at 
Mynagappally. The case put up by the employee is that although he is 
designated as Manager he was only a supervisory workman without any 
administrative functions, that he had no disciplinary jurisdiction over any 
workinan in the factory and led ng authority to deal willi cash or properties 
of the factory and also ligt he had no initiative or power to regulate ? 
direct the work in the factory except to the extent of supervising the work 
allotted by the Management. It was also pointed out that as a supervisory 
wokwan he was getting only 23 anotut of Rs. 325 salary incluir of 


allowances, per mensen , and therefore be a svorwinan ar any rate. The 
Managernent has adduced evidence both oral and documentary in order to 
establish their case that Shri K. Sivadasan Pillai was a fulfledged Manager 
of the factory invested with all the responsibility of managerial functions and 
powers ofadministration of the establishment. Est. Mi is the appointment 
order dated 28-6-1971. In Ext. Ml the subject iiself is shown as appoinmeal 
ofFactory Manager. It is also interesting to note that the appointment is 
stated to be purely temporary and is likely to be terminated iſ and when a 
nominee of the P. S. C. joins duty . It is also recorded therein that Shri 
Sivadasan Pillai will be on probation for a period of one year after which 
period his appointment will be reviewed . Of course the scale of pay is 
shown to be Rs. 175-10-225-15-500 . Sec . 2 (s ) of the I. D. Act reads as 
follows : 
workman means 

any person ( including an apprentice ) 
employed in any industry to do any skilled or unskilled , 
manual, supervisory, technical or clerical work for hire or 
reward ,whether the terms ofemployment be express or implied , 
ud for purposes of any proceeding under this Act in relation 
to an industrial dispute includes any such person who has beer 
disraissed , or retrenched in connection with or as a consequence 
of, that dispute or whose dismissal, discharge or retrenchment 
has led 

to that dispute ; but does not include any person 
(i) XXXXXXX 
(ii) 22XXXXX 
( isi ) who is employed mainly in a managerial or admisi. 

strative capacity ; or 
( iv ) who is being employed in a supervisory capacity, drzwi 

wages exceeding five hundred rupees per mensem or 
exercises, either by the nature of the duties attached 
to the office or by reason of the powers vested in him , 

functions mainly of a managerial nature." 
10. In the light of the definition as shows above as per Section 2 ($) 
(iii) if a person is employed mainly in a managerial or administrative 
capacity he does not comewithin the definition of workman " . Similary 
section 2 (s) (iv ) declares that even a person employed in the supervisory 
capacity drawing more than Rs. 500 per mensem as salar , would not come 
under the purview of workman " . It is also specified t at if his functions 
are mainly of managerial nature he will not come under the definition or 
“ workman " . The gist of the above clauses is that a person even if he draws 
less than Rs. 500 per mensem as salary , ifmainly doesmanagerial functions , 
then be cannot be considered as a " workman " . At any rate Ext. M 
Appointment crder alone cannot be considered as a conlcusive procit : 
diablish that he is a workman or not. 

11 . Ext. M2 is a notice scot by Manager Shri Sivadasan Pillai intimating 
the sbelling LLOC works in the fantory . It ja 20 intimating that the 


shelling , workers will not be having work on 14th , and 16th of July, 1971 
since a test work for the shelling workers is proposed to be held on these 
days. There is nothing in Ext. M2 which would point out that this not ce 
is issued as per the instructions given by the Head Office . Therefore from 
Ext. M2 it can be gathered that Manager Shri Sivadasan Pillai was entitled 
to hold test work for certain workers and also had power to cancel work for 
workers of a particular section . Ext. M3 is an internal communication 
sent by the Manager Shri Sivadasan Pillai to the Head Office, Quilon in 
which it is stated that he has taken 15 workers from the peeling section and 
posted them in the grading section , that he has constructed a wall on the 
varandha of the plant in order to make it convenient for the workers to sit 
there and that lie is also in need of a coir net for the same. Here also there 
is nothing to show that the aforementioned . executive and adininistrative 
work were done by the Manager as per the instructions given by the 
Head Office 

12. Ext.M3shows that the Manager was informing the Head Office as 
to the cxccutive work already done by him . Ext. M4 is a copy of a notice 
sent by the Manager in which he has stated that there will be no work on 
27-3-1972 since the raw nuts are not available. In Ext . M4 also nothing is 
mentioned to show that this notice is issued as per the instruction of the 
Head Office , Quilon. Ext. M14 shows that Manager Shri Sivadasan Pillai 
had the right or power to declare that there will not be work on any parti 
cular day . Ext. M5 is a letter sent by Shri Sivadasan Pillai to the Head 
Office at Quilon seeking direction for taking action against the Pecling 
Maistry of the factory , Kilimanoor for his riotous action on 18-2-1972 . 
This letter would declare that he was sccking directions also from the Head 
OMice for action to be taken by him against the staff of the concern . Ext. M6 is 
a notice issued by the Manager informing the PeelingMaistries and the pecling 
workers ofthe Kilimanoor factory that strict disciplinary action will be taken 
against those people who were creating a lot of unnecessary noise in the 
peeling shed and were showing a disorderly behaviour during the working 
time. Ext . M6 is dated 18-2-1972 . It can be gathered that Ext . M4 letter 
seeking direction from the Management, was sent by the Manager on tie 
same day he has issued M6, warning the workmen . On Ext. 2I6 the Officer 
of the Head Office has written as follows: 
“ Why should the Manager ask for our direction in this ? Docs not he 

know how to keep discipline in the factory and how to implement 

the same. Ask him to take suitable disciplinary action and report." 
This admonition and concomitant direction was marked as Ext. 17 
through the Minaging Director of the Kerala State Cashew Development 
Corporation when he was examined in this case asMwi. Ext. 116 coupled 
witli Ext, M4 and M7 would show that although the Manager was trying 
to get directions from the Head Office for taking actions against disorderly 
behaviour , etc., on certain staff and workers in the establishment, the direc 
tion of the Head Office was that it was the bounden duty of the Manager 
himself to keep discipline in the factory and to implement the same and 

GA . 3 / B . 
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here was no necessity on his part to ask for directives from the Head Office 
on such occasions. Thus Ext. M7 will definitely declare that the Manager 
Shri Sivadasan Pillai was given wide powers in the capacity of a Manager 
of the concern , viz., to take disciplinary action against those staff or workers 
in the factory as and when necessary and that without seeking any direction 
from the Head Office. Ext. M8 is a letter sent by the Managing Director 
to the Manager Shri Siva dasan Pillai regarding the disorderly behaviour in 
the peeling shed mentioned in Ext. M4 and M6 and M7. Ext. M8 clarifies . 
the position of the Head Office, by the Managing Director regarding the 
powers vested in the Manager Mr. Sivadasan Pillai. In Ext . M8 the 
Managing Director has unambiguously stated that it is the responsibility of 
the Factory Manager to keep up the discipline in a factory, that necessary 
powers for enforcing discipline in the factory are vested in the Manager 
himself and that in such matters the Manager shall not seek the directions 
of the Head Office. 

13 . Ext . M9 is another notice dated 18-2-1972 which was issued by the 
Manager to the Peeling Maistry Mr. N. Gopalakrishna Pillai in which he 
has sought for explanation from the Peeling Maistry within two days of the 
receipt of the notice for the disorderly behaviour , etc., of theMaistry in the 
peeling shed on 18-2-1972 . It is clear from Ext. M9 that although the 
Manager has requested for direction from the Head Office for taking action 
against the Peeling Maistry he has simultaneously issued a notice to the said . 
Peeling Maistry seeking his explanation for his disorderly behaviour . 
Ext.M10 is the reply given by the said Gopalakrishna Pillai Peeling 
Maistry to Ext. M9notice. Ext. Mil is a notice dated 21-2-1972 issued by 
the Manager to the Peeling Maistry Shri N. Gopalakrishna Pillai suspending 
him from service with effect from 12 noon of 21-2-1972 pending enquiry 
against bim . Now , Ext. M8 is the letter sent by the Managing Direcior to 
the Manager on 24-2-1972 informing him that he has to take action , etc., 
and there is no necessity for seeking direction regarding the disorderly 
behaviour of the concerned peeling maistry . But Ext. Mll would show 
that much before the receipt of Ext. M8 letter, the Manager himself has. 
suspended from service the said peeling Maistry Shri N.Gopalakrishna 
Pillai pending enquiry . Thus it is clear that the Manager was taking 
disciplinary action against the staff and workers on his own accord even 
before he received any direction from the Management, 

14. Ext. M12 is dated 21-2-1972 which is a letter sent by the Manager 
to the Managing Director K. S. C. D. C., informing him about the 
suspension order issued by him against Peeling Maistry Gopalakrishna Pillai... 
From Ext M12 it is crystal clear that the Manager was suo motu taking 
disciplinary action against the workers even before receiving any direction 
from the Management on that score and he was informing the Managing 
Director as to the action already taken by him . Ext. M13 , is a copy of the 
notice issued by the Manager against the Canteen Contractor, seeking 
explanation from him for allowing somebody other than a worker to come 
to the canteen and to enjoy the food supplied by him . Est. M13 shows that 

he Manager had not only administrative powers over the workers, but also 
on the Canteen Contractor of the establishment. 
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15. Exts.Mi to M13 were produced , and marked by the Managing 
Director himself when he was examined as MW1 regarding the preliminary 
question. On a perusal ofthese documents any reasonable person can come 
to the only conclusion that the Manager Shri Sivadasar. Pillaiwas vested 
with all the powers of managerial functions and he was managing the factory 
with allthe necessary executive powers , having even powers of taking disci 
plinary action against the subordinate workers and staff members. As 
against this evidence the Union has only examined the concerned employee 
as wwi. WW1 in his deposition has simply stated that he has no disci 
plinary powers and whatever disciplinary powers taken by him against the 
workers were taken as per the instruction of the Head Office, that he has no 
discretion to incur expenses in the establishment etc. But in the cross 
examination he has unambiguously admitted that he himself has issued the 
notices produced and marked by the Management on their side. Hc has 
also admitted that he has issued a notice seeking explanation of the Canteen 
Contractor also . In the re - examination he has categorically admitted that 
after his dismissal the Board has delegated to the Personnel Manager of the 
Head Office all the powers necessary for carrying on the managerial 
functions of the concerned factory. 

16. On an anxious consideration of the oral evidence adduced by 
Shri Sivadasan Pillai it can be gathered that Shri Sivadasan Pillaihad all 
the powers necessary to carry on the administration of the factory and he 
himself was issuing executive orders regarding transfers and disciplinary 
proceedings etc. Therefore it is only just and reasonable on my part to 
come to the conclusion that the employee has miserably fuiled in establishing 
that he was only a supervisory workman without any administrative 
functions. 
- 17. At this juncture the rulings cited by the learned counsel for the 
Management to establish his case are to be considered . The ruling 
reported in 1974 F.J.R. 529 is the ruling of the Calcutta High Court. Their 
Lordships A. C. Gopta and S. K. Datta , JJ., declared the judgement on 2nd 
of May 1974. In this ruling Their Lordships have declared that the onus 
of proving that the emplo concerned is a workman , vested in the 
employee himself and if there is no sufficient evidence on the part of the 
employee to prove the existence of facts which would only entitle him to the 
relief prayed for , it must be held that the employee has failed to discharge 
the burden of proof. In the instant case I have already held that the 
employee has miserably failed in the matter of proving that he is a workman 
although the burden of proof is vested on him to prove so, whereas on the 
other hand , the Management has proved to the lilt that the employce 
concerned is not a workman since he is exercising managerial functions in 
the capacity of the Manager of the factory . 

18. The learned counsel has thereafter cited two rulings of the Madras 
High Court reported in 1958 ( 1) LLJ 55 and 1959 ( 2) ILJ 771 respec ively . 
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Tic rulings are aptižto the occasion . In the 1958 ruling Chief Justice 
Shri P. V. Rajamannar and Justice Shri A. S. Pancha pakesa Ayyar have 
held as follows: 
" It might be that as a Branch Manager he was not entitled to lay down 

himself the policies which should govern the transactions of the 
Company at the Branch and that he was bound to obcy the 
directions issued by the Head Office of the Company. The further 
fact that he had no authority to meet any expenditure not 
sinctioned by the Company would not render him none the less a 
person in the position of Management . . 
The Branch Manager, in the circumstances, must be held to be a 
person employed in the position of Management so far as the 

establishment at the Branch is concerned ." 
19. In the 1959 ruling Justice ShriBalakrishna Iyer has held as follows: 
" It is not necessary that in order to be in a position ofmanagement the 

individual concerned should have absolute power in respect of any 
matter. An appeal may lic from his decisions or he may have to 
obtain previous sanction in certain matters. It is not necessary 
again that before a person can be in a position of management he 
should have the power of making appointments. Nor again it is 
necessary that before a person could be said to be in a position of 

Management he should have the power to dismiss any employee. 
Furtl.cr the fact that the concerned employee had no power of attorney 

or authority to enter into agreements on behalf of themanagement 
would notmake it clear that he was not in a position of management, 
For the fact that his power to incur expenditure was limited , or 
the fact that he had no power to appoint, dismiss or punish any 

cmployee should be considered to be decisive in this regard . 
If an individual has owcers subordinate to him whose work he is 

required to overlook , if he has to také decisions and also the re 
sponsibility for ensuring that the matters entrusted to his charge 
are efficiently conducted and an ascertainable area or section of 
work is assigned to him , one would ordinarily be justified in saying 

that he is in a position of management." 
20. From the aforc-mentioned observations of Their Lordships of the 
Madras High Court it can be declared that the concerned employee in the 
instant case is a fullfledged Manager having all the necessary powers to 
cxert , the managerial functions assigned to him by the Head Office and so 
lic can never bc considered as a workman coming under the purview of 
Scc: 2 ( s) of the Industrial Disputes Act. 

21. Thus IĮ hereby declare that the case set up by the Management as 
per the preliminary issue raised by them is to be upheld in toto and so I pass 
this award declaring that Shri K. Sivadasanı Pillai, Manager of No. 5 factory 
ofKerala State Cashew Development Corporation Ltd., cannot be considered 
as a workman coming under the purview of the Industrial Disputes Act and 
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so cannot raise an industrial dispute. Therefore it is only just and eascrie 
able on my part to declare that the reference is incompetent and that I have 
no jurisdiction to adjudicate this dispute and I do so . I pass this award 
accordingly . 
Alleppey , 

K. P.M. SHERIFF , 
19-11-1974 . 

Industrial Tribunal. 

Appendix 
Witness examined on the Management s side 
MWI. Shri P. G. Sukumaran Nair 
Witness examined on the workman s side: 
WW1. Shri Sivadasan Pillai 
Exhibits marked on the Management s side: 
Ext. MI. Office copy of the Office Order No CDC /APPT/F . M ! 

44/71 dated 28-6-1971 issued to Shri K. Sivadasan Pillai 

by the Management. 
M2. Notice dated 13-7-1971 issued by the Manager of 

factory No. 7 . 
M3. Letter sent by the Manager of factory No. 9 to the Head 

Office regarding the posting of certain workers. 
M4. Notice dated 25-3-1972 issued to the workers in the 

roasting Section . 
NI5 . A forwarding letter dated 18-2-1972 sent to the Head 

Office by the Manager of factory No. 9 . 
M6. Copy of notice dated 18-2-1972 sent to the Head Office. 
M7. The endorsement made by the Managing Director in 

Ext. M6. 
M8. Copy of letter No. C. D. C./F.a/5/72 dated 24-2-1972 

from the Managing Director to the Manager, factory 

No. 9 . 
M9. Copy of the show cause notice dated 18-2-1972 issued by 

the Manager to a Peeling Maistry received by the 

Head Office, 
MIO . The true copy of the explanation sent by Shri Gopala 

krishna pillai to the Manager. 
MII, Notice issued by the Manager to the Peeling Maistry 

Gopalakrishna Pillai suspending him from scrvice. 
M12. The report of the Manager regarding the suspension of 

Gopalakrishna Pillai on 21-2-1972 . 
M13. The signed copy of notice issued by the Manager to the 

Canteen Contractor of the factory. 
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GOVERNMENT OF KERALA 

Labour (A ) Department 

NOTIFICATION 
6.0.Rt.No. 104 / 75/LBR . 

Dated , Trivandrum , 23rd January 1975 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Partner , M. Shamsuddin and Co., P. B. No. 52, 
Quilon -6 and their workmen represented by the Secretary, Cashew Industries 
Staff Association, Quilon received by Government on 4-1-1975 is here by 
published under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ). 


By order of the Governor, 

P.P.MATHULLA 
Under Secretary 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 3rd day of January, Ninteen hundred 

and Seventy Five 

Prosent: 
SHRI K. P. M. SHERIFF B.Sc. , B.L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 26 OF 1974 

Betrdeen 
The Managing Partner , M. Shamsuddin and 
Co. , P.B.No.52 , Quilon -6 

And 
Thc workmen of the said Company represented by the Secretary 

Cashew Industries Staff Association , Quilou . 
Representation - 

Sri N. Palpu , 
Advocate, Quilon . 

For Managan:ont. 
CIA . 18 / B . 


1 


2 


AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O.Rt. No. 315 /74 /LBR 
dated 27-3-1974 . The issue referred for adjudication is as follows: 

" Categorisation and wages of the following members of staff : 
1. R. Viswanadha Pillai 

16. Shamsudeen 
2. Vasudevan Pillai 

17. Ramachandran 
3. P. Vilasan 

18. Nanoo Pillai 
4. Sainudeen 

19. Pushpangathan 
5. Raghava Kurup 

20 . Krishnan Chettiar 
6. Krishna Pillai 

21. Sherief 
7. Sahadevan 

22. Balan 
8. Bhargavan 

23. Janardhanan 
9. Prabhakaran 

24. Pankajashi 
10. Raju 

25. Vasu Pillai 
11. Nalini 

26. Thankachan 
12. Ramachandran Pillai 

27 Chandran Pillai 
13. Raveendran Pillai 

28. Radhakrishna Pillai 
14. Usman Kunju 

29. Sivaswamy Pillai 
15. Janardhanan Pillai 

30. Stanly" : 
2. Pursuant to summons the parties appeared and the Union submitted 
their claiin statement in which they have contended as follows: 

On 22-1-1973 an industrywide settlement was entered into between the 
Associations representing the cashew employers and the Unions representing 
staffmembers . The Management of M /s. M. Shamsudeen and Company 
did not implement the agreement in their Karingannoor Factory fully . 
The Staff Association immediately represented to the Management on 
9-11-1973 demanding the implementation and inspite of the interference of 
the Officers of the Labour Department no settlement could be arrived at. 

The Union has thereafter given a list of 30 workers , their work and the 
amount of their monthly emoluments , which they were getting from the 
Company and the Union has thereafter continued as follows: 

It will be seen from the list that the staff members are not getting their 
wages they are legitimately entitled as per the agreement when the rates in 
accordance with the agreement are taken into consideration . 

The Secretary of the Staff Association concluded with a prayer that an 
award may be passed upholding their contentions. 


3. The Management was incessantly applying for time for filing the 
reply statement and finally on ,11-12-1974 a joint petition of compromise was 
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filed by the parties concerned , fully signed by them as well as by the 
Advocate for the Management. As per the joint petition it was stated that 
the dispute between the parties has been settled out of court and there is no 
subsisting dispute for adjudication . 

4. Since the dispute has been settled out of court and since both the 
parties have admitted that there is no subsisting dispute between them at 
present, I pass my award accordingly. 


Alleppey , 
3-1-1975 . 


K. P. M. SHERIFF , 
Industrial Tribunal. 


Kerala Gazette No. 6 dated 11th February 1975 . 
PART I 


GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O , Rt. No. 58 /75 /LBR . 

Dated , Trivandrum , 15th January 1975 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Proprietor , Abdul Rahuman Kunju Cashew Factory , Chandana 
thope , Quilon -5 and their workmen represented by the Secretary, Kollam 
Taluk Kasuandi Workers Union , High School Junction , Quilon received 
by Government on 4-1-1975 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 

P. P. MATHULLA , 
Under Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 3rd day of January, Nineteen hundred and seventy- five. 

Present: 
Shri K. P. M. SHERIFF , B. & c ., B. L 

Industrial Tribunal. 


INDUSTRIAL DISPUTE No. 77/1974 

" Between 
The Proprietor, Abdul Rahuman Kunju Cashew Factory , 

Chandana thope , Quilon - 5 

And 
The workmen of the said factory represented by the Secretary , 
Kollam Taluk KasuandiWorkers Union , High School 

Junction , Quilon . 

AWARD 
This industrial dispute between the above, parties was referred to this 
Tribunal for adjudication by Government as per G.O. Rt. No. 1001 /74 /LBR . 
dated 28-10-1974. The issue referred for adjudication is " denial of employ . 
inept to Sri Rajendran Pillai, werkinen " . 

GA . 19 / B 
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2. Inspite of the issue of repeated summons, both the parties were absent 
before court without assigning any reason whatsoever. But the Management 
has sent a copy of a letter addressed to the Labour Comissioner , Trivan 
drum in which it is stated that Shri Rajendran Pillai, the concerned worker 
was reinstated in service and as such there is no subsisting dispute between 
the parties. Anyhow , neither the worker Rajendran Pillai nor his Union 
was present before court despite accepting summons. Therefore , I hold 
that there is no subsisting dispute between the Union and the Management 
and pass my award accordingly . 


Alleppey, 
3-1-1975 . 


K , P. M. SHARIFT , 
Industrial Tribunal. 
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GOVERNMENT OF KERALA 
Libour ( A ) Department 

NOTIFICATION 
G.O. Rt: 5 /75 /LBR Dated , Trivandrum , 2nd Januory 1975 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Manager , Nidhiri Estate, Mookannoor P. O., 
(Via ) Angamaly and their workmen represented by the President, 
Ezhattumugham Rubber Thozhilali Union , Mookannoor P. O., (Via ) 
Angamaly received by Government on 31-12-1974 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) . 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary to Government . 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL 

CALICUT 
Saturday , the Twenty - first day of December , Nineteeni 
Shundred and Seventy - four ) 

Present: 
SRI R. K. VENU NAYAR , B.A., B.L. 

Industrial Tribunal, Calicut 

INDUSTRIAL DISPUTE No. 118164 
( Formerly I. D. 30/64 of the Industrial Tribunal, Ernakulam 

Between 

THE MANAGER 
Nidhiri Estate. Mookannoor Post (Via ) Angamaly 

And 

THE PRESIDENT 
Ezhattumugham Rubber Thozhilali Union. Mookannoor Post 

(Via ) Angamaly 

AWARD 
An Industrial Dispute existing between the above parties was 
i eferred to this Tribunal by Government of Kerala, by order. No. 
G. O. Rt. 214864 HLD dated 10-7-1964. The issue referred is . 
Retrenchment of Sri T. Joseph " 
GA . MO. 


2. Both parties appeared and adduced evidence and after hearing 
an award was passed by my learned predecessor on 16-9-1966 . The 
management was directed to pay the concerned Sri T. Joseph his full 
wages for the period from 20-4-1964 to 20-4-1965 . 

3. The management challenged this and they filed a writ and the 
same was taken on file as 336866. The Union also challenged this 
and a writ was filed and was taken on file as O. P. No. 3378166. By 
a common judgment dated 24-10-1968 Their Lordships dismissed 
O. P. 336866 , the one filed by the management and the other writ , 
filed by the workman was allowed . This Tribunal was directed 
to consider afresh the question of relief to which the workman is 
entitled and to pass appropriate orders with the utmost expedition 
in the light of the findings entered by this Tribunal on points Nos . 
1 and 2 . The Manager of the estate and the Joint proprietor of the 
estate filed two separate writ appeals and they were taken on file 
as 42969 and 430769 respectively . By à common judgment dated 
4-3-1971 both these writs were dismissed and the decision of the 
single Judge was upheld . This court received the judgment; but 
the records were not obtained from the office of the Advocate General 
to whom they had been sent by this Court. A few reminders were 
sent to the Advocate General and finally it was stated that the 
Advocate General s Oflice has not been able to obtain the files in spite 
of its best efforts. The union was sending representations to take 
appropriate steps in the matter . The matter was reported to . 
Government also . Though records were not available notice was 
sent to the parties and they appeared before this court. Meanwhile 
the union filed, another writ in the High Court . and by Judgment 
dated 27-11-1974 this court has been directed to decide the question 
of the exact nature of the relief to be granted to the employee in the 
light of the observations in the judgment and on the basis of the 
findings already entered and confirmed by the High Court. The 
parties having appeared were asked to say whateven they have to 
say anything about this and the management filed a statement signed 
by the Advocate for the management. The Union also filed a counter 
statement. Regarding the facts of the case, I am referring to the 
award dated 16-6-1966 . 

4. The case of the Union as set out in its statement is briefly as 
follows : 

Nidhiri Estate is a Rubber estate having an extent of 174 acres 
and over 10,000 rubber trees . Till January, 1964 , the estate was 
employing 30 tappers, 2 factory workers , 1 writer , 1 watcher and 31 
female workers engaged in field work . Sri T. Joseph joined the 
estate staff as a maistri in the year 1953. Sri Munjili Thomas 
another Maistri joined service in 1956. Sri M. J. Skaria , estate 
writer, in the same category as that of maistries joined service ir . 
1957 The above two members of tao supervisory stafi era thus 


juniors to Sri T. Joseph . In 1957 , the estate workers formed a Union 
and Sri T. Joseph was elected as General Secretary which post ho 
is still holding. For the above reason , the Management dismissed 
Sri Joseph from service on 5-5-1957 as an act of victimisation . The 
Union raised an industrial dispute over this dismissal as I. D. 28/1957 
on the file of the Labour Court, Ernakulam . The Labour Court 
found the dismissal wrongful and passed an Award ordering his 
reinstatement. The Management filed a writ petition against the 
Award as O. P. 33758 but that was dismissed at the admission stage 
itself. Even after this, the Management refused to take back Sri 
Joseph till 1-8-1963 on which date he was taken back as a result 
of an agreement with the Union . On 4-4-1964, the Union placed a 
charter of demands before the Management. One of the demands 
was for wage increase of Sri Joseph . Conciliation proceedings 
followed . Sri Joseph also filed a claim under the Payment of Wages 
Act for his wages for the months of February and March , 1964 which 
is still pending. All these infuriated the Management and as an act 
of vindictiveness he has been retrenched on 20-4-1964 : The Union 
submits that the said retrenchment is nothing but victimisation for 
legitimate trade union activities. The retrenchment was also absolu 
tely unnecessary . On 30-3-1964 , the Management retrenched 7 
tappers by an agreement with the Union . At that time the Manage 
ment never raised the question of reducing the number of the staff 
members. Still within 20 days of Sri Joseph signing the above 
agreement on behalf of the Union , the Management has terminated 
his services without any donafides. The reason given for the 
retrenchment by the Management is untenable. According to the 
Management there is no need for a tapping maistry in the estate: 
This reason has no basis. The only object of the retrenchment is 
to get rid of Sri Joseph . The retrenchment is also in violation of 
Section 25 (G ) of the Industrial Disputes Act as the Principle of 
seniority has been defied . T. Joseph is the senior most among the 
supervisory staff . The other two members , viz., Munjili Thomas 
and Skaria are Junior to him . They are retained while T. Joseph 
is sent out. On all the above grounds, the Union prays that the 
retrenchment may be set aside and the worker be ordered to be re 
instated with full back wages. 

5. The Management filed a written statement contending as 
follows:-- There was much labour unrest and the estate was running 
at a loss. Ultimately an agreement was reached in August, 1963 
between the Management and the Union and regular work was 
commenced . At that time there were 26 tappers and T. Joseph was 
also there . He was the only maistry then , Munjili Thomas having 
" left the estate voluntarily on 31-7-1963. Since the number of tappers 
was in excess of the requirements , the Managemert came to an agree 
ment with the Union and retrenched 7 tappers on 30-3-1964 . With 
this retrenchment of 7 tappers, the number of tappers became reduced 
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to 19 and there was no longer any necessity for a full time maistry 
in the estate and so steps were taken for the retrenchment of 
T. Joseph . Skaria is a clerk in the estate . His clerical work will occupy 
only one or two hours in a day. The work which T. Joseph was 
doing was therefore entrusted to Skaria . The principle of seniority 
has not been contravened in the matter of retrenchment. The 
retrenchment is bonafide and is not liable to he questioned . 

6. The Management examined MW & 1 and 2 and marked Exts . 
Mi to M5. The Union examined WWs 1 to 4 and marked Exte . W1 
to W11 . 
7. The points to be considered are- 
( 1) Whether the retrenchment is in violation of the principle 

of seniority embodied in section 25 G of the Industrial 

Disputes Act ? 
( 2 ) Whether the retrenchment was for bonafide trade reasons 

or was it actuated by ulterior motives ? 
( 3 ) To what relief is the worker entitled ? 
8. Point 1. The normal rule to be followed in cases - of 
retrenchment as laid down in Section 25 G of the Industrial Disputes 
Act is last come first go . The case of the Union is that this 
principle has been voilated in the instant case by retaining in service 
Munjeli Thomas and Skaria who are juniors to T. Joseph . It is 
common ground that Munjeli Thomas and Skaria are juniors in 
service to T. Joseph but the Management would have it that Munjeli 
Thomas voluntarily resigned and left the estate on 31-7-1983 , long 
prior to the retrenchment of T. Joseph and that Skaria belonged to a 
different category altogether, being a clerk in the estate . Ext. M1 
dated 31-7-1963 is said to be the resignation letter of Munjeli 
Thomas and Munjeli Thomas himself has been examined as MW1.. 
A reading of the deposition would show that the alleged resignation 
is not true. He says that he resigned because he was told that there 
was work for him and also because he was asked to leave the 
estate. But Ext. M1 is silent about these things and would read as 
if the worker was going away of his own accord . Again , in Ext. 
M1 there is a request for the payment of all dues payable to him but 
MW1 admits that those amounts have not yet heen ascertained and 
that nothing has been paid to him so far even inspite of a written 
demand made recently . MW1 also admits that there is a register of 

wages kept in the estate which would show that he received his wages 
• for the last time on 30-7-1933. This register has not been producedi 
by the Management. WWs 1 and 2 are workers in the estate . They 
categorically swear that Munjeli Thomas is even now working as a 
maistry in the estate . WW4 is the Union President. His evidence 
is also to the same effect. He has not been subjected to much of a 
cross- examination in this point. In these circumstances. I am 


inclined to think that the case of the Union that Munjeli Thomas is 
still retained in service by the Management is more true and 
probable. This is sufficient to invalidate the retrenchment of 
T. Joseph under Section 25 G and it is unnecessary to go into the 
further question whether Skaria belongs to the same category or not. 
9. Point 2 . 

The case of the Union is that T. Joseph was 
retrenched only as a measure of victimisation for his trade Union 
activities. The Management deny this allegation and contend that 
it was for bonafide trade reasons. The case of the Union is spoken 
to by T. Joseph as WW3. He narrates the events which finally 
culminated in the retrenchment. The Union was formed in 1957 and 
ever since its inception he has been its secretary. He was dismissed 
once before in 1957. That led to an industrial dispute and he was 
ordered to be reinstated with full back wages. This was by the 
award in I.D. 28157, evidenced by Ext. W1. The Management 
challenged the Award in Writ proceedings. The writ petition , O.P. 
337158 was however dismissed by the High Court. That order is 
Ext. W2 dated 4-7-1958 . Inspite of this , he was kept out of 
employment and he was taken back only in August, 1963. Even this 
was only after he initiated proceedings before the Payment of Wages 
Authority for recovery of the wages due to him from the date of 
dismissal till date of reinstatement. Then , iwo or three weeks 
before the present retrenchment, there was an agreeinent with the 
Union, evidenced by Ext. W5 dated 30-3-1964 by which 7 workers 
were retrenched and the retrenchment notice scrved on 4 others was 
withdrawn by the Management. It was W1V3 who represented the 
Union in that settlement. There was no idea then to retrench any 
other worker. Ext. W6 dated 4-4-1964 is a charter of deniands 
placed by the Union before the Management in which one of the 
demands is for an increase in the salary of W1V3. This was followed 
by the impunged order of retrenchment, Ext. 17 dated 20-4-1964. 
The above facts are not disputed by the Management and they lead 
to ihe irresistable conclusion that the retrenchment was resorted to 
only because the concerned worker had proved himself to be a thorn 
on the side of the Management by reason of his Union activities. 
The reason given by the Management in Ext. 17 for justifying the 
retrenchment, namely , that when 7 tappers were retrenched the 
number of tappers because reduced and so there was no longer any 
need for a tapping maistry in the estate , does not carry conviction 
especially in view of the fact that it has come out in the evidence that 
There is general work in the estate for whicli women workers are 
employed and the tapping maistry supervise their work also . This 
is admitted by MW2. I am therciore of the vicw that the retrencii. 
ment of T. Joseph is not bonafide but is an act nf victimisation . 

10. The question now to be considered is regarding the nature 
of relief to be granted to the workman. By the award referred to 
above he was to get only full wages for the period of one year from 


20-4-1964 to 20-4-1965. In the Writ filed by the worker their 
Lordships have observed as follows regarding the relief ; 

" In the present case the Tribunal has clearly found that the 
retrenchment was illegial on account of the contravention of 
section 25 G. It has further found that the retrenchment had 
been resorted to not bonafide but as an act of victimisation 
because of the trade union activities carried on by the workman , 
Ordinarily, in view of these findings there is no doubt that the 
workman was entitled to be awarded the relief of reinstatement. 
The ground mentioned by the tribunal for departing from the 
ordinary rule is that under a settlement evidenced by Ext. M3 
dated 20-4-1965 the Management had effected a further retrench 
ment of 13 tappers and that as a result thereof the number of 
tappers employed in the estate had become reduced to six . The 
Tribunal then proceeded to observe thus : 

" It is contended for the management that they do not 
require a separate maistry now to supervise the tapping 
work . This contention cannot be said to be unreasonable 
even if some other work can be found for the maistry . 
After all it is the right of the management to decide about 

the strength of the labour force ." 
Quite apart from the correctness or otherwise of the last portion 
of the Tribunal s observation extracted above , it is clear that the 
Tribunal has lost sight of its own finding recorded in the previous 
paragraph that even at the time of the adjudication a maistry 
by name Munjeli Thomas was being retained in service by the 
management. The Tribunal has further found that the said 
person is junior in service whom compared to the workman 
before it ." 

It has also been observed in the judgment that the reasoning in 
para 8 of the award is obviously vitiated by error apparent on the 
face of the record . The direction to reconsider the question of relief 
is as a result of these observations. In the award it has been clearly 
stated that though there is a resignation letter by Mụnjeli Thomas 
the management retained his service and there is a finding on that 
aspect. This has been confirmed in the order of the High Court 
referred to aboye. It has also come out in evidence that this 
Munjeli Thomas joined as a maistry in 1956 whereas T. Joseph joined 
the estate as a maistry in 1953. It is clear from the facts of this case 
that even after the retrenchment of a number of workers this 
maistry Munjeli Thomas was continuing in service. The fact that 
even after this retrenchment this Munjeli Thomas continued as a 
maistry shows that they required a maistry to manage their affairs . 
Hence it is ordered that the Management shall reinstate the worker 
Sri. T. Joseph as maistry with back wages and continuity of service. 
This fact is also clear from the extracts of the judgment of the 


High Court. In view of this fact there is no justification for not 
ordering reinstatement of the worker. Hence I find that the worker 
is entitled to be reinstated with backwages and continuity of service. 
Calicut, 

R. K. VENŮ NAYAR , 
21-12-1974 

Industrial Tribunal, Calicut. 


APPENDIX 
(Reproduced from the previous award ) 


Exts, marked on the side of the Management : 
M1 Resignation letter dated 31-7-1963 by Munjeli Thomas to the 

Management. 
M2 Copy of memorandum of settlement dated 30-3-1964 between 

the Management and Union . 
M3 Copy of memorandurn of settlement dated 20-4-1965 

between the Management and Union . 
M4 Acknowledgement for the receipt of money order by 

T. Joseph . 
Mo Money order receipt for Rs. 456.72 addressed to T. Joseph . 
Eixts , marked on the side of the Union : 

W1 Copy of award in I.D. 28 |57 of Labour Court, Ernakulam . 
W2 Certified copy of the Order in O.P. No. 337 |58 of Kerala 

High Court. 
W3 Certified copy of deposition of DW1 in P.W.C. 359 on the file 

of the Payment of Wages Authority , Ernakulam . 
W4 Copy of agreement dated 11-9-1963 between the Manage 

ment and the Union: 
W5. Agreement dated 30-3-1964 between the Management and 

the Union . 
W6 Copy of demand dated 1-4-1964 from the Union to the 

Management. 
W7 Retrenchment order dated 20-4-1964 given to T. Joneph . 
W8 Cover in which Ext. W ? was enclosed. 
W9 Letter dated 29-4-1964 by T. Joseph to the Management. 
W30 Postal receipt (certificate of posting) under which Ext. W9 

was sent. 
W11 Acknowledgement in respect of receipt of money order hay 

T. Josepla 


Witnesses examined on the side of thio Management : 

MW1 Mathew Thomas . 

MW2 Skarta 
Witnessey examined on the side of the Union : 

WW1 Saramma 
WW2 Purushan 
WW3 Joseph 
WW4 A. P. Kurian . 
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The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Manager, Malakkipparai Estate, Malakk ppirai P. O and their 
workmen represented by theGeneral Secretary , Kerala Union Plantation 
Workers Union , Malakkipparai E tate, Malakkipparai P. O. received 
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Under Secretary 
Before the Court of the Indastrial Tribunal, Calicut 
(Wednesday,the 18th day of December , Nineteen hundred 

and seventy-four) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 18/1973 

Between 
The Manager, Malakkipparai, Estate , Malakkipparai P. O. 

and 
The General Secretary , Kerala Union Piantation Workers Union ; 

Malakkippari Estate, Malakkipparai P. O. 
Representation : 

Sri K. V. R. Shenoi, 
M /s. Menon & Pai, 

For Management 
Advocates, Ernakulam . 
Sri M. P. Menon & 

Sri M. Ramachandran , For Union 
Advocates, Ernakulam . 
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AWARD 
The industrial dispute exi ting between the above parties was referred 
10 this Tribunal foi adjudication by Government o Kerala as per Order No. 
G. O. (Rt.)590/73 /LBR ,dated 17-5-1973 . The issue ielerred is the following: 

Dism.ssal of Shri Suppiah (No. 1244 ). 

2. . In pursuance to the notice the parties appeared and the union s 
case is the following : The management dismissed this worker from service 
on 9-10-1972 . Prior to this they conducted an enquiry on the basis of a 
chargesheet. The offence alleged was willful insubo,dination , diso vedience, 
rio ous a.d disorderly behaviour on the part of the worker. The union says 
that this has been done by the management without any bona fides what 
soever . At the time oi dismissal the worker had to his credit 28 years of 
service . As a member of the executive committee of the Kerala Union 
Plantation Workers Union he had to challenge seyeral actions of the 
management. There were strikes also and consequently he was ou looked upon 
favourably by the mangement. On 22-5-1972 themanagment asked him to 
do pruning work in the estate . This reduced his total emoluments. Prior to 
this he was doing plucking work .May , June and July are the peak season 
for plucking workers an , they earn themaximum . For pruning work here is 
a specified workload . This hasbeen done only o teach the wo,ker a lesson . Oa 
13-6-1972 the munagement assistant Sri H. Sho kathali came to the field for 
checking the pruning work and he asked the worker to rec :ify some of the 
work already done by him . The wo kman cumplicd with thesc instructions. 
Trough there was no defect in th work done, the management assistant 
pointed out something to which the worker said that he has been doing work 
dcliently. Then the assistant got excited and asked him to surrender the 
tools. Thoug.. at first the worker laid down the tools he continued to work 
thereafter. Later on a report was given about this on the next day and a. 
slight change was made to the actual happenings of that day . Accordingly 
they is ucd a chargesheet on 16-6-1972. Actu .lly, the worker had worked 
the whole day. The management made certain corrections in the muster 
roll . A., enquiry was conducted but theworker was not given opportunity 
to CiOSS -exam ne the witnesses. It is stated the nion that the findings 
are also perverse . It was not a fair trial. The union says that the dismissal 
is unjustified and severe . There are no bona fides in the action of the 
management. There is no case that he worker hid clused any injury to any. 
of the sea plants. There is also no negligence on his part. So the worker is 
entitled to reinstatement with back wages . 

3. The management in the reply statement denies all these allegations. 
They dismissed the worker for the misconduct proved against him in the 
domestic enquiry . They chargeshte ed the wor er for misconducts under 
clauses A and H of the certified standing crder No. 22 applicab.e to the 
wo.ker . The allegation against the worker was that on 13-6-1972 at about 
9..3 a. m . the management assistant Mi. Shoukath Ali inspected the 
pruning work . He found that the work done by the concerned worker was 
totally against the standing orders and by this he caused considerable 
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dumages to the pruned bushes. This mistake was pointed out to the worker 
but he did not com ly with the direction of the management assistant. 
The worker threw his pruning knife and saw in an indifferent manner and 
left the place with ut complying w th the instructions. A fair and pop - r 
domestic enquiry was conducted against hm for the mis ond ict alleged and 
he was present at the c quiry Th : worker was given every op xortunity to 
cross -examine the management witnesses and examine his own wit esses. 
Tle enquiry officer found him guilty of the cha ges and t ki g into 
cons deration hís previous conduct they terminated his se ,vice. Sncen 
in ustriul disp ite wis pending, adjudicatin before the Labour Cuart, 
Quil n themanagement ap , lied for app oval of the action . Though he 
received sumrr ons he did 

not appear before that court a dhe 
approval was granted . Since he has been dismissed from service for 
reasonable cau e he is not entitled to get any relief. 

4 The management denies the contention that they have resorted to this 
action only to victimise this work :r. They say that he has not put in 28 
years of service. Regarding the merits of the case also the man gemont 
elaborately describes the details . It is pointed out that they are emp oving 
a large oumber of workers and they cannot allow anybody to behave in the 
way which this worker behaved . So they say that his worker is nat 
entitled to any relief 

5. WW1 is the concerned worker. He spraks in support of what has 
been stated by the union in their blaim statement. He says that he was a 
member of the executive committee of the union in this estate . He was a 
plucker and in April, May, there will be more work for pluckers kid they 
getmore income also. because for p!ucking they are paid piece-ritel wag s. 
In 1972 Avril he was a plucke . but af erwa ds the managi.me:it chin ( d and 
he was given the pr.ning work . This is not a piece -rated work . His case is 
that the man gement has deliberately asked him to do pruning werk just to 
see that he gets pnly lesser wage and he speaks about the inc dent On 
13-6 1972 he did the pruning work . The superintend :nt Sri Shouhath Ali 
came for in pection at 9-15 a . m . He pointe out certain mist kes in he 
pruning work already done by him He stated that he has done the work 
pri dently and if further time is taken for each plant he will not be able to 
achic e he target fixed . The superintendent told him to put the saw and 
pruring knife and leave the place. He just placed the knife and saw on the 
ground and when the superintendent left the place he con inued to work . 
But on the third day he received a cargesheet . He gave the reply and 
thereafter an enq iry was conducted . He participated in the enqu ry. he 
management dismissed him . After dismissal he has not got any other 
employment. 

6 . In cross he says that he has signed on all the paves of the enquiry 
proceedings. Hehas no enmity toward the enquiry officer. Heh.s cross 
examin d all the witnesses. He had his own w tnesser . They were exa ined . 
In th : reply given to the chargesh , et he has not st.ted that the minage . 
münt nas deliberately and vindictively transferred him from the plucking 


work to the pruning work . He attended the pruning work but informedlitic 
management about his protest. That was given in writing . Other persons 
were also transferred from plucking work and there were complaints. But 
they are not produced . He denies the : ugges ion of the management that 
the superintendent asked him to do the pruning work correctly and rectify 
the mi takes committed by him and he laid down the knife and saw and left 
the place . He is not in good terms wi h Mr. Shoukath Ali. He has made 
written representation about th s to the union . Previously the management 
had punished him thrice. There is a crimi al case pending against him . 
That was immediately after the disnr issal. There are about 34 other 
employees in that case along with him . 

7. MW1 is the enquiry officer. He speaks about the enquiry conducted 
by him against the delinquent employee . The documents are proved . He 
has correctly reco ded the statement of managementwitnesses. He has also 
allowed the worker to cross -examine themanagement witnesses and also to 
adduce his own evidence. The proceedings were correctiy translated to the 
delinquent employee. 

8 In cross-examination he says that the charge was that the worker had 
not obeyed the orders of the superiors. The offence was committed on 
13-6 1972 and the report wasmade on 14-6-1972 . He does not know the 
reason for the delay. He denies the suggestion that actually rothing serious 
took place on that day and hence no complaint was filed afterwards. He is 
pot aware of the fact that by transferring him from plucking section to 
pruning section his income has come down . 

9 . MW2 is the manager of the estate . On 13-6-1972 he went to the 
estate fo: surervi ion . He found that there were certain mistakes in the 
pruning done by te worker. Since he found that pruning had notbeen 
up to the standard fixed he as ed the wo ker to rectify themistakes . The 
delinquent employee attended only to ore plant. Then he asked him to 
rectify the mistakes ,of omemore plants . Immed ately the worker placed the 
knife and saw and left the place. He came to the roaster ground and tated 
that he has worked the whole day. The management took the stand that 
since he has not wo ked for the whole day the wages for all the day cannot 
be ziven . The report wa: given and th t finds a place in the instruction 
book which is marked as Ext. M2. H s instructions are there in this book . 
The worker was given only one hours wage for that diy . Since he was not 
able to speak to the manager on 13th le was not able to give the complaint 
on that day. 

10. He says in cross-examination that pruning was started after plucking . 
The worker has not reported to the management that by transfering him 
from pl cking to the pruning work his income has gone down. About the 
incident he would say that t e workir did not rect fy the mistake in a polite 
\way. The show cause not ce was given by the manager. 

11 M N3 is the manager of the estate . He says that there are three 
Labour Unions functioning among the workers . He spe ks about the instruc 
tion book maintained in each division . That is marked as Ext. M2. He 
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bas not instigated Mr. Shoukath Ali to give a complaint against WWI. The 
disciplinary action was not taken against him as a measure of victimisation . 
Since the complaint was given follow up actions are taken against the worker. 
They start the pruning work when the monsoon starts. They employ .bout 
20 to 22 workers for pruning work in each division . The other members of 
the executive committee of the union were also doing the pruning work . 
None of these persons or WWI complained about the deputation of workers 
to pruning work in 1972. The check rolls are marked . This will show that 
WW1was doing pruning work in 1971-72 . He has also worked in weeding 
and other connected works. On an average he was getting Rs. 4.22 while 
WWIwas working as a plucker. It is not correct to say that he was earning 
Rs. 10 a day as a plucker . The agricultural operations in a tea estate start 
with pruning . A proper crop cannot be harvested if there is no proper 
pruning .. On 13-6-1972. WWI worked for one hour and he wis given only 
one hours wages. Certain other documents are also proved by him . He 
adds that if a worker behaves in the manner in which WW1 behaved it will 
affect the discipline of the estate . They pay bon s also to pruning workers . 
The criminal case pending against these workers and others was not filed by 
the mangement. 

11 . In cross- examination he says that he came to know about the pending 
criminal case against the worker only when the police came there . The 
approval was granted exparte. The dismis al order dated 9-10-1972 does 
notmention that the management considered his previous conduct for 
awarding this punishment. Then he speaks about the enquiry . There was 
no strike in the estate in 1972 but there was one in 1971. It was an industry 
wise strike . He say; that he was not given the gratuity but he was given 
onemonth s wages as compensation . This is the gist of evidence recorded 
in this case . 

12. This being a reference after the Amendment Act, 1971 inserting 
Sec . 11 A , this reference has to be disposed of according to the above provi 
sion . The section reads as follows: 

“ 11 A. Powert of Labour Courts, Tribunals and National Tribunals to give . 
appropriate relief in case of discharge or dismissal of workman. 

Where an industrial dispute relating to the discharge or dismissal of 
a workman has been referre 10 a Labour Curt , Tribunal or National 
Tribunal for adjudication and , in the course of the adjudication proceedings, 
the La our Court , Tribunal or National Tribunal as the case may be , is 
satisfied that the order of discharge or dismissal w .s not justified , itmay, by 
its award , set as de the order of discharge or dismissal and direct rei istate . 
ment of the workman on uch terms and conditiens, if any, as it thinks fit , 
or give such other relies to the workman including the award of any lesser 
punishment in lieu of discharge or dismissal as the circumstances of the cas : 
may require." 

“ Provided that in any procecding under this section the Labour Court, 
Tribunal or National Tr binal, as the case may be, shall rely only on the 
materials on record and shall not take any fresh evidence in relation to the 


matter. " 


Here there is a disunissal and the worker ha colile for ward with certain 
reasons for dis nissal which according to him is victimisation and unfair 
labour practice. 

13. The worker points out that he was workin ; as a plucker and thereby 
: he was getrin ; more wages. For active participation in the strike and also 
because of his prominent part in the executive corrmittee of the union the 
minagement has taken this drastic stp only to send him out of the estate . 
Regarding the participation in the strike the management would say that 
there was no strike in 1972 an Ith : strike in 1971 was an industry -wise one . 
None of the union officials has come forward to sreak in support that he 
has taken an act ve part in the union ac ivities. There are also the other 
executivemembers transferred fro n plucking to the pruaing section an l they 
continue to work there . Nobody has a case that this has been taken up 
further . So the contention that there is victimisation and unfair labour 
practice is not substantiated by sufficient evidence . 

14 . The next aspect to be considered is whether there is a proper 
enquiry . The enquiry proceedings are produced and the enquiry officer has 
also tendered evidence H : has been cr353-examined also. The enquiry 
proceedi gs show that the maria , ement with sses have be- n cross -examined 
and he his affixed his signature to all the pages of the enquiry proceedings. 
It is also seen that themanagement witnesses were cross examined by the 
worker and he has also add ced his own evidence . There is sufficient 
notice also regarding the enquiry . So there is nothing improper in the 
conduct of the enquiry 

15. The next question to be considered is whether themanagement has 
suceeded in proving that the w uker is guilty of the charges levelled against 
him . It all started on 13-6-1972 at about 9.15 a.m. Immediately the 
matter w3s reported to the manager and he i sued a show cause notice on 
14-6-1972. Th : first written ocument to show the misconduct is Ext M12. 
Est.M2 (a ) tne relevant portion in this book . This is the instructiva book 
kept in each division IW3speaks about this book . The gist of the insident 
is shown her . It is the ca e of theminigement that M \V2 went tn re while 
tewo ker was working in the field . He found that the worker had not 
done the pruning work correcily . This was not in accordance with the 
pruning standard fixed . So he asked him to rectify the mistake. The 
supervisor was also nearly . The worker recified only the defects of one 
such bush and he refused to rectify tlic defects of the other bushes. When he 
was asked to do it theworker threw the pruning knife and saw and left the 
place in a rude manner . It is the manager ent s case that he was given 
only one hour s wagas since it was takea or grane ! that he had worked 
on y for lone hour . In Ext Ml it is seen ha he left the work spot immedia 
tely and he wo kod somewhere esle. The fact reluainsthat the was paid only 
one hour wages. The relevant standing order is also reproduced , by the 
management . There is no dispute about this . 

16. The worker s case at the enquiry as that the management assistar 
caine there and inspected the bushes and he was asked to rectify the dele ts. 
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He went there and commenced the work . While he was doing the work the 
worķer said that things were all new this year and also remarked that every 
branch can not be removed by saw . Then the management assiscant asked 
him to leave th : saw and kinfc and leave the place . He paced them as 
instructd and when the supervisor attempted to take them he said that he 
has to account for this . Thereafter he rectified the defects and completed 
the task for the day. The charge : gainst him is that he has violated Sec . 22 
(a ) and (h ) f he standing orders which read and follows: 

“ Wilful in subordination for disobedience whether alone or in 
combination with another or others of any lawful or reson b 

order of the superior and 
(h ) riotous or disorderly behaviour on the promises of the estate or 

any art subversive to di:cipline." 
In the findings the enquiry officer las summarised the evidence at the 
enquiry and after summarising he concludes that the four management 
witnesses have established the charges beyond any doubt and the accused 
could not disprove their evidence, and then he concludes th .t the worker is 
guilty of the charges levelled against him . 

17 . It is common case that on 13-6-1972 there was an incident while 
the concerned worker .was attending to pruning work . Two versions are 
given by the two sides. That the worker refused to do as per the cirections 
of Wie management and threw the pruning knife and saw towards the 
inanayement assistant in a rude manner is one version . This is the incrimi. 
nating act on his part on that day . The worker would say that when he 
was asked to do the pruning work in a particularmanner he stated that 
thing. are new this year and when lie said this he was asked to Icave the 
saw and knife and go away. If hehad thrown the knife and saw in a rude 
mamer and refused to do the work as instructed by themanagement 
assistant I do not think thit the persons in charge, ic. the management 
assistant or supervisor would have allowed him to continue to work on that 
day . Ext. M2 is the instruction buok . It is relevant in this matter. The 
relevant entry is marked as Ext. 112 (a . It is seen that the person who 
scrutinised this book asked the concerned department to issue a slow Cause 
notice and he had also asked , the concerned dyprunent to give him wages 
for one hour; but in te ord ng as to what took place he says that the worker 
left the work spt to work somewhere else . About this also the worker has 
a different version . He would say that he completed the task and the 
defence witness in the enquiry also has given the same version . Regard ng 
the version this portion i, sutficient tocelude thai the management or for 
that inter the superior officers on the ot thought that he had never done 
sucha wrong thing which vantiū the immediate stoppage of his work . 
Though it was done by him id was permitted to work soinetvhere else and 
they thought it fit io tal : roceedings on the neaid.y . Though nobody 
has referred to this fact I had that the.e is some mutilation in the words 
in between the words to do so." and " the pruning knife" . 
ried in arase and incest a new ord " threr here " . The page as it is deteta 


Sorjebody has 


that an attempt to erase and insert a new word has been done there. This 
is an aspect which has been overlooked by the enguiry officer . The 
enquiry officer probably has not noticed that the worker worked elsewhere 
on that day . This has vitally affected the fin lings of the enquiry officer and 
this finding cannot be justified for this reason . If things are viewed from 
this angle it will be seen that his behaviour has been such as not to warrant a 
punishment of dismissal. Sec 11 A permits this court in a matter like this to 
peruse the findings of the enquiry officer as an appellate court and if things 
are viewed like this it will be seen that the findings are vitiated by this error . 
In view of this the dismissal order passed against the worker is set aside. 

18. The next question is the relief to be granted to this worker . In 
considering this the management has put forth a plea that on previous 
occasions also the wo ker was punished for certain misconducts and _Ext. M6 
series show thathe was punished th ice . It has also to be noted that even 
according to the version of the worker s witnesses instead of pruning as 
pointed out by the management Assistant he questioned the order and said 
that things are new this year. Pruning is a work to be done correctly for 
the sustained existence of the plant. As I understand it this is being done to 
remove the deceased and dried up branches. If this is not attended to 
properly that will result in the destruction of plants . Só if workers are left 
like this questioning the right of authorities when asked to rectify defects 
that will in the long run affect the like of the plants . So the worker is not 
entitled to the ;elief of reinstatement, instead of that he will be paid sufficient 
compensat on . 

1 
19 . 

For the reason that his dismissal is unjustified he will be entitled to 
wages from the date of dismissal till the date of this award . In addition to 
this he will be paid 45 days wages for every completed year of service under 
this management. This is by way of compensation in lieu of reinstatement. 
Wages for this period is to be taken at Rs. 3.69 per day which according 
to him was the wages paid to him for the pruning job . His service under 
this management starts from 29-6-1957 and he will be deemed to be in 
service till the date of this award . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 
Calicut, 

R.K.VENU NAYAR , 
18-12-1974 . 

Industrial Tribunal, Calicut. 

Appendix 
Witness examined on the side of Union : 

WW1.Suppiah . 
Witnesses examined on the side of Management : 

MWI.N.Natarajan , 
MW2.H. Shoukathali . 
MW.P.S.Ramadas 
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Exis, marked on the side of Union : 

Wi. Copy of letter dated 17-7-1972 from the Management to 
D.L.O .; Trichur. 

Exts . marked on the side of management : 

M1. (Series) Enquiry proceedings against the worker. 
M2.Order book . 
M2. (a ) Particular entry on 13-6-1972. 

M3(Series) Check rolls for July 1971, April 1972, Vſay 1972, June 
1972 , August 1972 and May 1972 . 

M4 .Acquittance roll for June , 1972 . 
M5. Service Card . 
M6.Office copy of suspension orders issued to the worker , 
M7. Intimation ofapproval granted from the Labour Court. 
M8. Dismissal Order . 
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The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the President, Kannambra Co- perative Service Bank Ltd., P. O. 
Kannambra and their workmen represented by the Secretary , Kerala Stato 
Co-operative. Employees Association , Palghat District Committee P. O. 
Kannambra received by Government on 17-1-1975 is hereby published under 
Scction 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) ... 


By order of the Governor , 

P. P. MATHULLA , 
Under Secretary , 


Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 16th day of January, Nineteen hundred and 

seventy- five ) 

Prescnl : 
SHRI R. K. VENU NAYAR , B , A., B.L. 

Industrial Tribunal, Calicu !. 
INDUSTRIAL DISPUTE No. 57173 

Between 
The President, Kannambra Co-operative Service Bank Ltd., P. O. 

Kannambra 

And 
The Secretary , Kerala State Co -operative Employees Association 

Palghat District Committee , P. O. Kannambra . 
( A. 20 /B 
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AWARD 


An Industrial dispute existing between the above parties was referred 
to this Tribunal for adjudication by Government of Kerala as per Order 
No. G. O. Rt. 1236 /73 /LBR dated 16-10-1973 . The issue referred is the 
following : 

Bonus for the years 1966-67, 1967-68, 1968-69 , 1970-71 and 1971-72 . 

2 . Parties to the dispute appeared wefore this Tribunal a d filed their 
statement, counter statement and rejoinder . The union wanted sometime 
to adduce oral evidence after filing their list of witnesses. This was granted 
and on 14-1-1975 when the case was called the union counsel stated that the 
union is not interested in the issue since the matter stands settled outside the 
court . 

The management was also not represented and they were declared 
ex parte. They were ex parte on a former occasion also . But later on after 
receiving the posal notice they came and filed a petition to vacate the 
ex parte order . That was allowed . After the above the counsel for the 
union reported that he has no instructions. So the union was declared 


ex parte. 


8. This is a case where the parties to the dispute have neglected to 
provide any data to arrive at a decision in the dispute on the issue referred . 
The counsel s statement that the matter stands settled before he reported no 
instruction may be the reason for this attitude. Since the parties have 
chosen to remain ex parte and in the absence of sufficient materials I find 
that they are not interested in this issue. The reference is answered 
accordingly . 


Ernakulam , 
16-1-1975 . 


R. K. VENU NAYAR , 
Industrial Tribunal, Calicut 
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PART I 

GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 
G. O. Rt. No 1200 /74/LBR . Dated , Trivandrum , 26th December 1974 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the management of Firestone Tyre and Rubber 
Co. of India Ltd., Willington Island, Cochin - 3 and their workmen 
represented by the General Secretary , Tyre & Rubber Companies 
Employees Union , 1s , Mount Road, Madras- 2 received by Govern 
ment on 21-12-1974 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA, 

Under Secretary to Government. 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , 

CALICUT 

CAMP: ERNAKULAM 
(Wednesday , the ilth day of December, Nineteen hundred and 

Seventy - four) 

Present: 
SRI R. K. VENU NAYAR , B. A., B.L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No 10/74 

Between 

THE MANAGEMENT, 
Firestone Tvie & Rubber Co. of India Ltd., Willingdon Island , 

Cochin - 3 

And 

THE GENERAL SECRETARY, 
Tyre & Rubber Companies Employees Union , 18 , Mount Ross, 

Madras - 2 
Representation : 

Messrs. Menon & Pai, 
Advocates , Ernakulam 

Fof Maringenieros 
Sri M. P. Menon and 
Sri M. Ramachandran , 
Advacetes , Ernakulam 

For Unior 
GA:GRIC 


AWARD 


This is an industrial dispute referred to this Tribunal for 
adjudication by Government of Kerala as per Order No. G.0 . Rt. 
1482/73/LBF datea 29-12-1973. The issues referred are che 
following : 

1. Revision of pay scales and fitment. 
2. Dearness allowance. 
3. House rent allowance .. 
4. Housing advance. 
5. Advance for purchase of vehicles . 
6. Lunch allowance and lunch batta . 
7. "Uniforms to packers. 
8. Gratuity . 
9. Railway fare to employees availing .annual leave . 
10. Special allowance to employees who are asked to do Bank / 

Postal/Coffee Work . 
11. Assigned driver--Batta and allowance . 
12. Washing allowance . 
13.Sick ; 

-ve. 
14. Supply of products marketed by the management. 
15. Service award. 
16. Ad -hoc payment . 
17. Faraily pension . 
18. Officiating allowance . 
19. Medical facilities . 
20. Supply of shoes for drivers. 
21. Picnic for office staft . 
22. Promotion and filling up of vacancies. 
23. Godow.2 operational process. 
24. Kisk allowance to tasziers and store Keepers: 

Parties to the dispute appeared and filed their stątenger:t. 
counter statement rejoinder . The union also fled their istor 
witnesses and documents. Then they stated that the matter is 
being settled, and today they have filed a joint statement with a 
memorandum of settlement signed by parties. This is a long term 
agreement between the parties covering the issues referred in the 
wmvirr. This is to be effective as per thre -settlcuixent: for. a. guriod 


upto 31st October , 1977. in view si these lacks the settlemen ! 
arrived at between the parties is accepted and an award in term .. 
thereof is passed and the same is shown in the Annexure . 


R. K. VENU NAYAR , 
Industrial Tribunal. 


Calicut. 


BEFORE THE INDUSTRIAL TRIBUNAL , CALICUT 

CAMP: ERNAKULAM 

INDUSTRIAL DISPUTE No. 10 OF 1974 
Names of Parties : 
Firestone Tyre & Rubber Co. of India Private Limited . 

And 
Workmen employed in its Cochin Depot at Cochin . 
Representing Employer : 

Mr. M. R. Krishnamurthy, 
Depot Manager , Cochin Depot, 
Firestone Tyre & Pulber Co. of India Private Lid ., Cochin . 
Mr. R. M. Coyajee, 
Manager , 
Industrial Relations & Personnel, 
Central Office and District Office , 

Firestone Tyre & Rubber Co. of India Private Ltd., Bombay. 
Representing Workmen : 

Mr. S. Subramania Pillai, 
Workman employed in the Company s Cochin Depot, and 
Central Executive Committee Member of Tyre & Rubber 

Companies Employees Union , Madras (Reg . No 1851) 
Mr. N. S. Ramachandran Senior Clerk Workinen 
Mr. D. S. Mani 

Stenographer Representatives 
Mr. A. Sankaranarayanan 

Intermediate employed in the 
Clerk 

Company s 
Mr. K. S. Krishnan 

Junior Clerk Cochin Depot. 
Mr. M. A. Antony 

Packer 
SHORT RECITAL OF THE CASE 
Whereas the parties abovenamed entered dato a Settlement 
dated 10th December 1968 before the Conciliation Onicer. Cochin ; 

And Whereas the said Settlement contained interalia a Periodi 
Clause stipulating that the Settlement shall be valid and binding 
until 31st October 1971; 


And whereas by the Union s Notice dated 23rd November 1971 
the said Settlement is deemed to have been terminated ; 

And whereas the Union submitted to the Company a Charter 
of Demands dated 23rd November 1971 containing 27 demands , 
copy whereof, as subsequently amended by the Union on 18th 
November 1972 , is hereto annexed and marked ANNEXURE " A " ; 

And whereas the Union Demands were admitted into Concilia 
tion and , Conciliation having failed , the Conciliation Officer 
submitted to Government his Failure Report ; 

And whereas the Government of Kerala bŷ its Order of 
Reference dated 29th December, 1973 referred for Adjudication to 
This Honourable Tricunai some of the Demands contained in the 
Charter of Demands, being the 24 Items/ Demands listed and 
enumerated therein , which Order of Reference dated 29th December 
1973 is annexed hereto and marked ANNEXURE " B " ; 


And whereas the parties, pending Adjudication of the Reference 
before this FIonourable Tribunal, held direct negotiations and 
reached Agreement in regard to the Issues and Demands in Adjudi 
cation and also in regard to the other Demands contained in the 
said Charter of Demands and diverse other matters and which 
Agreement the parties now desire to record and cnter 

as a 
MEMORANDUM OF SETTLEMENT before this Honourable Tribunal 
to the intent and purpose that the same shall be valid and binding . 
on both the parties hereto in terms of Section 18 ( 3 ) of the Industrial 
Disputes Act , 1947 . 


NOW IT IS HEREBY AGREED BY AND BETWEEN THE 

PARTIES AS FOLLOWS : 


TERMS OF SETTLEMENT 


1. Classifications 

The presc !esting 10 pective Classifications of the Company s 
Worknieri in loyn enl m ils Cochin Depot shall continue. 
2. Basic pay scale : 

With retroactive cfect irom IST APRIL 1973, the present 
existing Basic Pay Scales of the respective Classifications shall be 
revised as showin n the SCILEDULE incorporated herein . 
The Basic ! • Scries as revised shall remain in 

force uplo 
31ST OCTOBER 1977 . 
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3. Fitment: 

The respective Basic Salary as of 1st April 1973 of Workinen , 
who were on the permanent payroll of the Company on 1st April 
1973 and have continueci to be on the permanent payroll on the 
date of signing this Settlement, shall be fitted as of 1st April 1973 
into the Revised Basic Pay Scales of the respective Cassifications, 
as follows: 

If, the Basic Salary as of 1st April 1973 is less than the 
minimum of the Revised Basic Pay Scals, then it will be 
fitted at that minimum ; 
If the Basic Salary as of 1st April 1973 falls in slep in 
the Revised Basic Pay Scale, then it will be fitted at tha ! 
step in the Revised Basic Pay Scale; 
If , the Basic Salary as of 1st April 1973 does 100 illi: 
step in the Revised Basic Pay Scale , then it will be fiiij 
at the next higher step in the Revised Bacie Pay Scal . 
Aftec such fitment as of ist April 1979, the workmen will 
be entitled to one normal annual increment within the 

Revised Basic Pay Scales as of 1st April 1974. 
4 . Dearness Allowance . 

With retroactive effect from 1ST AF AL 1973, all Perranent 
Workmen employed in the Company s Cochin Depot shall be paid 
Dearness Allowance linked to the BOMDAY WORKING CLASS 
CONSUMER PRICE INDEX NUMBER , 2. !er : -- 


Dearness allowance 


Index 


Variations 


linimum 


On Basic Salary 


Base Slab 
311-320 


for every 
° 10 points 


700 


Ist Rs. 100 


50% 


36 


21/26 


2nd Rs. 100 


Based on the Revised Textile 
Scale , computed as at pre 
sent for the number of day s 
worked by workmen PLUS 
40 % the 


Balance 


30 % 


11,9 % 


On the above basis , Workmen will be entitled..to 

Dearness 
Allowance for the month of November 1974 based on Index Number 
1292 as follows: 
On Basic Salary 

Dearness Allowance 
First Rs 100 

560 % 
Second Rs. 100 

281 % 
Balance 

177 % 
Minimum Dearness Allowance = Rs. 470 . 
5 . House Rent Allowance : 
With retroactive effect from 1ST APRIL 1973 . 

(i) Permanent Workmen at present in employment in the 
Company s Cochin Depot shall be paid House Rent Allowance at 
the rate of Rs. 40 per month . 

(ii ) House Rent Allowance will not be paid when a Workmen 
is absent without pay, except in cases when such absence from 
work is on account of employment injury and such absence is duly 
certified by the Company s Medical Officer or by the E.S.I.C. 
panel Doctor or ESIC /Municipal Goverament Hospital. 

(iii) House Rent Allowance will not be taken into account 
for purposes of Provident Fund, Gratuity , Bonus or any other 
benefits . 
6. Leave Travel Allowance : 
It is agreed that: 

(i) Cochin Depot Workmen shall be paid Leave Travel 
Allowance of Rs. 300 per year.. 

( ii ) Leave Travel Allowance will not be paid to a Workman 
who has not worked a minimum of 240 days during the preceding 
year. 

( iii) In compning 240 days . as per clause (ii) hereinabove . 
the days of annual leave with pay, sick leave with pay, casual leave 
with pay, paid holidays and leave of absence arising out of employ 
ment injury duly certified either by the Company s Medical Omcer 
or by ESIC Panel Doctor or ESIC /Municipal Government Hospital 
shall be included . 

(iv ) Leave Travel Allowance shall be paid to a Workman 
who has proceeded on annual leave with pay for a minimum period 
of one week . 

(v ) Leave Travel Allowance shall be payable only once a 
year. 


( vi) Leave Travel Allowance can be accumulated for two 
years entitlement. 

(vii) Workmen claiming Leave Travel Allowance will be 
required to furnish necessary information in the prescribed form . 

(viii ) Oniy Permanent Workmen will be entitled to Leave 
Travel Allowance . 

(ix ) Lerre Travel Allowance will not be taken into considera 
tion for the purpose of Provident Fund, Gratuity , Bonus or any 
other benefits. 

PROVIDED that Workmen will be entitled to receive payment 
of Leave Trave! Allowance in respect of the year preceding the 
date of signing this Setilement, the other conditions mentioned 
herein above being fulfilled . 


? . 2 % Special Ex -Gratia Payment: 

(a ) In addition to the quantum of Bonus paid to the Workmen 
as hitherto , 1.e., under ins Payment of Bonus Act, 1965 , all 
Workmen in the Comnany s Cochin Depot vinc are on the permanent 
payroll of the Company on the date of signing of this Settlement 
will be paid for the fiscal year 1972/73 and for the period of this 
Settlement a sum eguivalent to 2 % of the annual earnings for each 
year as special ex -gratia payment; 

(b ) In the event of the Payment of Bonus Act, 1965, is amended 
to remove the maxirnum ceiling of 20 % of the annual earnings, 
the additional ad hoc payment as per clause (a ) herein above shall 
be adjusted against the excess bonus .over and above 20 % of the 
annual earrings. 
8. Officiating Allowance : 

With eifect prospectively from the date of signing this agre 
ment, if the Company in writing requires a Workman to officiate 
for a continuous period of 15 days or more for another Workman 
ir a higher Classification , i. t ., Take cver substantially the duties 
and responsibilities cť such other workman , he shall be enütled 
1c3raw 2 minimui wage salary of the higher classification , and 
if he is already drawing that minimum or more than that minimum , 
he shall be entitled to draw cng increment in the - Scale of such 
higher Classificaçon , which his substantivë basic salary would 
attract, for such period that he officiates. 

PROVIDED that in nücase shall such Officiating Allo sance be 
less than the amount of one increment at the start in the Scale of 
such higher Claşifications. 


9. Lunch Allowance , i.e., Batta : 

The basis under which Lunch Allowance , i. e ., Batta , to 
Workmen assigned duties outside the Office during Lunch Time, is 
presently paid shall continue except that the rate thereof, effective 
from the date of signing this Settlement, will be increased to Rs. 2.50 
per lunch . 
10 . Overtime Work & Payment and Sundays /Holidays Working: 

( a ) Depending on the exigencies of work in the Establishment, 
Workmen will be required to work overtime on scheduled Office 
working days; the Workmen will work and will be paid overtime 
payment for the overtime hours so worked . The overtime payment 
will be calculated as follows: 

For the number of hours worked beyond the scheduled 
Office hours upto the working hours fixed under the 
applicable local Shops & Establishments Act, the overtime 
payment will be at the same rate as the ordinary rate of 
wages ; 
For hours worked in excess of the limit of the hours of 
work fixed under the applicable local Shops & Establish 
ment Act, the Overtime payment will be at the rate of 

twice the ordinary rate of wages. 

(b ) Workmen required to work on Sunday (Weekly Off ) or 
Office Holiday will be given Compensatory Off Day and will be paid 
wages at half of the ordinary rate of wages . 
11. National & Festival Holidays: 

Workmen will be entitled to National & Festival Holidays as 
notified by the Company . The Holidays for Calendar year 1974 
are 16 in number. 
12. Gratuity : 

Prospectively from the date of signing this Settlement 

The existing Company Gratuity Scheme for Cochin Depot 
Workmen shall continue: 

PROVIDED that, if the benefits payable to a Workman under 
the Payment of Gratuity Act, 1972 , are more favourable , then he 
shall be paid Gratuity under the said Act ; 

PROVIDED FURTHER that in regard to a Workman drawing 
Salary (Basic and Dearness Allowance ) more than Rs 1,000 per 
month he shall be entitled to be paid Gratuity under the existing 
Company Gratuity Scheme PLUS 50 % of the difference between 
the amount so payable and the amount computed under the said 
Act as if he is covered by the said Act at the salary level of Rs 1,00€ 
cer month 
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13. Promotion : 

It is agreed that promotion of Workmen to higher Classifications 
is Managerial Function ; and at discretion of Management on merit 
cum - seniority basis, other things being equal, seniority shall prevail. 

14. All Demands or Items of Demands listed and enumerated in 
the Government Order of Reference Annexure " B " or contained 
in the Charter of Demands Annexure " A " which are not specitically 
dealt with herein are withdrawn by the Union /Workmen . 

15. The provisions of this Settlement, in respect of each Demand 
or Issue or Item , shall be effective prospeciively from the date of 
signing this Settlement, unless specifically provided otherwise. 
16 . Period : 

This Settlement snall be valid and binding on the Parties uplo 
31st October 1977 and shall continue to be binding thereafter until 
terminated in accordance with ihe provisions of Section 19 of the 
Industrial Dispule Act, 1947 . 
17. General: 

(a ) During the currency of this Sell!ement, the Union and 
Workmen agree not to raise or pursue any demand 

which may 
directly or indirectly involve the Company 

additional 
financial burden or commitment; 

(b ) At the time of expiry of the stipulated period of this 
Settlement, if the Union or Workmen have bonafide demands 
representations to be made to the Management, the Parlies agree 
that they shall endeavour to resolve the same by mutual discussions 
and negotiations in good faith and in co -operation with each other; 

(c) The Parties agree that if and when any conflict of interests 
arises between them the same shall be resolved in a peacefulmanner 
with mutual trust and without resort to unfair labour practices; 

(d ) The Parties further agree to act and negotiale in good 
faith and co -operation with each other in maintaining 
cliscipline and increasing productivity through proper performance 
of duties. 
G.A. 6 /MC 


in any 
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SCHEDULE 
Classifications and Basic Pay Scales 

Revised (Effective 1st April 1973 ): 


Senior Clerk : 

Rs. 125-10-175 - EB - 12-235-EB - 15-370 
intermediate Clerk : 

Rs. 110-73-140-EB- 10-180-EB - 12-300 


Senior Clerk : 

Rs. 165-14-235-16-315 -EB - 20-435 
Intermediate Clerk : 

Rs. 135-12-195-14-265 - EB - 16-361 


Junior Clerk : 


Junior Clerk : 


Rs. 95-9-140-11-195-13-260 -EB - 15-320 


Rs. 75-5-100 -EB-74-145-EB -10-235 
Stenographer : 

Rs. 110-74-140-EB- 10-180 -EB-15-345 
Storekeeper : 

Rs. 125-10-175 -EB -12-235 -EB - 15-370 


Stenographer : 

Rs. 133-12-205-15-280 -EB - 20-100 
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Storekeeper : 

Rs. 165-14-235-16-315 -EB -20-435 


Stores Clerk : 

Rs. 75-5-100 -EB-74-160 -CB- 10-260 


Stores Clerk : 

Rs. 95-9-140-11-195-13-260 -EB- 15-320 


Packer : 

Rs. 40-3-60 -EB - 2-100 


Packer : 

Rs. 48-4-68-5-103 -EB-6-1-15 


Peon : 

Rs. 30-3-45 - EB -4-65 -EB -5-125 


Peon : 

Rs. 48-4-68-5-103- EB -6-145 


Driver : 

Rs. 65-1-85 -EB-5-135 


Driver : 

Rs. 68-5-83-6-119 -EB -7-168 


(HEAVY truck PLUS 5 Assigned Car PLUS 35 ) 


(Heavy Truck PLUS 5 Assigned Car PLUS 35 ). 
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Dated at COCHIN this the 11th day of December 1974. 


(Sd.) 
(K. V. R. Shenoi) 
Advocate 
Menon & Pai, 
Advocates for the 
Management 


For the MANAGEMENT: 
For FIRESTONE TYRE & 
KUBBER CO . OF INDIA (P ) Ltd. 

(Sd.) 
(R. M. Coyajee ) 
Manager Industrial Relations & 
Personnel, Central Office and 
District Offices. 

(Sd.) 
(M. R. Krishnamurthy) 
Depot Manager , Cochin Depot. 


For the WORKMEN : 
For and 

on behalf of the 
Workmen ; 


(Sa.) 

(Sd . ) 
(M. Ramachandran ) 

( S. Subramania Pillai) 
Advocate for (M. P. Menon ) Workman - Cochin Depot and 
Advocate , For 

Central Executive Committee 
the Workmen 

Member of Tyre & Rubber 
Companies Employees Union , 

Madras . 

Witnesses : 
(Sd.) 

(Sd.) 
1 . (D. S. Mani) 

2 . (K. S. Krishnan ) 
Workman - Sterographer 

Workman - Junior Clerk , 
Cochin Depot. 

Cochin Depot. 


. 
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GOVERNMENT OF KERALA 
Pablic Works ( Transport-B ) Department 

NOTIFICATION 
No. 41685/TB1/ 74 / PW . 

Dated , Trivandrum , 28th November 1974 . 
The following draft of an amendment to the Kerala Motor Vehicles 
Rules, 1961 which the Government of Kerala proprse to make in exercise of 
the powers conferred by clause ( 1) of sub -section (2 ) of section 63 of the 
Motor Vehicles Act, 1939 (Central Act 4 of 1939 ), is hereby published for 
general information is required by sub- sectiou (1) of section 133 of the said 
Act . 

Notice is hereby given that the draft will be taken up for consideration 
on or after 26-12-1974 . Any objections or suggestions that may be 
received from any person with respect to the said draft , within the period 
specified above will be considered by the Government. Objections or 
suggestions shall be addressed to the Special Secretary to Government, 
Public Works ( Transport-B ) Department, Secretariat, Tivandrum . 

DHAFT AMENDMENT 
In the said rules, in the second provisu to clause (b ) of sub- rule (3) of 
rule 56 , after the words " registered under section 39 of the Act" , the words 

or in a goods vehicle when specific sanction therefor has been accorded by 
a Regional Transport Authority " shall be inserted . 

By order of the Goverin de 
-T, S. RAMAKRISHNAN , 

Joint Secretary 
Explanatory Note 
(This is not part of the notification , but is mtended to explain the rain 
purport). 

In G.O. (F ) 25 /PW dated 22-2-1974 published as S. R. O. No. 180/74 
i Gazette No. 11 dated 12-3-1974 the w rds or in a goods vehicle when 
specific sanction therefor has been accorded by a Regional Transport 
Authority" occurring in second proviso to Rule 56 (3) (b ) of the Kerala 
Alctor Vehicle Rules was omitted . Government now propose to restore the 
original position prior to the issue of the G. O. dated 22.2-1974 . 


dated 11th February 1975 


Kerala Gazette No. 6 
PART I 


Section ini 


കേരള സർക്കാർ 


നിയമ വകുപ്പ് 


പരസ്യം 


നമ്പർ 19336 - കെ 2| 74 | ലാ , തിരുവനന്തപുരം, 1974. ഡിസംബർ 30 

: 1896 പാഷ 9 . 
1974 ഡിസംബർ 30 -ാം തീയതി ഗവർണ്ണർ വിളംബരം ചെയ്ത താഴെ 
പറയുന്ന വാർഡിനൻ.സ പൊതുജനങ്ങളുടെ 

അറിവിനായി. ഇതിനാൽ 
പസി °ധപ്പെടുത്തുന്നു . 


ഗവർണ്ണരുടെഉത്തരവുപകാര •, 

ം. ശേഖരൻ, 
നിയമവകുപ്പു സെക്രട്ടറി, 


The Kerala Municipal Councils 
( Extension of team of office at Councillors). 

Ordinance, 1974 , 
1974- ലെ 19 -ാം നമ്പർ ഓർഡിനൻസ്. 


1974 - ലെ കേരള മുനിസിപ്പൽ കൗൺസിലുകൾ (കൗൺസിലർ 
മാരുടെ ഉദ്യോഗകാലാവധി നീട്ടൽ) ഓർഡിനൻസ്. 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയഞ്ചാം സംവൽസരത്തിൽ 

കരള 
ഗവർണ്ണർ വിളംബരം ചെയ്തത്. 

പുനലൂർ, ചാലക്കുടി, തിരൂർ, മലപ്പുറം എന്നീ മുനിസിപ്പാലിറ്റി 
കളൊഴികെയുളള മുനിസിപ്പാല ററികളിലെ കൗൺസിലർമാരു ടെ ഉദ്യഗ 
കാലാവധി നീട്ടിക്കൊടുക്കുന്നതിന് വ്യവസ്ഥ ചെയ്യാനുളള ഒരു ഓർഡിനൻസ്. 

പീഠിക - പുനഖുർ, ചാലക്കുടി, തിരൂർ, മലപ്പുറം, എന്നീ മുനിസി 
പ്പാലിററികളൊഴികെയുള്ള എല്ലാ മുനിസിപ്പാലിററികളിലേയും കാൺസിലർ 
. മാരുടെഉദ്യോഗകാലാവധി 1975 ജാനുവരി 1.മം 

തീയി 
അവസാനിക്കുന്നതിനാലും 

1960 - ലെ കേരള മുനിസിപ്പാലിററി ആക°° 8 വകുപ്പനുസരിച്ച് 
കൗൺസിലർമാരുടെ ഉദ്യോഗകാലാവധി അവസാനിക്കുന്ന തീയതിക്കു തൊട്ടു 
മുമ്പ്രണ്ടുമാസക്കാലത്തിനകം തിരഞ്ഞെടുപ്പ് നടക്കേണ്ടിയിരിക്കുന്നതിനാലും; 

മുനിസിപ്പാലിററിക്കളി ലെ തിരഞ്ഞെടുപ്പു പട്ടിക പുതുക്കുന്നത് പൂർത്തി 
ായിട്ടില്ലം: തിനാൽ പ്രസ്തുത ആക്ററിൽ പറ ഞ്ഞിട്ടുള്ള കാലാവധിക്കകം 
ന്നിടുന്നു. നകുന്നതിനും സാധ്യമല്ല . നാലു 


ഉച്ചയ്ക്ക 


സത്വര 


പുനലുർ, ചാലക്കുടി, തിരുർ, മലപ്പുറം 

എന്നീ 

മുനിസിപ്പാലിററി 
കളാഴികെയുള്ള എല്ലംമുനിസിപ്പാലിറികളിലേയും കൌൺസിലർമാരുടെ 
ഉദ്യാഗകാലാവധി നീട്ടിക്കൊടുക്കാൻ വ്യവസ്ഥചെയ്യുത് യുക്തമായി 
രിക മാലൂം; 

കേരളസംസ്ഥാന നിയമസഭ യോഗം ചേർന്നിട്ടില്ലാത്തതിനാലും 
നടപടി എടുക്കുന്നതിന് ആവശ്യമായ പരിതഃസ്ഥിതികൾ നിലവിലുണ്ടെന്ന് 
കേരള ഗവർണ്ണർക്ക് ബോദ്ധ്യം വന്നിട്ടുള്ളതിനാലും 

ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213-ാം വകുപ്പ് (1) -ാം 
ഖണ്ഡംമൂലംനൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവർണ്ണർ 
താഴെപ്പറയുന്ന ഓർഡനൻസ് വിളംബരപ്പെടുത്തുന്നു . 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1 ) ഈ ഓർഡിനൻസിന് 1974- ലെ 
കേരള മുനിസിപ്പൽ കൌൺസിലുക ( കൌൺസിലർമാരുടെ ഉദ്യാഗ 
കാലാവധി നീട്ടൽ) ഓർഡിനൻസ്എന്ന് പേർ പറയാം. 

( 2) ഇത , ഉടനടി പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
. മുനിസിപ്പൽ കൌൺസിലർമാരുടെ ഉദ്യോഗകാലാവധി 

നീട്ടൽ.- 
1960- ലെ കേരള മുനിസിപ്പാലിറ്റി ആക്ററിൽ (1961 - ലെ ( 4) എന്തുതന്നെ 
അടങ്ങിയിരുന്നാലും, പുനലൂർ, ചാലക്കുടി, തിരൂർ, മലപ്പുറം എന്നീ 
മുനിസിപ്പാലിറ്റികളൊഴികെ സ്തുത ആക്ററു പ്രകാരം രൂപീകരിച്ച 
എല്ലാമുനിസിപ്പാലിററികളിലെയും കൌണ്സിലർമാരുടെ ഉദ്യോഗകാലാവധി 
1975 ജനുവരി 1 -ാം തീയതി അവസാനിക്കുന്നത് 1975 ഡിസംബർ 
തീയതി ഉച്ചവരെ നീട്ടിയിരിക്കുന്നു. 

എൻ, എൻ, വായ്പ , 

ഗവർണ്ണർ . 
( A true translation ) 

N.KRI9zia Pillai, 
Head Translator, 
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Kerala Gazette No. 6 dated Ilth February 1995 . 
PART I 

Beariza IV 
GOVERNMENT OF KERALA 
Agricultural (Forest Gezeral) Department 

NOTIFICATION 
G , 0 . (MS) No. 317 /74 / AD . Dated , Trioardrion , 2014 November 1974 . 

S. R. O. No 118/75 .-- In exercise of the powers conferred by section 26 
of the Kerala Forest Act , 1961 (4 of 1962), the Government of Kerala 
hereby direct that an area of 537.69 hectares of forest land forming Illithode 
(Part) and Per um bode Reserve Survey No. 29/1 Part of Manjapra Village, 
Alwaye Taluk and more particularly described in the schedule appended 
below , which was decla as a reserved forest as per noufication No.7811/L.R . 
and F. by the Travancore Government in the Gazette dated the 12th August 
" 1913, shall cease to be reserved forest with effect from 31-12-1974 . 


Schedule 
Nanie of block 

Perumthode and Illithodie 

Reserve Forest 
District 

Errakulam 
Taluk 

Alwaye 
Village 

Manjapra 
Survey No. 

29/1 Part2 
Extent 

537.69 hectares 
Vumber and date of the G. Os. G. O.(MS) No. 311/72 |AD . 
sanctioning the transfer of the land, dated 22-9-1972 

G. O. (MS) No. 172170 /AD . 
dated 3-7-1974 and 
G. O. (MS) No. 309/74/AD . 
dated Ile ! l-1974 
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(SITUATION OF Etoor: 
The block is situated on the Norther side of Survey Numbers 
29 : 8 to 15 , 292, 29/17 , 30/1, 12/4, 1/5 , 1/6, 12/1, 14/2 , 15/3, 164, 1 & 2 . 
37/1, 181, 19/1, 311, /8.12 23!!, 241, 25 :2, 3 26/1. 27/1, 22 !1 cf 
Marjzpra Village Patta land. The Eastern , North - Easter and Northern 
sides are currounded by Malayattur Reserve forests. The North -West side is 
surrounded by a portion of Illithode Reserve 14.46 hectares Forest, The 
Western portion is surrounded by again Malayattur Reserve. The Sout . 
West portica is situated on the East of serves Augubers 34, 1/5 , 119, 47 , 36 , 
Violvaleyrum Vorlage 
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BOUNDARY DESCRIPTION 
il est: - Starting from station No, ! 16 on the Westerit side of the block the 
boundary p.oceeus almost southwards passing station No. 17 and reaching 
18. Theace nearly Suthwards 27.3 metres io station No. 19 , thence nearly 
South -East 13.9 metres to station No. 20 thence Southwards 13.1 metres 
to station No. 21. thence nearly Southwards 25.8 metres passing station 22 
and reaching statiun 23. Thence Suih - East 37.4 metres passing station 
24 and seaching station 24 and reaching station 25. Thence 17.1 metres 
Souib-West to Station No. 26 thence nearly South 37.8 metre passing 
station No. 27 and reaching station 28. Thence nearly South -West 64 6 
metre passing station No. 29, 30 and reaching 32 Tben proceeding nearly 
South -West 64.7 metre to Station No. 33 hence nearly Southwards 145.0 
netre passing station 34, 35, 36 , 38 and reaching 39. Thence nearly 
South - East 41.4 metre to station 40 . Thence South East 51.1 roetre to 
station No. 43. Thence Northwards 12.6 metre to Station No. 42 thence 
North -East direction 76.0 metre to 46 thence in the East direction 56.7 
metre passi g station No. 47 and reach station 48 therce South -East dire 
ction 51.4 metre passing station 49 and reaching Station No. 50. Thexce 
learly South 399.4 metre passing station numbers 51, 53, 54, 55 , 56 and 
reaching station 57. Thence in the Suth -West direction 36.8 metre to 58 . 
Thence South East 46.2 metre to station No. 60. Thence nearly South 42.6 
metre to starioa No. 61. Taence South - West 49.1 metre to station No. 62. 
Thence nearly south 81.6 metre passing Station 64 and Teaching Station 
No. 65. Thence nearly South West 121.7 passing Station No. 66 and 
reaching Station No. 67. Thence nearly South 29.2 metre to Station 
No. 69. 

South . - Thence proceeds to East 640.4 metre passing station No. 70 to 
Station 77 and reaching station No. 78. Thence nearly North - East:79 6 
inetre passing 79 and reacuing station 80. Thence rorth 33.4 10 station 
No. 81. Then proceeds East 123.0 metre to station No. 84. Thence South 
33.00 metre 10 station No. 83. Thence East 475.9 metre passing 85 10 90 
and reachivg station No. 91. Thence North 503.3 metre passing station 
No. 92 to 96 a.d reaching station No. 97. Thence North -West 176.3 metre 
passing . 98 reaching station No. 99. Thence nearly Norih 72.2 metre 
to station No. 100. Then North - East 220.9 metre passing 101 and reaching 
102. Thence towards East 38.6 metres to station 103. Proceeds in the Sjuth 
direction 406.1 metre passing station No. 104, 105 and reaching station 
No. 106. Thence Souih - East 56.5 metre to station No. 107. Thence 
proceeds South_131.6 metre passing (station No. 108 and reaching 109. 
Thence Sjuth East 206.5 metre passing station No. 110, 111, 112 and 
reaching station No. 113 . Tht nce North - East 3.6 metre to 114. Thence 
South -East 81.0 metre passing station No. 115 and reaching station No. 116 . 
Therice nearly south 71.7 metre passing station No. 117 and reaching station 
No. 118. Thence South -East 93.5 metre passing 119, 120 and reaching 
station No. 121. Thence nearly S juth 74.6 metre passing station No. 122 and 
reaching stwion No. 123. Thence nearly East 63.2 metre to Station No... 
124 . Tho..ce nearly North 199.2 werze passing 125 to 127 and reaching 
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station No. 128. Thenre nearly East 216.7 passing station 129, 130 and 
reaching station No. 132. Thence nearly . South -East 142.8 metre passing 
station No. 133 reaching station No. 134. Thence nearly East 181metre 
passing sta ion No 135 , 136 and r aching station No. 137. Thence South 
East 49.3 metre to station No. 138. Thence South -East 52.3 metre to 139 
thence nearly East 126.0 metre passing 140 and reaching station No. 141 
Then proceeding in the South -East direction 183 9 metre passing 142, 143 
and reaching station No. 144. Thence East 163.8 metre passing station 
No. 145 and reaching station No. 146. Thence North 51.00 metre reaching 
station No. 147. Thence nearly East 208.7 metre passing 143, 150 , 151, 
152 and reaching station No. 153 . Thence North - East 77.7 metre ieaching 
154 . 

Thence nearly East 229.4 metre passing 155 , 156 , 157 and reaching 
station No. 158. Thence north -East 66.00 metre to station No. 159. 
Thence nearly East 639.5 metre passing 160 to 166 and reaching station 
No. 168. 

East and North --Then proceeding in the North -East direction 201.4 metre 
passing station No. 169, 170 and reaching station No. 171. Station No. 
171 on ward the boundary lies along boundary of-Malay ttur Reserve 
Forests. Thence North 268 2 metre passing station No. 172 , 173 and reach 
ing station No. 174. Thence nearly North 385 0 netre passing station 
No. 175 and reaching station No. 176. Thence No th -West 1045.8 metre 
passing through 177 to station No. 182 and reaching station N ). 183 
Thence nearly North 197.0 metre to station No. 184 Thence North -West 
522.6 metre passing 185 to stati n 188 and reaching 189. Thence nearly 
North 256.1 metre passing 190 and reaching 191 Thence nearly West 
61.7 metre passing 192 reaching statinn No 193. Thence South -West 341 2 
metre passiog 194 to 196 and reaching station 197. Thence nearly West 
292.0 metre passing 198 to stat on No. 200 and reaching station No. 201. 
Thence West 314 0 metre passino 202 to station No. 204 and reaching 
station No. 205. Thence North -West 389.0 metre passing sta ion No. 206 to 
209 and reaching station No. 210. Ther ce West 276 8 metre passirg station 
No. 211 , 212_aud reaching station No. 213. Thence nearly S uth -West 
332.3 metre pass ng station No. 214 10 station No 216 and reaching 
station No. 217. Thence West direction 296.7 metre pas.ing stat on N ). 
218 to 220 and reaching station No. 221, Thence runs nearly South 
Western direction 376.5 metre proceeding from station 221 and passing 
through station No. 236 , 235 , 234 , 233 , 232 , 231 and reaching station No. 
230 , Thence nearly North -West direction 269.6 etre proceeding from 
stati n No. 230 and pass ng station No. 229 , 228 , 227 and reaching station 
No. 16 the starting point . 


ENCLOSED PATTA LAND 


• The area comprised in Survey numbers 16 and 1/1 starting from station 
Number 239 and proceeding Northwards 38.2 metres to station N.240 
the ce 9.6 metre to station Number 241 hence East 12 ,-5 metres passing 
station No. 242 and reaching station No. 243 thence scarly Southwards 


• 116.8 meires to station No. 245. Thence West 80.0 metres to station No. 

167. Thenre nearby North- West 66 5 metre to station No. 237 .. Thenca 
nearly Northwards 49.9 metri reaching station No. 239 is an enclosure 
(Patta land) on South Eastern Boundary of the area which is exclusive of 
the Survey. 

Cxplanatory Note 
( This does nntform part of the notification but is intended to indicate 
its general purport) 

In G.O. (MS) No. 311/ 72/AD . dated 22-9-1972 a3 amended in 
G 0. ( MS) N , 172|74| AD dated 3-7-1974 and in G. 0. ( MS) No. 304|74| 
AD . dated 11-11-1974 , sanction was accorded for he disreservation and 
transfer of 537 69 h.ctares of forest land at Ilithode in Alwaye Taluk , 
Ernakulam D strict for es ab shi g hr- first Collective Farm in the S.ate . 
This notification is intended to achieve that object. 


എസ്. ആർ. ഒ . നമ്പർ. 118/ 15/ 1961 - ലെ കേരള വനം ആക്രോം (1962- ലെ 4) 
കേരള വനം ആക്റ ° 26 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോ 
ഗിച്ച് കേരള സർക്കാർ, താഴ പട്ടികയിൽ വിവരിച്ചിട്ടുളളതും തിരുവിതാംകൂർ 
സർക്കാരിന്റെ 1913 ആഗസ്ററ് 12-ാംതീയത യി, ല ഗസററിൽ 75l| എൽ ആർ. 
ആൻ ” എഫ് എന്ന നമ്പർ പരസ പ്രകാരം റിസർവ് വനമായി പ്രഖ്യാപിച്ചിട്ടി 
ളതുമായ ആലുവാ താലൂക്ക്മഞ്ഞിപ വ ല്ലേജിന്റെ ഭാഗമായ 29/1 സർവ്വേ 
നമ്പരിലുളള ഇല്ലിത്താഴ് : ഭാഗം) പെരും തോട റിസർവിന്റെം 
537.69 ഹക° ടർ വരന്ന വനഭൂ മി 31-12-1974 ( മുതൽ റിസർവ് വനമല്ലാതായി 
ീരുന്നതാണെന്ന് ഇതിനാൽ നിർദേശിക്കുന്നു . 


ഭാഗമായ 


പട്ടിക 


ബ്ലോക്കിന്റെ പര _പരും താട ഇല്ലിക്കോട് റിസർവ് വനം 
ജില്ല എറണാകുളം 
താലൂമാ°-ലുപാ 
വില്ല -മഞ്ഞപ 
സർവ്വ നമ്പർ -29/1 ലാഗം 

വിസ്തീർണ്ണം-537.69 ഹെക്ക 
C ളി കൈമാററം ചെയ്യുന്നത് അനുവദിച്ചുകൊണ്ടുളള ഗവൺമെ Co ° ഉയര 
വി നമ്പറും തീയതിയും - 2-9-1972 - ലെ 

എസ്. നമ്പർ 
31|72|എഡി, 3/7/14- ലെ ജി, ഒ. എം . എ വ . 172174/എഡി. 11/11/1974 ലെ 
ി . 3, എം . എസ്. നമ്പർ 304/74 എഡി. 

ാക്കി കിടപ്പ് -മഞ്ഞപ വി ° പട്ടയഭൂമിയിലെ 29/3 മുതൽ 15 
t 2912, 29/11 , 30/1 , 12/1, 115 , 1:16 , 12/1, 14 |2 , 15/1 , 16/4 , 1 , 2 , 17 /1,18,1, 
i 31, 23/1, 1/3, 1/2 23/1, 24/1 .. 25/2, 3, 26, 27/1 , 28/1 എന്നീ സർവ്വേ നമ്പ 
റുകളുടെ വടക്കും ഗായിട്ടാണ് ഈ ബ്ലാക്ക സ ഥ തിചെയ്യുന്നത്. കിഴക്കും 
വടക്കു കിഴക്കം വടയും ഭാഗങ്ങൾ മലയാറ്റൂർ റിസർവു വാൾ ചുറപ്പ 
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കിടക്കുന്നു . വടക്കു പടി ഞ്ഞാറ°ാഗം ഇല്ലിത്താട റിസർവിന്റെ ഒരു ഭാഗ 
മായി 14.6 ഹെക്ടർ വനത്താൽ ചുറ്റപ്പെട്ടു കിടക്കുന്നു . പ ഞ്ഞാറ് ഭാഗത്ത 
പിന്നേയും മലയാററൂർ റിസർവാണ്. തെക്ക 

പടിഞ്ഞാറുഭാഗം മലയാർ 
വില്ലേജിൻ 34 , 19, 1/7 , 34 , 1/1 എന്നീ സർവ നസറുകളുടെ 

കിഴക്കാജി 
സമിതി ചെയ്യുന്നു . 


( തിർത്തി വിവരം 


പടി ഞാറ്- ബ്ലോക്കിന്റെ പടിഞ്ഞാറ് ഭാഗത്തുളള 16-ാം നമ്പർ കല്ലി 
നിന്നാരംഭിച്ച് അതിർത്തിഞെക്കായി 17-ാമത്തെ കല്ല് കടന്ന് 18ാമത്തെ കല്ലിക് 
എത്തുന്നു . പിന്നീട് ഏകദേശം 27.3 മീററർ തെക്കായി 19 -ാം നമ്പർ കല്ലിലും 
ഏകദേശം 13.9 മിറാർ ഒമക്ക് കിഴക്കായി 20 -ാം നമ്പർ കല്ലിലും പിന്നീട് 13.1 
ീററർ 2 കെ യി 21 -ാം നമ്പർ കല്ലിലും പിന്നീട 

കദേശം 25.8 മീരാദ 
ക്കായി 22 -ാം നമ്പർ കല്ല് കടന്ന് 23 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ 
നിന്ന് 37.4 മീററർ തെക്ക് കിഴക്കായി 24 -ാം നമ്പർ കല്ല് കടന്ന് 25ാം നമ്പർ 
കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 17.1 മീററർ തെക്ക് പടിഞ്ഞാറായി 26 -ാം 
നമ്പർ കല്ലിലും പിന്നീട് ഏകദേശം 37.5 മീറർ ഒതക്കായി 27-ാം നമ്പർ കല് 
കടന്ന്25 -ാം കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 

കദേശം 64.6 

മീ 
തെക്ക് പടിഞ്ഞാറായി 29- ഉം , 30 -ം കല്ലുകൾ കടന്ന 

32. കല്ലിൽ 
എത്തുന്നു . പിന്നീട് ഏകദേശം 64.7മീർ തെക്കു പടിഞ്ഞാറായി പോയി 
33 -ാം നമ്പർ കല്ലിലും അവിടെ നിന്നും ഏകദേശം 145.0 മീററർ തക്കായി 
34, 35, 36 , 38, എന്നീ കല്ലുകൾ കടന്ന് 39 -ാം കല്ലിലും എത്തുന്നു . വിടെ 
നിന്നും ഏകദേശം 41.4 മീററർ തെക്ക് കിഴക്കായി 40 -ാം കല്ലിലും എത്തുന്നു . 
അവിടെ നിന്ന് 54.1 മീററർ തെക്കു കിഴക്കായി 43 -ാം കല്ലിൽ എത്തുന്നു . 
പിന്നീട് 12.6 ലീററർ വടക്കായി 42 -ാം നമ്പർ കല്ലിലും അവിടെ നിന്ന് 76.0 
മീററർ വടക്ക് കിഴക്ക് ദിശയിൽ 46 -ാം കല്ലിലും എത്തുന്നു . അവിടെ 
നിന്ന് 56.7 മീററർ കിഴക്കായി 47 -ാം നമ്പർ കല്ല് കടന്ന് 48- co നമ്പർ കല്ലിൽ 
എത്തിപിന്നീട് 51.4 മീററർ തെക്ക് കിഴക്കായി 49 -ാം കല്ല് കടന്ന് 50-ാം നമ്പർ 
കൂളിൽഎത്തുന്നു . അവിടെ നിന്ന് 399.4 മീററർ ഏകദേശം തക്കായി 51 , 53, 
54 , 55, 56 കല്ലുകൾ കടന്ന്57 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട് 36.8 
മീററർ തെക്ക് പടിഞ്ഞാറായി 58 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട " 12.6 
മീററർ തെക്ക് കിഴക്കായി 60 -ാം നമ്പർ കല്ലിലും പിന്നീട് 42.6 

ഏകദേശം 
കായി 61 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 49.1 മീററർ ക 
പടി ഞഞ്ഞാറായി 62 -ാം നമ്പർ കല്ലിലും അവിടെ നിന്ന്ഏകദേശം 81.6 21 നാ 

ക്ക യി 64 -ാം നമ്പർ കല്ല് കടന്ന് 65 -ാം കല്ലിൽ എത്തുന്നു . പിന്നീട് ക 
ദേശം 121.7 മീറർ ചെക്ക്പടിഞ്ഞാറായി 66-ാം നമ്പർ കല്ല " ടന്ന 61 -ാം 
കല്ലിൽ എത്തുന്നു . പിന്നീട് ദശം 29.2 മീററർ തെക്കുമായി 69-ാം റാ ബാ 
കളിൽഎത്തുന്നു . 
തെക്കും അവിടെ നിന്ന് 610.4.മീൻ കിഴകാറ്റി പാനി 

0 -ാം ക 
കടന്ന് 77 -ാം കല്ലിലും 13 -ാം നമ്പർ കല്ലിലും എത്തുന്നു . അവിടെ നിന്ന് 
ഏകദേശം 79.6 മീററർ വടക്ക് കിഴക്കായി 79 -ാം ക് കടന്ന് 60 -ാം കലിര 
എത്തുന്നു . പിന്നീട് 39.4 മീററർ വടക്കായി 81 -ാം നമ്പർ കല്ലിലും ഇവിട 
നിന്ന് 123.0 മീറാർ കിഴകായി പോയി 84 -ാം നമ്പർ കല്ലിലും അവിടെ നിന്ന്. 
33.00 | മീനാർ തകമായി 83.8 നമ്പർ കലിലും അവിടെ 

നിന 
475 9 മീററർ കിഴക്കായി 85 മുതൽ 90 വരെയുള്ള കല്ലുകൾ കടന്ന് 11ാം നമ്പ 
കല്ലിൽഎത്തുന്നു . പിന്നീട് 503.3 മീറൻ കാ യി 92 മുതൽ 26 വ 
കല്ലുകൾ കടന്ന് പഴി ഞ്ഞാറായി 98 -ാം നമ്പർ കപ്പ് കടന്ന് 93-ാം നമ്പർ കി 


എത്തുന്നു . അവിടെ നിന്ന് ഏകദേശം 72.2 2ീററർ വടക്കായി 100 -ാം നമ്പർ 
കല്ലിലും പിന്നീട് 220.0 മീററർ വടക്കു കിഴക്കായി 101 -ാം നമ്പർ കല്ല് കടന്ന 
12-ാമത്തെ കല്ലിലുംഎത്തുന്നു . പിന്നീട് 38.6 മീററർ കിഴക്കായി 103-ാമത്തെ 
കല്ലിലും അവിടെ നിന്ന് 406.1 മീററർ തെക്കായി പോയി 104 , 105 എന്നീ 
കലുകൾ കടന്ന് 106 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട ° 56.5 മീറ്റർ തെക്കു 
കിഴക്കായി 107-ാമത്തെ കല്ലിലും അവിടെ നിന്നും 181.6 മീററർ ക്കുായി 
പോയി 108 -ാം നമ്പർ കല്ല് കടന്ന് 109 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട 
206.5 മീററർ തെക്ക് കിഴക്കായി 110 , 111 , 112 എന്നീ കല്ലുകൾ കടന്ന് 113 -ാം 
നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 3.6 മീററർ 

ഒക്ക 

കിഴക്കായി 
114-ാം നമ്പർ കല്ലിലും പ് , ന്നീട 81 മീററർ തെക്ക 

കിഴക്കായി 
115-ാം നമ്പർ കല്ല ” കടന്ന് 116 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ : നിന്ന് 
ഏകദേശം 71.3 മീറ്റർ തെക്കായി 117 -ാം ന വർ കല്ല് കടന്ന് 118 -ാം നമ്പർ 
കല്ലിൽ എത്തിപിന്നീട് 93.5 മീറ്റർ തെക്ക് കിഴക്കായി 119 , 120 കല്ലുകൾകടന്ന് 
121 -ാംനമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് ഏകദേശം 74.6 മീററർ 
തെക്കായി 122 -ാം നമ്പർ കല്ല് കടന്ന് 123 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ 
നിന്ന് 63.2 മീററർ കിഴക്കായി 124 -ാം നമ്പർ കല്ലിലും അവിടെ 

നിന്ന 
ദേശം 199.2 മീറ്റർ വടക്കായി 125 മുതൽ 127 വരെയുളള ? കല്ലുകൾ കടന്ന് 
128 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് ഏകദേശം 214.7 മീററർ 
കിഴക്കായി 129, 130 എന്നീ കല്ലുകൾ കടന്ന് 132-ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 
അവിടെ നിന്ന് ഏകദേശം 142.8 മീററർ തെക്ക് കിഴക്കായി 133 -ാം നമ്പർ കല്ല് 
കടന്ന് 134 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . - അവിടെ നിന്ന് ഏകദേശം 189 മീററർ 
കിഴക്കു യ ) 135 , 136 എന്നീ കല്ലുകൾ കടന്ന് 137 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 
പിന്നീട് 49.3 മീറർ ചെക്ക് കിഴക്കായി 138 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 
അവിടെ നിന്ന് 52.3 മിറർ തെക്ക് കിഴക്കായി 139 -ാം നമ്പർ കല്ലു വരെയും 
അവിടെ നിന്ന് ഏകദേശം 126.0 മീററർ കിഴക്കായി 140 -ാം കല്ല് കടന്ന്141 -ാം 
നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട് 183.9 മീററർ ചെക്ക് കിഴക്കായി തുടർന്ന് 
142 143 എന്നീ കല്ലുകൾ കടന്ന് 144-ാംനമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട് 163.8 
മീററർ കിഴക്കായി 145 -ാം നമ്പർ കല്ലുകടന്ന്146 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 
പിന്നീട് 51.00 മീറാർ വടക്കായി 147 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട 
ഏകദേശം 208.7 മീറ്റർ കിഴക്കായി 148 , 150 , 151 , 152 എന്നീ കല്ലുകൾ കടന്ന 
153 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 77.7 മീററർ വടക്ക് കിഴക്കായി 
154 -ാം കല്ലിൽ എത്തിഅവിടെ നിന്ന് ഏകദേശം 229 : 4 മീററർ കിഴക്കായി 155, 
156, 157 എന്നീ കല്ലുകൾ കടന്ന് 158 -ാം നമ്പർ കല്ലിൽ 

എത്തുന്നു .. അവിടെ 
നിന്ന് 66.00 മീറ്റർ വടക്ക് കിഴക്കായി 159 -ാം നമ്പർ കല്ലുവരേയും അവിടെ 
നിന്ന് ഏകദേശം 639.5 മീററർ കിഴക്കായി 160 മുതൽ 166 വരെയുളള കല്ലുകൾ 
കടന്ന് 168-ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 

കിഴക്കും വടക്കു -: - പിന്നീട് 201.4 മീററർ വടക്കുകിഴക്കായി 169 , 170 
എന്നീകല്ലുകൾ കടന്ന് 171 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 171 -ാം , നമ്പർ 
കലുമുതൽ അത്:ർത്തി മല മാററൂർ റിസർവ്വ് വനത്തിന്റെ അതിർത്തിയിൽകൂടെ 
സാകന്ന്യ. അവിടെ നിന്ന് . 268.2 മീററർ വടക്കായി 172 ഉം 173 ഉം കല്ലുകൾ 
കടന്ന് 174 -ാം ന വർ കല്ലിൽ എത്ത്യന്നു . അവിടെ നിന്ന് ഏകദേശം 385.0 
മീറ്റർ വടക്കായി 175 -ാം നമ്പർ കല്ലുകടന്ന " 176 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . 
അവിടെനിന്ന് 1045.8 മീററർ വടക്കുപടിഞ്ഞാറായി 177 മുതൽ 182 വരെയുളള 
കല്ലുകൾ കടന്ന് 183 -ം കച്ചിലും അവിടെ നിന്ന 

ഏകദേശം 197.0 മീററർ 
വടക്കായി 184-ാം നമ്പർ കാറ്റിലും പിന്നീട് 522.6 മീറ്റർ വടക്കുപടിഞ്ഞാറായി 
185 -ാം 9 ലുമുതൽ .183വയ e 2 കല്ലുകൾ കടന്ന് 119-ം നമ്പർ 

കല്ലിൽ 
എത്തുന്നു . അവിടെ നിന്ന് ഏകദേശം 256.1 മിററർ വടക്കായി 190-2 , നമ്പർ 
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കല്ലുകടന്ന് 191 -ാം നമ്പർ കപ്പിൽ എത്തുന്നു . അവിടെ നിന്ന 

ഏകാദശം 
61.7 മീററർ പടിഞ്ഞാറായി 192 -ാം നമ്പർ കല്ലുകടന്ന്193 -ാം നമ്പർ കല്ലിപ്പ 
എത്തുന്നു . അവിടെനിന്ന് 341.2 മീററർ തെക്കുപടിഞ്ഞാറായി 194 മുതൽ 196 
വരെയുളള കല്ലുകൾ കടന്ന 197-ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിട 
നിന്ന് ഏകദേശം 292.0 മീററർ പടിഞ്ഞാറായി 198 മുതൽ 200 വരെയുളള കല്ലു 
കൾ കടന്ന് , 201 -ാം നമ്പർ കല്ലിൽഎത്തുന്നു . അവിടെ നിന്ന് 314.0 മീക്കർ 
പടിഞ്ഞാറായി 202 മുതൽ 2014 വരെയുളള കല്ലുകൾ കടന്ന് 205 -ാം നമ്പർ 
കല്ലിലും അവിടെ നിന്ന് 389.0 മീററർ വടക്കു പടിഞ്ഞാറായി 206 മുത 
209 വരെയുളള കല്ലുകൾകടന്ന് 210-ാം നമ്പർ കല്ലിലും എത്തുന്നു . എവിടെ 
നിന്ന് 276.8 മീററർ പടിഞ്ഞാറായി 211 , 212 എന്നീ കല്ലുകൾ കടന്ന് 213 -ാം 
നമ്പർ കല്ലിലും എത്തുന്നു . - അവിടെ നിന്ന് ഏകദേശം 332.3 മീറ്റർ തെക്കു 
പടിഞ്ഞാറായി 214 മുതൽ 218 വരെയുള്ള കല്ലുകൾ കടന്ന് 217 -ാം നമ്പർ 
കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 296.7 മീററർ പടിഞ്ഞാറായി 218 മുതൽ 
220വരെയുളള കല്ലുകൾ കടന്ന് 221 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . പിന്നീട 
221 -ാം നമ്പർ കല്ലിൽനിന്ന് 376.5 മീററർ 6 രത്തോളം ഏകദേശം തെക്കു പടി 

ഞ്ഞാറായി പോയി 236 , 235 , 234 , 233, 232 , 231 എന്നീ കല്ലുകൾ കടന്ന 
230 -ാം നമ്പർ കല്ലിൽ എത്തുന്നു . അവിടെ നിന്ന് 250 -ാം നമ്പർ കല്ലിൽ നിന്ന 
269.6 മീററർ ദൂരത്തോളം ഏകദേശം വടക്കു പടിഞ്ഞാറായിപോയി 229 , 228 , 
227 എന്നീ കല്ലുകൾ കടന്ന്ആരം:ടസ്ഥലമായ 16 -ാം നമ്പർ കപ്പിൽ എത്തുന്നു . 

ഉൾക്കൊണ്ടിട്ടുളള പതിവു ഭൂമി 
സർവ്വേ നമ്പർ 16 ഉം 1/1 ഉം ഉൾക്കൊണ്ടിട്ടുളള പതിവുഭൂമി 239 -ാം നമ്പർ 
കല്ലിൽ നിന്നാരംകിച്ച് 38.2 മീററർ വടക്കുമായി പോയി 240 -ാം നമ്പർ കല്ലിലും 
അവിടെനിന്ന് 241 -ാം നമ്പറിലേക്ക് 9.6 മീറും അവിടെ നിന്ന് 

125.5 
രീക്കർ കിഴക്കായി 242 -ാം നമ്പർ കല്ല് കടന്ന് 243 -ാം നമ്പരിലത്തി അവിട 
നിന്ന ഏകദേശം 116.8 മീററർ തെകായി 245.ാം നമ്പരിലും അവിടെനിന്ന 
80 മീററർ പടിഞ്ഞാറായി 167 -ാം നമ്പർ കല്ലിലും അവിടെനിന്ന് 66.5 മീറ്റർ 
ഏകദേശം വടക്കായി 237-ാം നമ്പർ കല്ലിലും അവിടെനിന്ന് 49.9 മീററർ 
ഏകദേശം വടക്കായി വടക്ക് കിഴക്ക് അതിർത്തിയിലുള്ള സർവ്വേയിൽ 

നിന്ന 
ഒഴിവാക്കപ്പെട്ട സ്ഥലമായ ഒരു ഒഴിവു ഭൂമിയായ (പതിവുഭൂമി) 230 -ാം നമ്പർ 
കല്ലിൽ എത്തുന്നു . 

വിശദീകരം!ന കുറിപ്പ് 
( ഇത്പ്യൻടാഗമല്ല . എന്നാൽ പാൽ ഉം " qav സൂചിപ്പ 
ക്കുന്നതിന് ഉദ ° ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 

3-7-1974 - ലെ ജി , മം ( എം . എ , സ് .) നമ്പർ 112,74 ഗി പ്രകാരവും 
11-11-1974 - ലെ ജി , 8 , എം . എസ്. നമ്പർ 30474 ഡിപകാരവും ഗതി 
ചെയ°തപ്രകാരമുളള 22-9-1972 - ലെ 7, 8, എം .എസ്. 311172 ജഗിപകരം 
എറണാകുളം ജില്ലയിലെ ആലുവാ1990 - ക്കിലുള്ള ഇല്ലിക്കോട് വനിതാ 
537.69 ഹെക്ടർ റിസർവ 

വന :സംസ്ഥാനം. ° S. കൂട്ടുകഷി ഫാം 
സ്ഥാപിക്കുന്നതിനുവേണ്ടി റിസർവ 

വനമല്ലാതാക്കുന്നതിനും കൊ 
ചെയ്യുന്നതിനും അനുവാപം നൽകിയിട്ടുണ്ട്. 23° 3 . ടു അതിനു 
3 ° ദേശിച്ചുകൊണ്ടുള്ളതായി പരസ്യം. 

By order of the Governo , 
K. K. GOPALAN , 

Delety Strata 


Kerala Gazette No. 6 dated 11th February 1975 
PART I 

Seetlou iv 
GOVERNMENT OF KERALA 
Labour (E ) Depertusat 
NOTIFICATIONS 

I 
No. 26959/E2/73 /LBR . 

Dated , Trivandrum 20th January 1975 . 
S.R O. No. 119 /75.- In exercise ofthe powers conferred by section 
87 of the Employees State Insur nce Act, 1948 ( Cer tral Act 34 of 1948 ), 
the Government of Kerala hereby exempt the Cochin Refineries Ltd., 
Cochin from the operation of the said Act except Chapter V A thereof for a 
period of one year with effect from the 27th July, 1973 up to and inclusive 
of 26.h July , 1974 , 

Esplanatory Note 
(This does not form part of the Notification but is intendend 
indicate its general purport .) 

As the Cochin Refineries Ltd., Cochin provide benefits which are 
substantially similar or superior to those provided in the E.S.I. Act, they 
are eligible for exemption under section 87 of be E.S.I. Act, 1948 . 

The above notification is issued to achieve the above object. 


to 


II 
No. 26959/E2/73-1/LBR . 

Dated, Trivandrum , 20th January 1975 . 
SR.O. No. 120/75 . -In exercise of the powers con erred by section 87 
of the Employees State Insurance Act, 1948 (Central Act 34 of 1948 ), 
the Government of Ke.a!a hereby exempt the Cochin Refineries Ltd., 
Cochin , from the operation of the said Act except Chapter V A thereof for 
a period of one year with effect from the 27th July 1974 up to and inclusive 
of 26th July 1975 . 

Esplanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport.) 

As the Cochin Refineries Ltd., Cochin provide benefits which are 
substantially similar or superior to those provided in the E.S.I. Act, they 
are eligible for exemption under section 87 of the E.S.I. Act. 
This notification is issued 10 achieve the above object. 

By order of the Goverrior , 
U. MAHABALA RAD, 

Secretary 
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GOVERNMENT OF KERALA 
Industries (E ) Department 

NOTIFICATION 


No, 25122 /E1/74 /1D . 

Dated, Trivandrum , 22nd January 1975 . 
S.R.O. No. 121/75.-- In exercise of the powers conferred by sub 
section (1) of section 10 of the Kerala Money Lenders Act, 1958, (Act 35 of 
1958) the Government of Kerala hereby make the following amendments 
to the notification No. S.R.O. 623/73 dated 17-9-1973 published in Part I 
section IV of theKerala Gazette No. 40 dated 9-10-1973, namely : 


AMENDMENTS 


In the Schedule to the said notification : 
(1) after serial No. 2 the following shall be added , namely : 

“ 2A . Sales Tax Officer, II Circle Within the limits of 
Trivandrum . 

Trivandrum Taluk " 
“ 2B . Sales Tax Officer , III Circle Within the limits of 
Trivandrum . 

Trivandrum Taluk . 
(2) after serial No. 11 the following shall be added namely: 

" 11A . Sales Tax Officer , II Circle Within the limits of 
Alleppey 

Ambalapuzha and 

Kuttanad Taluks.” 
( 3) in serial No. 26 , for the entry " Within the limits of Cochin 
Taluk " under the heading:" Jurisdiction " in column (3 ) the following entry 
shall be substituted , namely : 

“ Within the limits of Cochin and Kanayannur Taluks” . 

(4 ) in serial No. 27, for the entry " Sales Tax Officer I Circle, 
Mattancherry " under the heading “ Name of Officer " in column No. ( 2 ) 
and for the entry Within the limits of Kanayannur Taluk " under the 
heading " jurisdiction " in column No. (3) the entries:-- 

" Sales Tax Officer II Circle, Mattancherry " and 

" Within the limits ofCochin and Kanayannur Taluks" 
respectively shall be substituted . 

(5 ) in serial No. 31, for the entry " Within the limits ofMuvattu 
puzha Taluk " under the heading " jurisdiction " in column No. (3 ) the 
following shall be substituted , namely: 

“Within the limits of Muvattupuzha and Kothamangalam Taluks." 
G , 186 


(6 ) in serial No. 40 , for the entry " Within the limits of Palghat 
Taluk under the heading jurisdiction " in column No. (3) the following 
entry shall be substituted namely: 

“ Within the limits of Palghat and Mannarghat Taluks ” . 

(7) in serial No. 42, for the entry " Sales Tax Officer II Circle, 
Paighat” under the heading “ Name of Oncer in column No. (2 ) and for 
the entry " Within the limits of Mannarghat Taluk" under the heading 
jurisdiction " in column No. (3 ) the entries 

* Sales Tax Officer III Circle Palghat" and 

“ Within the limits of Palghat and Mannarghat Taluke " 
respectively sb - be substituted . 


Ey order of the Governo 

K. NALAYANAN 
Special Sovatary . 


Esery leastory Note 
The Secretary , Board of Revenue ( Taxes) has pointed out certain 
difficulties experienced by the Sales Tax Officers in operating the Kerala 
Money Lenders Act, 1958 , as the jurisdiction assigned to some of the Sales 
Tax Officers under the Kerala Money Lenders Act, 1958, does Botschronise 
with their effective jurisdiction under the Sales Tax Act. Thougs the Sales 
Tax Officers whose beadquarters are at the same station are giver con 
current jurisdiction over one taluk or mcre, eaca has been assigned effective 
jurisdictica under the administrative direction over 3. portion only of the 
rea ! crea of jurisdiction . In order to over comeske dificulties experienced 
by the Sales Tax Officers, Government desire to assige jurisdiction over one 
Laluk cr more to some of the Sales Tax Officers in the State under the 
Kerala Money Lenders Act, 1958 also . Hende this swendigeot 
Orification 
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Section is 
GOVERNMØNT OF KERALA 
Local Administration med Social Welfare (L ) Department 

NOTIFICATION 


G , O. Kt. Nos . 97/ 75 /LA & SWD. Dated , Trivandrum , 15th January 1975 . 

S. R. O. No. 122/75.-- In exercise of the powers conferred by sub . 
section (2 ) of section 62 of the Kerala Panchayats Act, 1960 (32 of 1960), 
the Government of Kerala after consulting the Mangalpady and Paivelike 
Panchayats hereby exclude from the operation of the said Act, the public 
road specified in the schedule below , which is vested in the said 
Panchayats. 

SCHEDULE 
1 . Name of District - Cannanore 
2. Name of Taluk - Kasargode 
3. Name of Villages - Herur and Kayyar 

Name of Panchayats - Mangalpady and paivelike 
5 . Name of Road - Pachamballa Kokkachal road 
6. Length of the road - In Paivelike Panchayat, 517 Mtrs . 

In Mangalpady Panchayat, 1.350 kilometres , 
7 . Width of the road - Average 7 metres 
8 . Places through which the road passes - Pachamballa and 

Kokkachal 
9 . Points at which the road starts and ends - Pachamballa 
Kokkachal 

By order of the Gevernor , 
N. GOPALAKRISHNAN 

Secretary . 


Esplanatory Note 
( This note is not part of the notification but is intended to indicate its 
general purport). 

As per G. 0. Rt. 236 /74 / PW dated 2-3-1971, Government have 
accorded sanction to transfer the road mentioned in the above notification 
to the Public Works Department from the Panchayats for the purpose of 
changing the alignment of Mangalpady Badoor road , with the concurrence 
of the Panchayats , as required under the proviso to sub section 2 of section 
62 of the Kerala Panchayat Acc. This notification is published for esclu . 
ding the above road from th : operation of the provisions of the Kerala 
Panchayats, Act, 1960 


G , 156 


Kerala Gazette No. 6 dated 11th February 1975. 
PARTI 

Section iv 
GOVERNMENT OF KERALA 
Peblic Works ( Transport C ) Department 

NOTIFICATION 
No. 1716) TC1 /75 /PW . 

Dated , Trivandrum , 13th January 1975 . 
S. R. O. No. 123 /75. - In exercise of the powers conferred by rule 4 of 
Theshed le to the Kerala Mutor Vehicles (Taxation of Passengers and 
Goods ) Act. 963, (25 o 1963) and in partial modification of Notification I 
No. 49 * 7 /TB2 /71/PW dated 1st J ne, 1972 p blished as S.R.O. No. 262/72 
in the Krala Gazette Extraordinary N. 287 dated Ist June 1972 as 
mond.ned by Notification I No. 390 1 / B2/72 /PW dated 29th September, 
1972 published as S. R O. No. 49.172 in the Kerala Gazette Extraordinary 
No. 538 dated 29th Sprember 1972 , the Government of Kerala being of 
opin on ihat it is neressary in the public interest to do so , hereby order 
that the 23 d to .9th instalments of arrears of tax due under the said Act 
in re peci of the stage carriags KLE 2965 and KLR 530 belonging to 
Sri M. C. Uppai, Baby Gomathy Motors, Mangachalil House , Poothrikka 
P. O. Puthencruz shall be paid in four equa ! monthly instalments , the 
turst of such instalments commencing for thwith , without prejudice to the 
pay.ent (fins alments of arrears of tax filling due every pionth as per 
The orcis in fcice and also the cu rent tax . 


By order of the Governor, 
T. S. RABLAKRISHNAN , 

Joint Secretary. 


Explanatory Note 
( This is not part of the Notification but is intended to explain the 
reasons for issue of the Notification ) 

It his been represented by Sri M. C. Uppai that he could not remit 
The 231d to 291h instalments of arrears of TPG . 0.1 or before the due dates 

to n.ncial strain . 

He has n quested for extension of time. Government have considered 
tri att r and decided to extend the tinc as notified in public interest, 
4ohei wise the vehicles will be 

put out of operation causing much 
inconveni ece to the students and the travelling public. 


G. 102 
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GOVERNMENT OF KERILA 

Abstract 
PUBLIC SERVICES -KERALA TREASURY SUFORDINATE SERVICE 

SPECIAL RULES - AMENDANT- ISSUED 


Recom , 


FINANCE DEPARTMENT 
G. O. (P ) No. 397/74 Tin . Dated , Trivandrum , 30th November 1974 


NOTIFICATION 
S. R. O. No. 124/75.-- In exercise of the power s conferred by cuh. 
section ( 1 ) of section 2 of the Kerala Public Services Act, 1968 (19 ! 1903 ) 
the Government of Kerala hereby mike the following ainerdarent to the 
Kerala Treasury Subordinate Service Rules issued under notification in 
G. O. (P ) No. €51 Finance Department dated the 12th December 1972 and 
published in Part I of the Kerala Gazeste No. 2 dated the 9th January, 1973 , 
namely: 


AMENDMENT 


In rule 3 of the said rules, for sub-rules (b ), (c) and (d ) the following 
sub -rules shall be substituted , namely : 
" (b ) In respect of the posts of Junior Superintendents in the 

Directorate of Treasurics, they will be filled up by drafting 
Sub Treasury Officers Grade 11 from the five units in the ratio 
of 7 :4 , i. e ., seven from the Trava : core - Cochin Unit and one 
each from the District. Uuits of cl.hat, Malappuram , K zbi 

kode and Cananere . 
(c). In respect of catcgorie (2 ) 10 (4 ) ibere shall be five units for 

appointment, discharge, seniority, etc., as inentioned in sub 

Tulc (a ) : 
Provided that the posts in each category in the Directorate of Treasuries 
shall be filled up from the five units in the ratio of 7: 4 i, e., seven from the 

Travancore- Cocbin Unit aid one each froin the District Units of Palhat , 
Malappuram , Kozhikode ard Cannanore . 

G 200 


id : The posts of Senior and Junior Accountants and Upper Divisict 

and Lower Division Typists in the Directorate of Treasuries 
will be filled up by dialting Senior and Junior Accountants and 
Upper Division and Lower Division Typists respectively from 
the five units in the rat:o of 7 : 4 , i.e., seven from the Travan 
core- Cochin Unit and one each from the District Units of 
Palghat,Wappuan . Kozhisode and Cunnanore" . 

Ly order of the Covernor , 
P. VELAYUDHAN VAT , 

Special Secretary . 


Το 


The Accountant General, Kerala , Trivaadrum 
Ti: e Director of Treasuries, Trivandrum 
All District Treasury Oficers 
All Sub Tr azury Officers 
The Secret.iry , Board of Revenue 
The Revenue Department 
The Secrerury, Kerala Public Service Commission (with C. L.) 
The Public Services- B ) Department 
The Public (Rules ) Department 
The Pul lic Services- C ) Department 
The Advocate General (with C. L.) ( 4 copies) 
The Secretary , Vigilance Commission (with C. L.) 
The Secretary, Legislative Assembly (with C. L.) 
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GOVERNMENT OF KERALA 

Abstract 
Public SERVICES_KERALA TREASURY SERVICE - SPECIAL RULES 

AMENDMENT- ( $CED 


FINANCE DEPARTMENT 
G.O. ( P )No. 393/74/Fin . Dated , Trivandrum , 30th November 1974. 


NOTIFICATION 
S. R. O. No. 125/75.-- In exercise of the powers conferred by Sub 
section (1 ) of section 2 of the Kerala Public Services Act, 1958 ( 19 of 198) 
theGovernment of Kerala hereby maka the following ainendincnt to the 
Kerala Treasury Service Rules issued under notification in G.O. ( P ) 
No. 653, Finance Depar ment dateri the 120 : December, 1972 and published 
in Part 1 of the Kerala Gazette No. 2. dated the th January, 1973, 
namely : 


HENDMENT 


In rule 3 of the said rurs, for subs- ulc (c) the following sub-rule shall 
be substituted , namely : 
" (c ) In r spect of the post of Senior Siperintendents in the 

Directorate of Ticasurie, boy will be filied up by drafting Sub 
Treasury Officer , Grace I Assistant. Treasury Officers from 
the five units in the ratio of 7 : 4 , i. e . seven froin the Travan 
corc -Cochin Unit 3 : donc cach from the District Units of 
* Palghat, Malappurain , Kozhikode and Can ancre . 


By cuti of the Govegor, 
N. VELAYUDHAN Vad , 
Spaia ! Saclars . 

(r . T. 0.1 


TO 


The Accountant General, Kerala , Trivandrum 
The Director of Treasuries , Trivandrum 
All District Treasury Officers 
All Sub Trasury Officers 
The Secretary . Board of Revenue 
The Revenue Department 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Public Services- B ) Department 
The Public (Services - C ) Department 
The Public (Rules) Department 
The Advocate General" (with C. L.) (4 copies ) 
The Secretary, Vigilance Commission (with C. L.) 
The Secretary, Legislative Assembly (with C. L.) 
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GOVERNMENT OF KERALA 

Abstract 
RULES — AMENDMENT TO PULE 327 ( 1 ) O KIFALA 

TREASURY CODE, VOLUME I - OPDERS ISSUED 


FINANCE DEPARTMENT 
GO ( ) No . 11 /75/ Fin . Dated , Trivandrum , 6th January , 1975 . 


Road:-1. Letter N ). F. 10 (16 )-375 daied 31-7-1973 from the 

Government of India . 
2 . Letter No. 1052971/ Tech . I (1) calcd 16-6-1974 from the 

Director or Treasuries. 
3 . Letter No. DCM . 11 /17-46,74-75/191 /921 dated 13-11-1974 

from the Accountant General, Kerala . 


NOTIFICATION 
S. R. O. No. 126,75 .-- In exercise of the powers conferred by Clause 
( 2) of Article 283 of the Costitution of India , the Governor of Kerala 
bereby makes the following amendment to the Kerala Treasury Rules 
namely : 

AMENDMINT 

(C.S. NO. 4 75 /Fin dalıd 6-1-1975 .) 
In the said Rules (in Volur e I) Sub Rule (b ) of Rule 327 shall be 
substituted by the following , namely: 

(b ) when coin is remitted to the Mire at Calcutta , or Bombay, it 
shall be packed in separate bays for cach dcnomination of coil , and the 
contents of the hasshall be as shown below : 
Dinomination l alu per bag 

Tale pe taries 

R. 
1 Rupee 

2,000 
1 Rupee 

4.000 
Rupes 

500) 
50 l aiss 

2,000 

4,090 


2,000 


2.000 


Denomination 


Tale per bag pieces 


25 Paise 
20.Paise 
10 Paise 
5 Paise . 
3 Paisc 
2 Paige 
1 Pisc 


Value per bag 

Rs. 
500 
400 : 
200 
100 
75 
50 
20 


2,000 
2,000 
2,000 
2,000 
2,500 
2,500 

2,000 
Dy order of the Governcs , 

K.A. ABRATIAM , 
Under Secretary . 


Explanatory Note 
( This note is not part of the amendment , but is intended to convey its 
general purport). 

Governinent of India , as per C. S. No. 673 amended Rule 687 n the 
Central Government s Compilation of Treasury Rules, Volume I, relating 
to the rates of bagging for remittances of withdrawn and uncurrent coins 
. to the Calcutta , Bombay and Hyderabad Mints. This is incorporatedin 
the Kerala Treasury Code, amending the corresponding rule . 
To 

The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Onices. 
All Departinents and Sections of the Secretariat 
The Registrar, High Court, Ernakulam (with C. L.) 
The Registrar, University of Kerala /Cochin /Calicut (with C. L.) 
The Registrar , Agricultural University , Mannuthy do . 
The Secretary , Kerala Public Service Commission do . 
The Secretary, Vigilance Commission 

do . 
The K. S.E. Board , Trivandrum 

do . 
The General Manager, K. S R. T.C. 

do . 
The Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government . 
The Private Secretaries to the Chief Minister & other Ministers 
The Secretary to Governor. 
The Stenographer to the Chief Secretary 
The Director of Public Relations, 


Secdon 


Kerala Gaavi. Noi o dated ( lth February 1975 . 
PART 1 

GOVERNMENT OF KERALA 
Agricaltcre (Misor Irrigation ) Department 

NOTIFICATION 


No. 68068 /MI-3 /74 !AI) . 

Dated , Trudeau , 1st February 1975 . 
S. R. O. No. 127 /75.- Whereas under sub -section (1 ) of section 11 of 
the Cardamom Act, 1965 (Central Act 42 of 1965) every owner of land 
planted with cardamom plants, whether such land is comprised in onc 
estate or more than one cstate shall before the expiration of one month from 
the date on which he first became owner of such state or estates or before 
the expiration of three months from the date of coming into force of the said 
section , whichever is later , apply to the registering officer appointed in this 
behalf , by the State Government to be registered as an owner in respect of 
each estate owned by bim : 

And whereas the said section came into force on the 12th day of July , 
1966, and the sail period of three months expired on Ilth day of 
October , 1966 ; 

And whereas the Government have extended ihr time limit for 
registration from time to time upto and inclusive of 31st day of 
December , 1974 ; 

And whereas the Government have found that it good number of 
applications for registration of cardamom estatcs are still pending and a 
majority of small cardamom growers could not register their estates within 
the said period ; 

Now , therefore , in exercise of the powers conferred by the proviso to 
sub-section ( 1) of Section 11 of the said Act, the Government of Kerala 
hereby further cxtend the time limit for registration of cardamom estates for 
6 months from 1-1-1975 that is upto and inclusive of the 30th day of 
June, 1975 . 


By order of the Gorero , 
T.R. SUKUMARAN NAIR 

didinal Scoresty. 


Espancy Note 
( This note is not part nf fic not fication but is intended to indicate is 
general purport .) 

Under the provisions of thic Cardson Act, 1965 Central Act 12 o ! 
1965 ) every owner of land planted with cardamom plants whether such land 
is comprisal in one estate or inore than one estate shall beforcohe expiridon 


of one month from the date on which he first became owner of such estate 
or estates or before the expiration of three months from the date of coming 
into force of section 11 of the said Act whichever is later , apply to the 
registering officer, to be registered as an owner in respect of each estate 
owned by him . There is large number of applications pending registration 
in Idukki District. The time limit of registration expired by 31st December, 
1974. Hence it is absolutely necessary that the time limit has to be extended 
further. Therefore it is proposed to extend the time limit for a further period 
of six months from 1-1-1975 . The notification is intended to achieve the 
above objcet. 


KERALA THIRUVANANTHAPURAM STATECENTRALLIBRARY 
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PARTS 

Sections 
GOVERNMENT OF KERALA 
Local Admn . and Social Welfare (Housing) Department 

NOTIFICATION 


G.O. (Ms. ) 23 /75 /LA & SWD . Dated, Trivandrum , 30th January 1975 . 

S.R.O.No. 128/75.- ] n exercise of the rowers conferred by clause (c ) 
of sub-section (2) of section 161 of the Kerala State Housing Board Act, 1971 
(19 of 1971), the Government of Kerala hereby make the following amerd 
ment to the Kerala State Housing Board (Payment of Allowances to 
Non -official Members ) Rules , 1972 published as S. R. O. No. 119/72 in 
Part I of the Kerala Gazette No. 11 dated 14-3-1972 , namely : 


AMENDMENT 
In rule 4 of the said rules, for the words twelve and a balf rupees” the 
words " twenty rupees" shall be substituted . 

Hy order of the Governoi , 
C , K , KOCHUKOSHY, 

Special Secretary 


Explanatory Note 
( This note is not part of the Dctification but is intended se indicate its 
general purport.) 

Under rule 4 , of the Kerala State Housing Board (Payment of 
Allowances to Non -r fficial Members) Rules, 1972 the sitting fee per day 10 
the non -official members of the Kerala State Housing Board who were rot 
eligible for travelling allowance has been fixed as Rs. 12.50 . This was the 
rate of daily allowance to first ade officers in Government ther . Subse 
quently the rate of daily allowance payable to first grade officers has been 
raised to Rs. 20. It has, therefore, been requested that the rate of sitting fee 
under rule 4 of the above role may also be raised to Rs. 20. The amendment 
is intended for the above purpuse. 


G. 294 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Labour ( B ) Department 

NOTIFICATION 
G. O. (Ms.) 13/75 /LUR . 

Doted , Trican sex, 6th February 1975 
S. R. O.No. 129/75.-- In exercise of the powers conferred by sub 
section ( 1) of Section 5 of the Toddy Workers Welfare Fund Act, 1969 
(22 of 1969 ) , the Government of Kerala hereby make the following 
amendment to the Toddy Workers Welfare Fund Scheme, 1969 , published 
in the Kerala Gazette Extraordinary No. 305 dated 29th December , 
1969, as subsequently amended , namely : 

AYENDMENT 
In the said scheme, the following proviso shall be added to paragraph 
70 , namely : 

“ Provided that the Board may with the previour approval of the 
Government grant loans to or invest money in institutions approved or 
sponsored by Government" . 

By order of the Governor . 
U. MARABALA RAO 

Secretary 


Explanatory Note 
( This does not form part of the notification but is intended to 
indicate the general purport). 

The funds of the Toddy Workers Welfare Fund Board are at present 
deposited in banks and the State Treasury Savings Bank . Investment of 
funds in institutions capable of producing social assets will go a long way to 
enhance the welfare of the community . This amendment is intended to 
achieve this end . 
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PART M 

NOTIFICATION 
No. Sy . Al-28203 /74 . 

10 th February 1975 . 
The following is the select list , as approved by the Government, of 
officers to the category of Technical Assistant, prepared by the Depart 
mental Promotion Committee . 

SELECT LIST 
1. Sri. P. P. Karunakara Menon 

Head Computor 
Office of the Assistant Director of Survey (Re-Survey ) 

Palghat . 
2. Sri. K. G. Chandrasekhara Pillai 

Head Draftsman 
Office of the Assistant Director of Survey (Re-Survey ) 

Thodupuzha . 
3 . Sri. G. Viswanathan 

Head Draftsman 
Office of the Assistant Director of Survey (Forest Survey ) 

Perintalmanna. 
Office of the Board of Revenue 

P. BALAKRISHNAN NAIR 
(Survey) , Trivandrum 4 

Director of Survey and Land 

Records, 
Convener, Departmental 

Promotion Committee . 
616 E g /S 
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PART II 


NOTIFICATION 
No. Ex . A3-1790 /75 . 

15th January 1975 
KERALA GOVERNMENT TECHNICAL EXAMINATIONS-1975 
APPOINTMENT OF EXAMINERS - APPLICATIONS CALLED FOR 
It is proposed to draw up a list of qualifiea persons for appointment as 
examiners (Chief/Assistant.Examiner ) in the various subjects oi The K.G. T. 
Examinations to be conducted in the year 1975-76 . The subjects for 
which K.G.T. Examinations are conducted are the following : 
Engineering Group : 

1. Automobile Engineering 
Commerce Group : 

1. Typewriting ( English ) 
2. Typewriting (English ) High speed 
3. Typewriting (Malayalam ) 
4. Shorthand (English ) 
5. Shorthand (Malayalam ) 
6. Bookkecping and Accounts 
7. Banking Law and Practice 
3. Co- operation Theory and Practice 
9 . Salesmanship and Marketing 
10. Business Organisation and Secretarial Practice 

Economics and Business Statistics. 
Drawing Group : 

1 . Free hand outline and Model Drawing 
2. Geometrical Drawing 
3. Painting 
4. Design 
5. Engraving 

6. Clay Modelling 
Craft Group : 

1. Handloom Weaving and Spinnin 
2. Agriculture 
3. Needle work and Dressmaking 
4. Embroidery and Knitting 
5. Tailoring 
6. Carpentry 
7. Smithy 
8. Rattan work 

9. Mat Making 
G. 82 /) , 
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Printing Group : 

1. Compositor s work 
2 . 

Proof reading 
3. Typecasting 
4. Machine work 
5 . 

Stereo typing 
6 . Press work 
7 . Book binding 
8 . Printer s warehouse work 

Applications are invited from all the eligible members of the staff 
working in the various offices and Educational Institutions of the State who 
are willing to serve as Examiners. The applications should be in the 
prescribed form appended to this Notification and forwarded through the 
Heads of Offices/ lastitutions concerned with their specific recommendation . 
Qualified persons working in Private Commercial Institutions may also apply 
for examinership . Their applications should be recommended by the 
Inspector of Commercial Schools concerned . Since secrecy has to be main 
tained about the award of examinership to an individual till the results are 
published , the Heads of Offices/Institutions cannotbe informed of the appoint 
ment of any of their subordinates as examiners. The Heads of Offices 
Institutions may collect and forward the applications to the Secretary to 
the Commissioner for Government Examinations, Trivandrum.14 so as to 
reach him on or before 5-3-1975 . 

All the columns in the application should be correctly and completely 
filled up . Length of service, number of previous chances enjoyed , and details 
of last ch -nce enjoyed should be noted accurately . The details will be 
verified with the entries in the previous year s registers kept in this office : 
Incoinplete ar.d incorrect applications will be summarily rejected . The 
applicant should specify, clearly whether the application is for Chief/Assis 
tant Ex.minership . Trose who apply for Chief Examinership should state 
in red ink if they are willing to accept the Assistant Examinership in case 
Chief Examinership could not be given . 

If the applicants have been appointed as an Examiner for Theory or 
Practical Examination , the month and year in which they have been 
actually appointed for the examination should be clearly specified . For 
csample, it the theory examination was conducted in:May and its practical 
w.s conducted in August, the persons who were appointed as Examiner 
for Practical in August, should note in the application form that taey have 
been appointed as examiner in Practical in August .. .... and should 
not note that they have been appointed for the examination conducted in 
May .... 

If false information is furnished it will be reported to the Head of the 
Department concerned for taking suitable action against those concerned . 

The following qualifications are essential for persons applying for Estate 
missrsbip . 
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1 .. Commerce Group : 
a ) 1. Typewriting and Shorthand must have a Diploma, High Speed 

or Higher Grade Certificate in the particular subject. 
2. I. M. C. Senior Grade Certificate Holders - Who were in service 

before 29-10-1968 and who possessed the qualification before 
26-10-1968 is also eligible for examinership in Typewritin . 

1. M. C. holders are not eligible for appointment for Shorthand 
(b ) Other subjects . 

Diploma or Degree in the particular subject 
2. Engineering Group : 

Degree holders alone need apply for this group. They may specify 
the branch of Engineering in which specialised . 
3. Drawing Group : 

Diploma. 
Craft Group: 
a ) Handloom Weaving and Spinning : 

Diploma or Higher Grade Certificate in the subject. 
( b ) Agriculture 

Degree holders aione need apply for the subject. 
(c ) Needle work, Embroidery and Tailoring : 

Diploma or Higher Grade Certificate in the particulır subject. 
5. Printing Group : 

L. P. T. 

In addition to the qualifications prescribed above for the various groupe 
the applicants should have a minimum service of 10 years for Assistant Esa. 
minership and 15 years for Chief Examinership as on 31-12-1974 . 

Those who have got examinership in 1974,and in the Practical Exani. 
nation conducted in January 1975 should not apply in response to this notifi . 
cation . The list of examiners prepared on the basis of applications subunitted 
previously for the year 1974 stands cancelled . The last date for the receip : 
jf application for 1975-76 fixed as 5-3-1975 vill not be extended on any 
account. 

The application should be in the prescribed form annexed to this 
notification Application in any other form will be rejected 

If any person rejects the appointment for theory or practical he / she 
will not be appointed again for the subsequent examination , and such 
Petons will loose the chance 

Heads of Departments and Offices will not be addressed separately . 
They are requested to forward their applications as well as applications 
submitted by their subordinates who are willing to be appointod as 
examiners on the basis of this notification . 
Office of the Commissioner for 

(Sd .). 
Government Examinatioas, 

For Commissions for 
Tiivsedra , 695014 . 


Application for Appointment as Examiner (Chief Assistant) 

for K. G. T. Esaminations of 1975-76 
Noie :-- 1. Those who have less than 10 years of service need not apply. 
2. Those who have got examinership for Theory , or 

Practical of the K. G. T. Examinations 1974 and January 

1975 need not apply. 
3. I. M. C. Senior grade certificate holders who were in service 

before 29-10-1968, and who possessed the qualification 
before 26-10-1968 are also eligible for Examinership 
in Typewriting -I. M. C. holders are not eligible for 

appointment as Shorthand Examiners . 
1. Name ofapplicant. 
2. Male or Female . 
3. Official designation and address. 
4. State whether in service under State 

Government /Central Government/Private 

Sector , 
5. Age and date of birth . 
6. Total service in years ) on the 31-12-1974 . 
7. Derails of service under State Government/ 

Central Government/Private concerns. 
8. (a ) General Qualifications. 
(b ) Technical Qualifications. 
1. Name of Examination passed 

(whether K. G.T. E., M.G. T. E., 
ì . C. C., Degree, Diploma, I.M.C., 
Senior Grade Certificate-I. M. C. 
Senior Grade Certificate holder 
should furnish the date of entry in 
service and the date of passing the 

Examination ) . 
2. Subject/Subjects for the Examina 

tion specify details. 
3. Grade : 

· Lower or Higher . 
4. Year of passing of the qualifying 

Technical Examinations , 
... Subject or subjects for which examinership 

is applied for: 
10. Whether the application is for Chief 

Assistant Examinership . 


11. TotalNo. of times the applicant got exa Theory Practical Total 

minership previously as AssistantExaminer 
(Examinciship for Theory and Practical . 

should be counted separately ) . 
12. Total No. of times the applicant got exa 

Theory 
miner ship previously as Chief Examiner 
( This column need not be filled up by 
those who were not appointed as Chief 

Examiner before). 
13. The year, month and the name of Examina- As Chief As Asst. 

tion for which the applicant was examiner Addl. Chief Examiner 
for the last time. 

(Month - and year should 

be specified ) 
14. State whether you have been disqualified 

by any departmental or Government 

authority from being an Examiner. 
15. Declaration , 

I declare that tlie information , furnished above is correct. I have read 
the instructions regarding the submission of application for Examinership 
and I am fully aware that the submission of incorrect details will render me 
liable for punishment . 
Station : 
Date : 

Signature of Applicant. 
16. Recommendation of the Head of Office. 
Station : 

Signature of the Head of Office 
Date : 

with designation . 
Note :-If any applicant furnishes incorrect informations against items 

Nos. 11, 12 , and 13, the fact will be reported to the Head of 
the Department concerned , for taking appropriate action 
against the incumbent concerned . 


1. 321) . 
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NOTIFICATION 
No. M2-11741/75 . 

1st Febri ary , 1975 . 
Applications in the form appended are invited from qualified persons 
for selection to the Hindi Teachers Training Course 1975-76 . 

Candidates who possess the following qualification need alone apply: 
(a) A title of oriental learning in Hindi awarded or recognised by 
the Universities in Kerala . 

OR 
(b ) traveen of the Dakshina Bharat Hindi Pracliar Sabha, Madras 

with a pass in the S. S. L. C. Examination conducted by the 
Commissioner for Government Examinations, Kerala or its 
equivalent. 

OR 
(c) Sahithyacharya of Kerala Hindi Prachar Sabha with a pass is 

S. S. L. C. Examination conducted by the Commissioner for 

Government Examinations, Kerala or its equivalent. 
Age limits for admission to the training course will be as follows: 

Candidates below the age of 17 years (i.e. born on or after 1-6-1958) or 
above the age of 30 years as on 1-6-1975 ( i.e. born on or before 1.6-1945 ) 
are not eligible for admission to the course . 

Candidates who belong to other backward classes are allowed relaxation 
of 3 years where the Scheduled Castes and Tribes candidates are entitled to 
relaxation of 5 years in the upper age limit . The upper age is also relaxa 
ble to the extent of approved teaching service or service in Defence Forces. 
Teachers who claim the benefit of this relaxation should produce service 
certificates in original, duly countersigned by the concerned District Educa 
tionalOfficers along with their applications. The ex-servicemen who claim 
the benefit mentioned above will have to produce certificates from the Local 
Tahsildar in proof of their service in defence forces. 

The applications should reach the Director of Public Instruction not 
later than 21-3-1975 . 

The envelopes containing application should be superscribed “ Applica : 
tions for selection to the Hindi Teachers Training Course 1975-76 " . 

Each applicant will rem t an application fee of Rs. 5 under the head of 
account " 077 Education C. Special Education (a ) Tuition and other fees " . 

Candidates belonging to Scheduled Castes and Scheduld Tribes are 
exempted from the payment of the application fee. 
The following documents should be produced with the applications: 
(i) Chalan receipt in original of the remittance of the application 

fce. 


G. 36 /J . 
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(ii) A certificate in the following forms in proof of Hindi language 

qualificatio . ( This certificate should be from a H. S. Hindi 
Teacher in service and countersigned by the Headmaster of the 
school in which the teacher is employed ). 

Certificate regarding qualification in Hindi 
I have verified the Hindi qualification Certificate/Diploma of Shri/ 
Smt.. 
and I certify that shejhe has passed the Examination in the year... 
conducted by .. 
(here enter the name of Sabha/University) . 

Signature of the Hindi Teacher: 
- Name and Designation of the Teacher : 

Name of School: 
Countersigned . 
Place : 

Signature of the Headınaster : 
Date : 

Name of the Headmaste : 
Sol of the School) 
( iii) certificate in the following form . ( This certificate should 

be obtaiued from a Gazetted Officer or the Headmasters of 
Lided High Schools. Certificate attested by the Officers of 
Corporation, Board or other Quasi -Government Institutions 

will 110t be considered as valid for this purpose ). 
I have veriged the following details in respect of Shri/ Smt. 

....with reference to his/her 
original S. S. L. C. Book and I certify that the details are correct. 

(i) Passed S. S. L. C. Examination in March /September 19 ... : 

with Register No..... 
(i ) His/her date of birth as entered in the S. S. L. C. Book is 


(iii ) His/ her community (caste and religion ) as entered in the 

SS L. C. is... 
(If there is no entry with regard to the community of the candidates 
belonging to Backward , Scheduled Caste and Scheduled Tribes candidates , 
they should product community certificate in original from the local 
Tahsildar /Alunicipal Commissioner ). 

Dependents of Jawans (wives, children and unmarried sisters fully 
Cepende : on the soldier ) should enclose a certificate in original obtai ed 
from the loca ! Tahsldar. (Certificate from any other persons will not be 
considered a vid proof for this purpose ) showing their relationship with 
the Jawan , 


144705 
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Candidates who submit valid applicati ons will have to appear for 
competitive written test at their own expense . The test will be of two hours 
Curation comprising of questions in Hindi Composition , Translation , 
Grammar etc. The test will be conducted at the following centres. 

Cannanore 
(i ) Kozhikode ] 
(iii) .Malappuranı 
( iv ) Palghat 
( v ) Trichur 
(vi) Ernakulam 
(vii) Kottayam 
(viii) Alleppey 
( ix ) Quilon 
( x ) Trivandrum 

(xi) Idduki 
The details regarding the competitive test will be informed in due course 
by the Secretary to the Commissioner for Government Examinations, 
Trivandrum - 14 . 

The selection of the candidates will be made on the basis of marks 
obtained by them in the competitive test (candidate who failed to score the 
minimum pass marks will not be considered for selection ) observing the 
principles of commuual rotation . 

The courses will be conducted at the Hindi Teachers Training Insti 
tutes, Trivandrum and Trichur. The duration of the course will be one 
Academic year. 

The following rates of fees will be levied for the trainees subject to the 
fee concession rules applicable to T. T. C. Course. 

(i) Tuition fee Rs. 150 to be paid in 3 equal instalments . 
(ü ) Admission fec Rs. 5 . 
(iii) Library fee 

Rs. 5 . 
(iv) Games fec 

Rs. 3 . 
(v ) Stationery fee Rs. 3 . 
Belated and defective applications will be suminarily rejected . Yo 
documents received after the last date for receipts of applications will be 
accepted . 

No further correspondence on this inatter will be entertained by this 
office . 

Selection to this training course does not guarantee employmeut attei 
the training . 
Office of the Director of 
Public Instruction , 

R. RAMACRANDRAN VAIR , 
Trivandrum . 

Director of Public Instruction . 
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APPZXDIX 1 
Application for selection to Hindi Teachers Training Course 1975-10 , 
1. Vame ( in block letters) and postal 

address 
2. Martial status 
3. Date of birth 
4. Qualification : 

( a ) General 
b ) Qualification in Hindi (specify 

the name of Sabha/University) 
5. Vame of community Caste Tribe 

(specify only if belongs to O. B. C., 

$ . c . or S. T.) 
6. Duration of approved teaching service 

From 

Το 
7. Duration of service in defence service 


if any 


if any 


8. No. and date of chalan oa remittance 

of application fee and name of 

treasury 
. Place at which the applicant desires to 

appear for the competitive test 
10. Name of the institutes at which the 

applicant desires to undergo the 

training 
11. Relationship with jawan if eny 
Place: 
Date: 

Signature of the candidate . 
APPENDIX II 

Certificate regarding teaching service 
1. Name of the teacher 
2 . Name of school in which employed now 

(Govt. school , aided school or un - aided 

school should be specified ) 
3. Date of first appointment 
1. Name of post to which appointed first 
5. Name of post held now 
6. Date of appointment to the present post 
7. Total service as on 1-6-1975 
8. Remarks if any 
Place : 

Signature of the District Educational Officer / 
Date : 

P. A. to the District Educational Officer / 
Assistant Educational Officer . 
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PART DI 

NOTIFICATION 
No.M2, 11740/75 ; 

1st February 1975 . 
Applications in the form prescribed in Appendix I to this Notification 
are invited from qualified Keralites for selection for the Language Teachers 
Training Course in Malayalam , Tamil , Sanskrit , Arabic , Kannada and 
Urdu at the various Language Teachers Training Centres during 1975-76 . 

Candidates who possess title in Oriental Learning awarded by the 
Universities in Kerala (Vidwan or equivalents in the languages Mala alam , 
Tamil, Sanskrit , Kannada and Urdu , Afzal-Ul-Ulamma for Arabic ) are 
eligible to apply for the L.T.T. Course . 
Age limits for admission to the Training Course will be as follows: -- 

Candidates below the age of 17 years (i. c. bor i on or before 
1-6-1958 ) or above the age of 30 years as on 1-6-1975 (i, e. born on or before 
2-6-1945 are not eligible for admission to the course. 

2. Candidates who belong to Other Backward Classes are allowed a 
relaxation of 3 years in the upper age limit and for 5 years in the case of 
Scheduled Castes and Tribes. The upper age limit is also relaxable to the 
extent of approved teaching service or service in the Defence Forces . 

3. Each applicant has to remit an application fee of Rs. 5 under the 
Head of Account 077 Edn . C - Special Education (a) Tuition and other : 
fees" . Scheduled Caste and Scheduled tribe candidates arc cxempted from 
payment of the application fee . 

Documents to be produced along with the application are the 
following: 
(i) Original Chalan receipt of the remittance of the application fee of 

Rs. 5 . 
(ii) Copy of Certificate/Diploma of the Oriental Title Baamination 

passed . 
(iii ) Copy of the mark list of the Oriental Examination passed .. 
(iv) Copy of S. S. L. C. (relevant page ) to prove date of birth and 

community . 
4. The documents 2 , 3, and 4 should be attested by a Gazetted 
Officer or Headmasters of Aided High Schools. Certificates attested by the 
Officers of Corporation.Board or other Quasi Government Institutions will 
not be considered as valid for this purpose . 

5. Candidates belonging to Other Backward Classes.. Scheduled 
Castes and Scheduled Tribes should produce a Community Certificate 
(in original) from the Tahsildar /Municipal Commissioner in the absence of 
necessary entries regarding their Community in the S. S. L. C. 
6. A certificate 

to be 

furnished in the form prescribed in 
APPENDIX II to this Notification in proof of approved tcaching service , 


if any. 
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7 . A Nativity Certificate from the local Tahsildar . This Certificate 
will be considered as valid only if the Tahsildar clearly certifies that the 
candidate is a native of Kerala . Domicile certificate will not be considered 
as vali for this purpose . 

8. Dependants of Javans (wiv :s, children , and unigarried sisters fully 
dependent on the Jawan ) should enclose a certificate obtained from the 
Local Tahsildar showing the relationship with Jawan . This Certificate 
should clearly state that the candidate is fully dependant on the Jawan 
concerned . No other certificate obtained from any other persons will not 
be treated as valid for this purpose . 

Physically handicapped persons are requested to produce certificate in 
original from a Medical Officer not below the rank of an Assistant Surgeon 
stating the nature of defect . 

The application should reach this office not later than 17-3-1975 . 
Belated and defective applications will be summarily rejected . No 
documents received after the last date for receipt of application willbe 
accepied and no further correspondence on this matter will be entertained 
by this office . 

The Training Courses will be conducted at the following Centres as 
detailed below : 
Centre 

Language 
Trivandrum City H. S. 

Tamil 
Quilon G. B. T. S. 

Arabic 
Murati upuzha Govt. H. S. 

Malayalam 
Trichur Formerly P. G. B. T. C. 

Malayalam 

Sanskrit 
Kozhikode G. B. T. S. for Women . 

Malayalam 

Arabic 
Maipady G. B. T. S. 

Urdu 

Kannada 
The duration of the course will be one academic year. 

The following rates of fees will be levied for the Training Course, 
subject to the fee concession applicable to the T. T. C. Course . 
(a) Tuition fee. 

Rs. 150 to be paid in 3 equal 

instalments. 
(b ) Admission fee 

Rs. 5 
(c ) Library fee 

Rs. 5 
( d ) Games fee 

Rs. 3 

Special fees . 
(e ) Stationery fee 

Rs. 3 
The Selection will be made on the basis ofmarks obtained by them for 
the Oriental Title Examination observing the principles of communal 
rotation . 

Selection for the Training Course will not guarantee employment after 
Training. 

Sd.). 
Ofice of the Director of Public Instruction . Director of Public Instruction . 

Trivandrum -695014 : 
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APPENDIX - I . 


1. Name of Language (in block letters).. 
2. (a) Name of applicant (in block 

letters) 
(b ) Native place 
3 . Whether married/unniarried 
4. Postal address (indicating the name 

of District 
5. Qualification 

(a ) General 
( b ) Oriental title 
otal marks scored and percentage 
ofmarks for the Oriental Title 

Examination passed 
7. Date of birth (in X’an . Era ) 
8. Name of Community /Caste / Tribe . 

(Specify if the candidate belongs 

to O. B. C., S. C., or S. T.) 
9. Details of approved teaching service 

if any- 
(a ) Name of School 
(b ) Name of Post 

( c ) Total service as on 1-6-1975 
10. Duration of service in the Defence 

forces if any 
11: Details of remittance of application 

fee 
( a ) Amount remitted 
(b ) Head of Account 
(c) Number and date of chalan ,. 

(d ) Name of Treasury . 
12. Name of Training Centre preferred .. 


20 


13. Relationship with Jawan if any 


Place : 


Date : 


Signature of the Applicant. 
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APPENDIX - II . 


1. Name and address of the candidate 
2. Name of School in which employed 

now (Govt./Aided/Unaided school 

should be specified ) 
3. Date of first appointment 
4 . Name of post to which appointed 

fist 
5 . Name of post held now 
6. Date of appointment to the present 

post 
7. Total Service as on 1-6-1975 . 


Place : 


Date : 


Signature of Dist. Edl. Officer / 
P. A. to the D. E , 0.1.. 

Asst. Ed . Officer. 
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PART III 

NOTIFICATION 
No. Ex . E7-1013 / 74 . 

3rd February 1975 , 
K.G. T. Examination ---August 1974 - Practical Tesi 

Craft Group subject. 
It is hereby notificd that the practical test in the following subjects 
under the Craf Group Examination held in August 1974 will be conducted 
at the Central Polytechnic, Trivandrum and School of Arts , Trivandrum 
on 25th February 1975 as per the time table given below . 

All those cundi ates who have been declared to have passed the theory 
part of the examination conducted during August 1974 will be admitted to 
to the practical test . 
Subject 

Centre at which proctical conductra 
1. Handloom Weaving & 

Central Polytechnic , Trivandrum 
Spinning 
2. Carpentry 

School of Arts , Trivandrum 
3 . Rattan Work 

do . 
4. Mat Making 

do . 


GENERAL INSTRUCTIONS 


The candidates are expected to handle the apparatus, machinery: 
ingtrinents etc. entrusted to them in connection with the practical tests 
with utmost care, so as to avoid damages . The cost of damages or break 
ages to articles , if any, due to the candidate s negligent way of handling 
will be realised in full from the candidates concerned . 

Candidates should bring with them the admission tickets already issued 
at the time of admission to the theory part of the examination . No 
separate admission tickets will be issued to candidates for the practical 
test. Duplicate admission tickets will, however , be issued to candidates 
in genuine cises of loss of the original, if applied for , with a chalan receipt 
for Rs. 3 remitted in the name of the candidate under the head of account 

077 B (c ) other receipts and with a copy of his /her passport size photo 
graph a mixed in a blank form of the admission ticket and attested by a 
Gazeted officer of the State or Central Goveru ment, provided the Commi- / 
ssioner is satisfied on the reasons thereof, 

No separate intimation will be sent to candidates, but they are to be 
guided by this notification . There will be no postponeigent of examination 
even if the date fixed for the practical test is bereatter declared as a holiday 
rnless otherwise notified from this office 

G. 35 /J . 
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The timetable anzezed will be strictly followed . 
Mark Lisa vill be issued to candidares, if applied for, in 

plain paper 
with a chalan of Rs. 5 remitted in the name of the candidate under the 
head of account *:077 B (C) other receipts" . 

The candidates appearing for the practical test will bring with them all 
the tools recessary for the test, viz ., rattan knife, rattan needle , splitter 
Wales etc. for rartan work, tools required for mat making and carpentry. 

Time- table 
25-2-1975 ( TUESDAY) 


Tipe 


Subject 


Vemeat which 

the practical 
will be conducted 


Register Nos. of candidates 

falling between 


V. 


1800 and 5321 


Central Polytechnic Handloom 
Trivandrun Weaving & 

Spinning 


12 noor 
2 p.m. 

to 
4 p.m. 
9a.d. 

to 
I p.m. 

Do. 


School of Arts, 

Trivandruni 


" Carpentry 


do . 


do . 


do . 


Du . 


do . 


Rattan Work 

(No grade) 
Mat Saking 
(No grade ) 


do . 


Office of the Commissioner for 
Government Examination . 
Tribundrumar. 14. 


0. A. MATHEW , 
Societary to the Commissioner for 

Gotext: leni Evan inations. 
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തിരുവല്ലാ മുനിസിപ്പാലിററി 

പരസ്യം 


No. PH - 137 / 75 . 

1975 ജനുവരി 13 . 
1961 - ലെ 14 -ാം ആക റാറായ കേരളാ മുനിസിപ്പാലിററീസ് ആക്ററ് 284 
(1) -o, 363 ( 3) -ം വകുപ്പു കൾ അനുസരിച്ച് തി വല്ലാ മുനിസിപ്പൽകൗൺസിൽ 
1975 ജനുവരി 8 -ാം തീയതി കൂടിയ കൗൺസിൽ യോഗത്തിലെ I-ാം നമ്പർ 
തീരുമാന പ്രകാരം ടി ആക്ററ് 281 , 284, 285 -ാം വകുപ്പുകൾ പ്രകാരം III-ാം 
പട്ടികയിൽ വിവര ക്കുന്ന കാര്യങ്ങൾക്കും, ടി ആക്ററ് 213 , 217, 229, 230 , 
289 , 293, 306, 307 എന്നീ വകുപ്പുകൾ അനുസരിച്ചും തിരുവല്ലാ മുനിസി 
പ്പൽ കൗൺസിലിൽ നിന്നും 1-4-1975 മുതൽ ലസൻസ് എടു ത്ത് പ്രവർ 
ത്തികൾ നടത്തുന്നതിനുള്ള ഫീ സ് നിരക്കുകൾ നിശ്ചയിച്ച് പട്ടികയിൽ 
അതത് ഉദ്ദേശങ്ങൾക്ക് എതിരേ,ചേർത്ത് പൊതുജനങ്ങളുടെ അറിവിലേ 
ക്കായി , പരസ്യപ്പെടുത്തിയിരിക്കുന്നു . 

1 . തിരുവല്ലാ മുനിസിപ്പൽ അതൃത്തിക്കകത്തുളള യാതൊരു സ്ഥലവും 
മുനിസിപ്പൽ കമ്മീഷണരുടെ ലൈസൻസ് കൂടാതെയോ ലൈസൻസിൽ കാണി 
ച്ചിട്ടുള്ള വ്യവസ്ഥകൾക്ക് അനുസൃത ല്ലാതെയോ താഴെ ർത്തിരിക്കുന്ന 
പട്ടികയിൽ വിവരിക്കുന്നതായ ഏതെങ്കിലുംഒന്നോ അതിലധികമോ കാര്യങ്ങൾ 
ക്കായി ഈ പരസ്യം ഗസററിൽ പരസ്യപ്പെടുത്തുന്ന തീയതിമുതൽ 60 ദിവസ 
അത്തിനുശേഷവും പിന്നീട് മറ്റുപകാരത്തിൽ പരസ്യം ചെയ്യുന്നതുവരെയും 
ഉപയോഗിച്ചു കൂടാത്തതാകുന്നു . 

2 . കമ്മീഷണർക്ക് രേഖാമൂലമായ ഒരു ഉത്തരവു മുഖേന യുക്തമെന്നു 
തോന്നുന്ന നിയമങ്ങൾക്കും, നിബന്ധനകൾക്കും വിധയമായി ലൈസൻസ് 
അനുവദിക്കുകയോ പൊതു ജന നന്മയെ ലക്ഷ്യമാക്കി നിരസിക്കുകയോ 
ചെയ്യാവുന്നതാണ്. 

3. ലെനൻസുകൾ പുതുക്കുന്നതിനുളള അപേക്ഷകൾ അടുത 
സാമ്പത്തികവർഷം ആരംഭിക്കുന്നതിന് മുപ്പത് ദിവസങ്ങളിൽകുറയാതെ മുൻ 
കൂട്ടിയും പുതുതായി തുടങ്ങന്ന സ്ഥലംമൾക്ക് പ്രവർത്തികൾ തുടങ്ങുന്ന 
തിന്മുപ്പത് ദിവസംമുൻകൂട്ടിയും അപേകം° ഷകൾ മുനിസിപ്പൽ ആഫ 
സിൽ ഹാജരാക്കണ്ടതാകുന്നു . . 

4. മേൽപറഞ്ഞ തീയതിയ കം നിശ്ചിത റേററനുസരിച്ച് ഫീസ 
ഒടുക്കി ലൈസൻസ് എടുക്കുവാൻ വീഴ്ച വരുത്തുന്നത് കേരളാ മുനിസി 
പ്പാല ററീസ് ആക്ററ ° 355 -ാം വകുപ്പ് അന സാിച്ച് കുററകരവും ശിക്ഷാർ 
ഹവുമാകുന്നു .. കൂടാതെ ടി ആക°° 330 -ാം വകുപ്പു പ്രകാരം അ പ്രകാര 
മു : ള വ്യാപാരമോ, തൊഴിലോ, നിർത്തൽ ചെയ്യപ്പൊടവുന്നതും ലസൻസ 
കൂടാതെ സൂക്ഷിക്കപ്പെടു ന്ന സാധനങ്ങൾ പിടിച്ചെടുക്കാവുന്നതുമാകുന്നു . 

5. ലൈസൻസിനുളള അപേക്ഷ മുനിസിപ്പൽ ആഫീസിൽ നിന്നും 
കിട്ടുന്ന അച്ചടിച്ച 25 പൈസ വിലയുളള ഫാറത്തിൽ ഒരു രൂപ കാർ ഫീസ് 
സ്ററാമ്പ് ഒട്ടിച്ച് നിർദിഷ്ട ഫീസ് സഹിതം ടി ആഫീസിന് ഒരു കാ 
താകുന്നു . 
G , 540 
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::: - 23 :3 ° അനുവദിച്ചിട്ടുളള ലസ്സ്, വ്യാപാരം 
: 3 :::: സ്ഥലം മാറുന്നതായാണ് ആ സ്ഥലതോക്ക് ഉപയോഗിക്കു 
പാ- - : S Eാതാക്ക• പ്രകാരം മാാാപ്പെടുന്ന സ്ഥലത്തേക്ക് 

പുതിയ 
ലാസ്ടണ്ടതുമാണ്. 

, e: - വ്യവസ്ഥകൾ ലംഘിക്കുന്നതായാൽ പകരമുള 
: 2: 1 : " - " പ് ചെയ്യുകയോ, - വ്യത്യാസപ്പെടുകയോ, 03 ° 3 
a : = -2 ചൊവുന്നതും മുനിസിപ്പാലിറ്റീസ് ആക്ടിലെ 320 (5) 
പക::: പ e :- , -ധ e , iായ പ്രസ്തുത വ്യാപാരം 

നിമ ചെയ്യ 
- a " sn = അധികാരം ഉണ്ടായിരിക്കുന്നതുമാണ്. 
. - :: : ലസ്സ . cafe; ചെ ഈ കപ്പടുന്നപക്ഷം യാളാ 
2 : 2 :3 : 2 :: : s:: 5ലസ് സ് ഫീസ ° 2. കിക്കൊടുക്കുന്നതല്ല . 

മ്മീഷൻ അധികാടപ്പെടുന്ന ജാതങ്കിലും 
2:25 -- : - 22:: . : ആദ്യപ്പെടുന്നപക്ഷം അയാ ” ഉലസിസി 


3 :::: T ", " സ് അനുവദിച്ചിരിക്കുന്ന കടയുടെ പ്രധാന 
s: - ! 3 : _ച്ചാ ക്കാണ്. 
: .. : -- , ഹോട്ടലു 232 , ല ലുക്ഷ നാലകളോ, കാപ്പിക്കുട 

= : .: 2.7 23, wാ സ്ഥാ നടക്കുന്നതിനാണ്ടിക്ക് ജാവ് - 
-- പ 22 , = 5 : 1 സ 1 22 , യാതാക്കും യാൾ 
::: : : :: 22 , 23 295 ആളാണെന്നുള കാണാത 

4 - ; 22, 1- 3,333 ) ചെയ്യാ പാടില്ലാതാകുന്നു . 


271 സ് 3 കിലിനി, 

ക , ഗോപാലൻനായർ, 
മുനിസിപ്പൽ കമീഷൻ. 


ലെസൻസ് ഫീസിന്റെ പട്ടിക III 


ഉദ്ദേശങ്ങളുടെ വിവരവും കാരോന്നിനും 
അടയ്ക്കേണ്ട ഫീസിൻറ വിവരവും 


ലൈസൻസ് പട്ടിക 


കമ വകുപ്പ് 
നമ്പർ 


ഒരു വർഷത്തേക്കും 
താടയം ക 

ഫീ 11 


( 3 ) 


രൂപ് 


15 


284. 


5 

5 
10 
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വായു സമ്മിശ്ര ജല നിർമ്മാണം 
കററവാഴനാരും - നൂലും 

ഏതുമാർഗ്ഗ 
മെങ്കിലും ഉപയോഗിച്ചു ശേഖരിച്ചു വയ്ക്കു 
കയാ പായ്ക്കുചെയ്യുകയോ അമർത്തി 

കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, ഉണ്ടാക്ക 
കയോചെയ്യൽ 
. 6) 10 ക്വിറ്റൽവരെ 

10 നു മേൽ20 ക്വിൻറൽ വരെ 
(iii) 20 കിൻലിൽ കൂടുത 
വെടിക്കോപ്പ് : 
ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് ശേഖ 
രിച്ചു വയ്ക്കുകയോ, 

അമർത്തി കെട്ടുകയോ, 
വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ന ർമ്മി 
ക്കുകയോ, ചെയ്യൽ. പടക്കം, മത്താപ്പൂ ,ഗുണു”, 
വാണം മുതലായ 

സ്പോടക സാധനങ്ങൾ 
വിൽപനയ്ക്കായി ശേഖരിച്ചു . വയ്ക്കുന്ന 
തിന 
റീട്ടെയിൽ വിൽപന 
മൊത്ത വിൽപ്പന 
ടയ്ക്കാ: കുതിർക്കുക. 

(a) " മാവു കൊണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ 
( വീട്ടുപയോഗ നല്ലാതെ കച്ചവട ത ന. യി 
ചുട്ടെടുക്കുകയോ, ത യ ാ റ ) ക്ക യ 
സൂക്ഷിച്ചു വയ്ക്കുകയോ, , ഖരിച്ചു വയ 
ക്കുകയോ ചെയ്യൽ 

(b ) പർപ്പടകം- രണ്ടിലധികം പേർ ചേർ : 
വിപഞ്ച്കായി ഉണ്ടാക്കുന്നതിന് 


10 
15 


5 


4 


! ; 


2 ) 


6 


22 


ചാം : - - : ഗ്ഗ e2 കിലും 
ച്ച് മാർച്ച : പയ കുകയോ, 

പ് 
ചെയ്യാലോ, :-2A യി ഒട്ടാ, വ 
യാകും ,താകാഉണ്ടാക്കുകയാ, 
ാട്ടം ഉന്നയി 

തിരിക്കുകയാ 


3 


1 


22: വിൽപനയ്ക്കോ, വാടകയ്ക്കു കൊടു 
നാ , ഉജാനാആയി മാച്ച് പയ് 


01 


15 
25 


പ e 


3 


Qas 


5 


25 സ്ക്വയാ 21ാം വാള സ്ഥല 
ജമാക്കുന്നത്.ന 
25 സ "23 21231 ന് : 50 സ് യ 
E ": ൾ ലമാ സ ce വിലന്നിന് 
: ന.കർമാനു മ 
വിസ്: -വിട്ടുപിറപ്പാണ്; 
കച്ചോട ാഗ്യതയനുവേണ്ടി ചുട്ടെടു 
കടാ , ഉണ്ടാക്കുകയോ, സൂക്ഷിച്ചു വയ്ക്കു 
കയാ, പിച്ച വയ്ക്കുകയോ ചെയ്യൽ 
( :) 2 കിലോഗ്രാംവരെ ഒഴിവാക്കിയിര 

ക്കുന്നു . 
(i ) 2 കിലോഗ്രാമിനുംz ൽ 5 ക്. ഗ്രാം 
( ii ) 5 കി . ഗ്രാമിനു 28 10 കി . ഗ്രാം 
(iv) 10 കി . ഗ്രാമിനു മേൽ 20 കി.ഗ്രാം 

പാ 
9) 20 കാലോഗ്രാമിൽ കൂടുത 
രക ° തം : -ഏതു മാർഗ്ഗചെടിലും ഉപയോ 
ഗിച്ച് c ഖരിച്ചുവയ്ക്കുകയോ, പായ ക 
ചെയ്യുകയോ, അമിട്ടുകയോ, 
യാക്കുകയോ, തയ്യാറാക്കുകയോചെയ്യൽ 
എല °:-തു മാർഗ്ഗം ലും ഉപയോ 
ഗിച്ച് വരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു 
eW കായ , മാത്തി കെട്ടുകയോ, വി 1 
യാകുകയാ, അയാളുകയോചെയ്യ 

( a) റൊട്ടി : - ( വീട്ടുപയോഗത്തിനല്ലാതെ) 
കച്ച മാനും ചുടുകായാ, തയ്യാറാ 
കയാ, വിൽപനയ്ക്കായി സൂക്ഷിച്ചു 
വയ°ക്കുകയോ ചെയ്യൽ 
( b) ബക്കറിയിൽ 

ഉ 2 3 4 1 

1ാൽ 
സ്ഥലത്തുവച്ച് വിൽക്കുന്നതിന് ( ബി ) 


1 
10 


9 


2 


വത്തി 


5 


10 


25 


1 


1 


10 


15 


(1) 


(3) 


രൂപ് 
25 


12 


284 


വരെ 


10 
25 


13 


5 


14 


5 


Exempted 


പ 


( a ) ഇഷ്ടികനിർമ്മാണം 
( b ) 10,000 ഇഷ്ടിക വിൽപ്പന 

യ്ക്കായി ശേഖരിച്ചു വയ്ക്കുന്ന 

തിന് 
(C) 10,000- ന് മേൽ do . 
കർപ്പൂരം - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോ 
ഗിച്ച് ശേഖരിച്ചു വയ്ക്കുകയോ, പായ 
ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, വി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കു 
കയോചെയ്യൽ 
(a) മെഴുകുതിരി - ഏതു മാർഗ°ഗമെങ്കിലും 
ഉപയോഗിച്ച് പായ്ക്കു ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുക യോ , വ ത ി യ ാ ക്കു 

യാ , തയ്യാറാക്കുകയോ, നിർമ്മിക്കു 
കയോചെയ്യൽ 
( b), വിൽപ്പനയ്ക്കു ശേഖരിക്കുന്നതിന് 
(i) ഒരു ഗാസ്സ്വരെ ശേഖരിക്കുന്ന 

തിന 
1 - ന് മേൽ 5 [ ഗാസ സം 

ശേഖരിക്കുന്നതിന 
(iii ) 5 ഗോസ്സിനു മേൽ,, ( Wholesale) 
പരവതാനി നിർമ്മാണം 
കശുവണ്ടി- ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോ 
ഗിച്ച് ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു 
ചെയ്യുക യാ തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോചെയ്യൽ 
(1 ) 2 ക്വിൻറൽ വരെ 
( 2 ) 2 - ന് മേൽ 10 ക്വിൻറൽ വരെ 
( 3 ) 10 - ന് മേൽ 25 ക്വിൻറൽ വരെ 
( 4 ) : 25 - ന് മേൽ 
വീണക്കമ്പി - ഏത് മാഗ്ഗമെങ്കിലും ഉപയോ 
ഗിച്ച് ശേഖരിക്കുകയോ, അമർത്തിക്കെട്ടും 
കയാ, വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, നിർമ്മിക്കുകയോ ചെയ്യൽ 
( a) സിമൻറ °--വിൽപ്പനയ്ക്ക് ശേഖരിക്കുന്ന 
തിന 
25 ചാക്കുവരെഒരേ സമയം ശേഖരിക്കു 

ന്നതിന 
25 - ന് മേൽ 100 ചാക്കുവരെ : ശബരി 

ക്കുന്നതിന് 
100 - ന് മേൽ ശേഖരിക്കുന്നതിനു 
b) സിമന്റ് നിർമ്മിക്കുന്നിന് 


5 
10 
25 


03 


15 
16 


് 


Exempted 

3 
5 
10 


17 


3 


18 


20 


40 
75 
1 


( 2) 


( 3 ) 


19 


26 : 


5 
10 
25 : 


യ 


231-33ിലായോ, ചിന് 12 ° 2 : 

ാലിച്ചവടക്കുകയോ ചെ 
10 ചാക്കു മൾ ടിന്നിന 
10 ചാക്കിനു മേൽ 50 ചാക്കേ 
-50 ചാക്കിനു ര 
3: 21 പ്രി- മാർഗ്ഗമെങ്കിലും ഉ 

ഗിച്ച് ചോദിച്ചു വ യ = 6 ൽ , 
നിക്കുകയാ, വിൽക്കുകയേ ചെയ്യ 
500 രൂപ പ വിലപിടിപ്പ ee 22: 

കൾ കാ സമയം വരിക്കുന്നിന് 
Ex0 രൂപ കൂടുതൽ വിലപിടിപ്പുള് 
രുന്നുകൾ 

3 സായ , 3ിക്കുന 


10 


) 


3 


6 


5 


25 


: - ഉടനങ്ങിയ ) മൊക്കായി വി 
കയോ, വിളയായി 

cc ഖിച്ചു 
ചയക്കുകയോചെയ്യ 
? ച ; വാ കഴിവാക്കിയിടിക്കുന 
2 ചാടിനു മേട 5 ചാ വാ 91 

കുന്നതിന 
5 ചാക്കിനു ക 
2 : _ഷം ഉപയോഗിച്ച : പാടിയത 
కము 1116-18 . Sാഗ ° 3 s .. 
ഉപായാഗിച്ച് e ഖരിച്ച വ s " sies : 
-- ::59ി കെട്ടുകയോ, പാ ° 5 : 22: 

വിയാക്കുകയോ, ക 
Sാ , 

ഉഷ ചെയ്യാ 
32 കോ : ( Cinders) -- " ഗം : 1e . 
ഉപായഗിച്ച് & C3 : 32 ച്ചു ;പക 
ఇవి ఉ sam , പയ ക്കം ചെ 

ാ , വിഴാക്കുകയോ, వాత 
3, 

24 se 
3 : റ : ചായ . ക 
arasam കൊടപാടുകയോ, 
&ാഷകം ), വിൻ , 3 
ിച്ചു : "ean eas 


3 


3 


10 


( 2) 


27 


284 


(3 ). 
ചകിരി ശേഖരിച്ചുവയ്ക്കുകയോ, പായ്ക്ക് 
ച ഈ ക ര യ 9 , അമർത്തിക്കെട്ടുകയോ, 


/ 


3 

6 
10 
20 


: 


5 


5 
10 


10 


5 


വ്യത്തിയാക്കുകയോ, ത ഈ 2 റാ ക്കു ക ന ന 
യ്യപ 

3 ക്വിൻറൽ വരെ 
(ii) 

3 - ന് മേ ൽ 5 ക്വിന്റൽ വ 
(ii) 5 - ന് മേൽ 15 

(iv) 15 - ന് മൽ 
28 { 

തൊണ്ടും, തെങ്ങോലയും- കുതിർക്കൽ 

500 എണ്ണത്തിൽ കൂടുതൽ 
29 284 & ചിരട്ട - ശേഖരിച്ചു വയ്ക്കുകയോ , വി 
307 കയോചെയ്യൽ 
(1) 1000 തേങ്ങാ ചിരട്ടവരെ ശേഖരിക്കുന്ന 

തിന് 
1000 - ന് മുകളിൽ 
3) പൊതു നിരത്തിലോ, ലൈസൻസി 

ല്ലാത്ത സ്ഥലങ്ങളിലോ ലോറിയ മ 

കൊണ്ടു നടന്ന് വിൽക്കുന്നതിന് 
( 4) കാളവണ്ടിയിൽ ക ാ ി ന ട ന്ന് 

വിൽക്കുന്നത് ന് , 
30 284 കയറും, കയറുനാരും ശേഖരിച്ചു വയ്ക്കു 

കയാ, പായ്ക്ക് ചെയ്യുകയോ, അമർത്തി 

ക്കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുൽ 
(1) 10 കിലോഗ്രാംവരെ ശേഖരിക്കുന്നതിന് 
(2 ) 10 കിലോഗ്രാമിനുമേൽ 50 കിലോഗ്രാം 

വരെ ശേഖര.ക്കുന്നത് ന 

(3) 50 കിലോഗ്രാമിനു മേൽ. 
31 

കത്തുന്ന സാധനങ്ങൾ ശേഖരിച്ചു വയ്ക്കുന്ന 
തിന് 
( a) --തുണിപതിമാസവാടക 10 രൂപയ്ക്കു 
താഴെ വരുന്ന മുറ യിൽ വച്ച് തുണി 
ശേഖരിച്ചു വ്യാപാരം നടത്തുന്നതിന് 
10 രൂ പയ ° ക് മേൽ 20 രൂപ 

വാടകയുള്ളമുറിയിൽ വച്ച് 
20 രൂപയ്ക്ക് മേൽ 50 രൂപ വരെ 

വാടകയുളള മുറിയിൽ വച്ച് 
50 രൂപയ്ക്കു മേൽ 100 രൂപ. വ 

വാടകയുള്ളമുറിയിൽ വച്ച് 
100 രൂപയ്ക്കു മേൽ 


3 


6 
lo 


5 


വരെ 


15 


25 


60 


8 


(1 ) 


(2 ) 


രൂപ 


50 


5 


10 


10 


Exempted 


( b) " റബ്ബർ . സാധനങ്ങൾ വിൽപ്പനയ് 

ക്കായി ഉണ്ടാക്കുന്നതിന്. 
റബ്ബർ സാധനങ്ങൾ വില്ക്കുകയോ, 
വിൽപ്പനക്കായി ശേഖരിച്ചു വയ്ക്കു 

കയോചെയ്യൽ 
(c) കുട വിൽപ്പനക്കായി ശേഖരിക്കുന്ന 

തിന 
(d) പാസ്ററിക്ക് സാധനങ്ങൾ വിൽപ്പന 

യ്ക്കായി ശേഖരിച്ച് വയ്ക്കുന്നതിന് 
[100 രൂപാവരെവിലയുളള സാധനങ്ങൾ 
ഒരേ സമയം ശേഖരിച്ചു വയ്ക്കുന്ന 

തിന്) 
(e) പെയിൻറ്_ഒരേ സമയം 500 രൂപാ 

വരെ വിലയുളള സാധനങ്ങൾ വിൽ 

പ്പനയ്ക്കായി .ശഖരിക്കുന്നതിന്, 
(6) 500- ന് മേൽ വിലയുളള സാധനങ്ങൾ 

വിൽപ്പനക്കായി ശേഖരിക്കുന്നതിന് 
( 8) ഫിലിം വിൽപ്പനയ്ക്കായി ശേഖരി 

ക്കുന്ന ന 
284 ഭക്ഷ്യവസ്തുക്കൾ ( വീ ട്ടു പ യാ ഗ ത്തി ന 

ല്ലാ ത കച്ചവട ആവശ്യത്തിനു ണ്ടി 
ചുട്ടെടുക്കുകയോ, ത യ്യ ാ റ ) ക്കു ക യ , 
സുക്ഷിച്ചു വയ്ക്കുകയോ വിൽക്കുകയോ 
ചെയ്യൽ 


10 


25 


15 


32 


10 


10 


33 


കറികൂട്ടുസാധനങ്ങൾ ഉണ്ടാക്കൽ 


34 


13 


മിട്ടായി ( വീട്ടുപറയാഗത്തിനല്ലാതെ) കച്ചവടം 
വശ്യത്തിനുവേണ്ടിചുട്ടെടുക്കുകയോ, തയ്യാ 
റാക്കുകയോ, 

ശേഖരിച്ചു വയ്ക്കുകയോ, 
വിൽക്കുകയാ ചെയ്യൽ - 

2 . കിലോഗ്രാം വരെ ഒഴിവാക്കിയിരി 

ക്കുന്നു 
( a) 2 കി . ഗാമ" നു മേൽ 5 കി ഗ്രാം വരെ 
( b) 5 

10 
( c) 10 

20 
( d ) 20 

മിട്ടായി കമ്പനി നടത്തുന്നതിന 


3 


ാ 


ക 


5 

1 
10 
100 


9 


(1) 


( 2) 


(3) 


(4) 


10 
20 


5 


19 


3 


ഉ 


10 


33 284 കൊപാപതയ്യാറാക്കുകയാ, കച്ചവട ആവശ്യ 

അത്തിന് ശേഖരിക്കുകയോ, മൊത്തമായി 
വിൽക്കുകയോ പെയ്യൽ - 
(1) 50 സ്ക്വയർ മീററർ വരെ തയ്യാറാക്കുന്ന 

തിന 
( 2) 50 സ്ക്വയർ മീറററിന് മേൽ 100 

സ്ക്വയർ മീററർ വരെ 

(3 ) 100 സ്ക്വയർ മീറററീനു മേൽ 
36 . പരുത്തി, പത്തിച്ചുവറ്. പരുത്തിക്കുരു - ശേയ 

, രിച്ചുവക്കുകയോ, പാ ക്കു ക ച യ്യു ക യാ 
അമർത്തി കെട്ടുകയോ, ത യ്യാ റാ ക്കു ക യോ , 

വിൽക്കുകയോ ചെയ്യൽ 
37. ചാണകവരളികൾ - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച് ശേഖരിച്ച് വക്കുകയോ, പാക്കുചെയ്യു 
കയോ, അമർത്തി കെട്ടുകയാ, വ്യത്തിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ ക്കു ക യോ 

ചെയ്യ 
38 , ( a ) സൈക്കിളിന്റെ ഭാഗങ്ങൾ വിൽപ്പനക്കായി. 

ശേഖരിക്കുന്നതിന് 
b) മോട്ടാറിന്റെ ഭാഗങ്ങൾ വിൽപ്പനക്കായി ശേഖരി 

ക്കുന്നതിന് 
(a) കാപ്പിക്കുരു മൊത്തവിൽപ്പനക്കായി 0 ശ യ 

രിച്ചു വക്കുന്നതിന് 5 ചാക്കിനുമേൽ 
( b) കാപ്പിപ്പൊടി- 25 കിലോഗ്രാംവരെ ശേഖരി 

ക്കുന്നത്.മ 
( c) 25 കിലോഗ്രാമിനുമേൽ 50 കിലോഗ്രാംവരെ 

( d) 50 കിലോഗാമിനുമൽ 
40 . ചായങ്ങൾ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

പാക്ക് ചെ യ്യു ക ാ , അ മർത്തികെട്ടുകയോ, 
വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 

ക്കുകയോ, വിൽക്കുകയോചെയ്യൽ 
41 . സ്പോടകങ്ങൾ ശേഖരിച്ചുവക്കുകയോ വിൽക്കു 

കയോചെയ്യൽ 
42 വൈദ്യുതസാധനങ്ങൾ വിൽപ്പനക്കായി ശേഖരിച്ചു 

വക്കുന്നതിന് 
( a) 3,000 രൂപ വരെ വിലപിടിപ്പുള്ളസാധനങ്ങ 

ഒരേ സമയംവിൽപ്പനക്കായി anഖരിച്ചുവെക്കുന്ന 

നിന 

( b) 3,000 രൂപക്കും മേരാ 
0. 540 


25 


39 . 


25 


5 
10 
25 


5 


25 


5 


ാ 


15 
25 


IC 


(1) 


(2) 


(3) 


രുപ് 


9 
10 
15 
25 


33 


5 

1 
10 
15 


35 


: 


un 


33 


43. 289 മുതൽ സ്യം -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ച് വക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്ത കെട്ടുകയോ, വ ത്തി യാ ക്കു ക യോ , 
തയ്യാറാക്കുകയാ, ഉണ്ടാക്കുകയോ, വിൽക്കു 

കയോ ചെയ്യൽ 
1 . ഒരേസമയം 10 കിലോഗാ:വരെ മാർക്കറ്റിൽ 

വച്ച് വിൽപ്പന നടത്തുന്നതിന് 
2. 10 കിലോഗ്രാമിനുമേൽ 50 കിലോഗ്രാംവരെ 
3. 50 

2ാ 
4. 200 
44 . മിനെ വിറപ്പിക്കായി 3 ഖരിച്ചടക്കുകയോ 

പ് ചെയ്യുകയോ, അമർത്തി കെട്ടുകയാ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യ 
( a ) 100 ലിറ്റർ വരെ 
( 5) 1 00 ലിററർ മുതൽ 25ാ ലാർ വരെ 
( c ) 250 ലിറാർ 

50ാ 
( d ) 500 ലീറായാൽ 

കൂടുതൽ 
45 . നാര_വിൽക്കുകയോ ശ ഖ രി ച്ചു വക്കുകായാ 

ചെയ്യൽ 
45 . കൊഴുപ്പ്:- ഏത് മാർഗ മങ്കിലും ഉപയോഗിച്ച 

ശേഖരിച്ച് വക്കുകയോ, പാക്കുചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, 

വത്തിയാക്കിയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
47 . മീൻചിറകു കൾ 
48 . 284 ( a ) വിക - വ് തൽക്കുകയോ, വിൽപ്പനക ശേഖ 
307 രിച്ചുവക്കുകയോ ച 

10 Sq. M. വ യുളള വലത്ത ശേഖരി 
ക്കുന്നത് ന 
! 0 Sq. M. മുതൽ 20 Sq . AA. വരെയുളള 
സ്ഥലത്ത് ഖിക്കുന്നതിന 

20 Sq M.- " മേൽ 
( b ) വിറക് പൊതു നിരത്ത് ലോ , അ ങ്കി ൽ 

ലെസൻസ് ഇല്ലാ ത്ത സ്ഥലങ്ങളിലോ, ലോറി 

ൽ കൊണ്ടുനടന്ന് ? തക ത ത ന് 
(c ) കാളവണ്ടിനിൽ ാണ്ടു നടന് വിൽക്കുന്ന 

തിന് 
49 . 284 കര മ ന ക ന 
50 . പണം ( ഫ ഉസ്)-തു 11ാർഗ്ഗമെങ്കിലും ഉപ 
യോഗ ച ശേഖ പിച്ച വാക്കു കയാ 

പാക്ക 
ചെയ്യുകയോ, അമർത്തി കെട്ടു കയോ, ശുഭ° ധി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യൽ 
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51 . 284 ഒട്ടങ്കികൾ- ( ഫിഷിംഗ്സ്) 
52 : 

മാവ 
53 . ഇന്ധനം വിൽക്കുകയോ, സംഭരിച്ചു വക്കുകയോ 

ചെയ്യൽ 
50 Sq. M. വരെ ശേഖരിക്കുന്നതിന് 

50 Sq . M. ന് മേൽ 
54 . രസമിശം - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ച് വക്കുകയൊ, പാക്കുചെയ്യുകയോ, 
അമർത്തികെട്ടുകയോ, വ ത്തി യാ ക്കു ക യോ , 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
55 .. മേശ, കസേര, അലമാരി, കട്ടിൽ മുതലായ സാധന 

ങ്ങൾ - വിൽപ്പനക്കായി ഉണ്ടാക്കുകയോ, ശേഖ 

രിച്ചുവക്കുകയോ, വിൽക്കുകയോചെയ്യൽ 
56 . വാതകം - ഏതു മാ ർ ഗ മെങ്കിലും ഉ പ യോ ഗിച്ച് 

ശേഖരിച്ച് വക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
57 . 

., നെയ്യ് - വിൽപ്പനക്കായി ശേഖരിക്കുന്നതിന് 
58 . സ്വർണ്ണം - ശുദ്ധിചെയ്യൽ 
59 . ഇഞ്ചി-(ഉണങ്ങിയത്) വിൽക്കുകയോ, ശേഖരിച്ചു 

വക്കുകയോ ചെയ്യൽ 
"60 . ധാന്യം- (അരിഉൾപ്പെടെ) മൊത്തമായി വിൽക്കു 

കയോ, ശേഖരിച്ചുവക്കുകയോ ചെയ്യൽ 
10 ചാക്കുവരെ 
10 ചാക്കിനു മേൽ 100 ചാക്കുവര 

100 
61 . ധാന്യം - യന്തം ഉപയോഗിച്ച് തൊലി കളയൽ, 

പൊടിക്കൽമുതലായവ 
62 . നിലക്കടല - ശേഖരിച്ചുവക്കുകയോ, വിൽക്കുകയോ 

ചെയ്യൽ 
1 ചാക്കുവരെ ശേഖരിക്കുന്നതിന് 
1 മുതൽ 5 ചാക്കുവരെ 

5 - ൽ കൂടുതൽ 
63 . പുല” - സംഭരിച്ചു വക്കുകയോ, . വിൽക്കുകയോ 

ചെയ്യൽ 
64 . ടിപ്പരുത്തി - ഏതു മാർഗ്ഗമെങ്കിലുംഉപയോഗി 

ച്ച് ശേഖരിച്ചുവക്കുകയോ, പാക്കുചെയ്യുകയോ, 
അമർത്തി കെ ട്ടുകയോ, ശു " ധിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യ 
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65. 28 പാക്ക 
65 . രാമം 
67 . വയ്ക്കോൽ - വിൽക്കുകയും, ശഖരിച്ചുവ 

കയോചെയ്യൽ 
63 . ചണം ഹമ്പ്- ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച് ശേഖരിച്ചുവക്കുകയോ, പാക്കുചെയ്യു 
കയോ, അമർ ത്തി കെട്ടുകയോ, ശുഭ° ധിയാക്കു 
ക ഈ യം , 

തയ്യാറാക്കുകയോ, ഉളാകയാ 
ചെയ്യൽ 
69 . മഗത്താൽ ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ച് വക്കുകയോ, പാക്കുചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
20 . കുളമ്പ ° - ഏതു മാർഗമെങ്കിലും . ഉപയോഗിച്ച് 

ശേഖരിച്ചു വക്കുകയോ, പാടുചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയുംചെയ്യ 
71 . കൊമ്പ്- ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ചുവക്കുകയോ, പാക്കു ചെയ്യികയോ, 
അമർത്തികെട്ടുകയോ, ശുദ° ധിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യ 
ഐസം - വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് 

നിർമ്മിക്കൽ 
കരുപ്പെട്ടി: - ശേഖരിച്ചു വ യ് ക്കു ക ഴ യ 
പായ്ക്കു ചെയ്യുകയോ, ശുദ്ധിയാക്കുകയോ, 
ഉണ്ടാക്കുകയോ, വിൽക്കുകയോചെയ്യ 
50 കരുപ്പെട്ടി വരെഉൾക്കൊളളുന്ന 1 കെട്ടു 
ശേഖരിക്കുന്നതിന് 
1 ന് മേൽ 3 കെട്ടുവരെ ശേഖരിക്കുന്നതിന് 

3 ന് മേൽ ( Wholesale ) ശേഖരിക്കുന്നതിന് 
4 ചണം (ആട്) . ഏത 

മാർഗ ഗമെങ്കിലും 
ഉപയോഗിച്ചു ശേഖരിച്ചു വയ്ക്കുകയോ 
പായ് ക്കു ! ചെയ്യുകയോ, അമർത്തി കെട്ടുക 
കയോ, ശുദ° ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, 

ഉണ്ടാക്കുകയോ ചെയ്യൽ 
75 

ാക്കി -നിർമാണം 
അർക്ക : - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോ 
ഗിച്ച് ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു 
ചെയ്യുകയോ, അമർത്തി കെട്ടുകയോ, വ ത്തി 
30ക്കുയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചുള്ള 
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ഈയ്യം: ഉരുക്കൽ പാ തങ്ങൾക്ക് ഇ ഇ യ്യ 
പൂശൽ 
തോല : - തുകൽ സാധറായാൽ ഉണ്ടാക്കുന്ന 
തിനേൽ , വിൽപ്പനയ്ക്കായി 

3 ശ ഖ രി ച്ചു 
പയ്ക്കുന്നതിനോ, 200 രൂപ വരെ പിച 
യ്ക്കുളള സാധനങ്ങൾ ഒരേ സ്വയം ശയരിച്ചു 
വയ്ക്കുന്നതിന 
200 രൂപയിൽ കൂടുതൽ 
(ചെരുപ്പു കടയിൽ , ശേഖരിച്ചിരിക്കുന്ന 

പാസനക്ക് ചെരിപ്പുകൾ ) 
കുമ്മായം; - ഏ 9 മാർഗ്ഗമെങ്കിലും. ഉപയോ 

ഗിച്ച് ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു 
ചെയ്യുകയോ, അമർത്തി കെട്ടു കായാ, ശുദ° ധി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയും 
ചെയ്യൽ , 

(കുമ്മായ ചൂജ നടത്തുന്നതിന്) 
കക്കു - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ൾ ഖ രി ച്ചു വ യ് ക്കു ക ഴ യ ം , പാക്കു 
ചെയ്യുകയോ, - അര മ ് ത 

കെട്ടുകയോ, 
ശുദ° ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോചെയ്യ 
വളം: -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ചു വയ്ക്കുകയോ, തയ്യാറാക്കുകയാ 
ഉണ്ടാക്കുകയോ, വിൽക്കുകയോ ചെയ്യൽ 
യന്ത്രസാമഗ ; - ഏതെങ്കിലും വ്യാവസായികാ 

വശ്യത്തിന് ഉപയോഗിക്കൽ: 
| 1 (a) ആവിയോ, വാതകമോ, എണ്ണയം, 

വിദ്യുച്ഛക്തിയോ ഉ പ യാ ഗി ച്ച് 
നടത്തുന്ന 5 കുതിര ശക്തിവരെയുളള 
യന്തത്തിന് ക 

5 - ന് മേൽ 10 കുതിര ശക ° തി വരെ 
10 - ന് മേൽ 20 
20 - ന് മേൽ 25 

25- ന് മേൽ 
ii ( a) മനുഷ്യ 

ശക്തിയാൽ 

നടത്തുന്ന 
| പിൻറ്റിംഗ് പ്രസ്സ 
(യന്ത സ ഹാ യ ാ ൽ ന 6 ത്തു ന്ന 
പം സിന 

യന്തത്തിൻ കുതിര 
ശക്തിയ്ക്കുളള ഫീസ് മതിയാകുന്ന 
താണ്.) 
ടയർറീടഡിംഗ്: 
വായി ചിക 


8t 


25 


82 


15 
25 
35 
15 
ാ 


31 


6 


15 


14. 


(1 ) ( 2 ) 


(3) 


(4 ) 


രൂപ് 
15 


32 


284 


16 


25 


50 


Exetnptec 

3 


e y 


5 


33 


7 


3 


10 - 
25 


3 


( d ) ഓരോ ഫ ° 

റിറേറററ്റിനും 
ഉണ്ടാക്കുകയോ, അല്ലെങ്കിൽ റിപ്പയർ 
ചെയ്യുകയോ ചെയ്യുന്ന യന്തഭാഗങ്ങൾ 
അല്ലെങ്കിൽ യിസ്: ത്താൽവെൽഡു ചെയ്യ 
കയോ, വൾക്കനൈസിംഗ്, ചെയ്യുകയോ, 
അല്ലെങ്കിൽ ഈ മുമ്പ് ഉരുക്കുകയോ, അല്ല, 
ങ്കിൽ ലോഹങ്ങൾ ഉരുക്കുകയോ ചെയ്യുന്ന 
തിന 
ii മോട്ടോർ വർക്ക് ഷോപ്പ്: 
5 ജോലിക്കാർ വരെ ജോലി ചെയ്യുന്ന 
രു വർക്ക്ഷോപ്പിന് 
5 - ൽ കൂടുതൽ ജോലിക്കാർ ജാലി 

ചെയ്യുന്നവർക്ക് ഷോപ്പിന 
തീപ്പെട്ടി: വിൽപ്പനയ്ക്കായി ശേഖരിക്കുന്ന 
തിന 
(a) 1 ഗാസ്സും: രെ ശേഖരിക്കുന്നതിന 
( b) 1 മുതൽ 5 ഗാസ്സുവരെ 
( c) 5 - നു മേൽ 10 
( d ) 10- നു മേൽ 20 

3 ) 
(e ) 20 - നു മേൽ 

(C) നിർമ്മിക്കുന്നതിന് (തീപ്പെട്ടി കമ്പനി) 
മാംസം - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ശേഖരിച്ച് വയ്ക്കുകയോ, പായ്ക്കു ചെയ്യു 
കയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ° ധിയാക്കു 
കയോ, 

തയ്യാറാക്കുകയോ. ഉണ്ടാക്കുകയോ 
ചെയ്യൽ 
1 , മാട്ടിറച്ചി 

വിൽപ്പന നടത്തുന്നതിന് 
2 പോത്തിറച്ചി, പന്നിയിറച്ചി 

3 ആട്ടിറച്ചി 
ലോഹങ്ങൾ:-അടിച്ചു പരത്തുകയോ, 
യ്ക്കുകയോ, തല്ലി ആകതിപ്പെടുത്തുകയോ, 
വാർക്കുകയോചെയ്യൽ 

ഇരുമ്പ്അല്ലെങ്കിൽ ഉരുക് 
( b) സ്വർണ്ണം, വെള്ളിഎന്നിവ ശേഖരിച്ച് 

ഒരു തട്ടാൻ ജോലി ചെയ്യുന്നതിന് 
(c ) 2 മുതൽ 5 വരെ 
( d) 5 - ൽ കൂടുതൽ 

ചെമ്പ്, ഓട്, പിത്തള, അലൂമിനിയം, 
സ്ററീൽ എന്നീ സാധനങ്ങൾ . വിൽപ്പന 
യ്ക്കായി ശേഖരിച്ചു വയ്ക്കുന്നതിനോ, 

നിർമ്മിക്കുന്നതിനോ 
.100 രൂപ വരെ വിലപിടിപ്പുളള സാധനങ്ങൾ 
വശഖരിക്കുന്നതിന് 


250 
250 
200 


85 


മുറി 


5 


5 
10 
25 . 


5 


കാ 


10 


3 
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86 


87 


88 


5 


89 


മോട്ടോർ ഉപയോഗിച്ച് അലൂമിനിയം 
പാതങ്ങൾ ഉണ്ടാക്കുന്നതിന് 
യവക്ഷാരക്കൂട്ടു 

പദാർത്ഥം: - ( നടാ 
കോമ്പൗണ്ട്) ഏതു മാർഗ്ഗമെങ്കിലും ഉപ് 
യോഗിച്ച് ശേഖരിച്ചുവയ്ക്കുകയോ, പായ്ക്കു . 
പെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ° ധി 
യാക്കുകയാ, തയ്യാ, നക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യൽ 
നെ ടാഗ്ലിസറിൻ: -ഏതു മാർഗ്ഗമെങ്കിലും 
ഉപയോഗിച്ച് 

ശേഖരിച്ചു വയ്ക്കുകയാ, 
പായ്ക്കു ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, 
ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോ ചെയ്യൽ 
യവക്ഷാ രമിശിതം: - ( നെടാമിക്സചർ 
ഏതു മാർഗ്ഗമെങ്കിലും ഉ പ ര യ പ ഗ രി ച്ചു 
ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു ചെയ്യ 
കയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ° ധിയാക്കു 
കയാ, തയ്യാറാക്കുകയും, ഉ - 6ാക്കുകയാ 
ചെയ്യൽ 
കാഫൽ:-ഏതു മാർഗ്ഗമെങ്കിലും ഉപദ ാഗിച്ച് 

ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു ചെയ്യു 
കയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കു 

തയ്യാറാക്കുകയോ, ഉ ണ്ടാ ക്കു ക യോ 
ചയ്യുൽ 
എണ്ണ: -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ചും 

au ഖരിച്ചു വയ്ക്കുകയോ, അമർത്തിക്കെട്ടു 
കയോ, ശുദ്ധിയാക്ക് കയോ, തയ്യാറാക്കുകയോ, 
ഉണ്ടാക്കുകയോചെയ്യൽ 
(a) 100 ലിററർ വരെ ശേഖരിച്ച് വിൽക്കു 

ന്നതിന് 
( b) 100 ലിറററിനു മേൽ 
( c ) സസ്യ എന വി ൽ പ്പ ന യ " ക്കാ യി 

ശേഖരിക്കുന്നതിന് 
നെല്ലി: -യന്തം ഉപയോഗിച്ച് പഴുങ്ങുകയോ 
കുത്തുകയോ ചെയ്യൽ 
കടലാസ്സ്: -വിൽപ്പനയ്ക്കായി ശേഖരിച്ചു 
വയ്ക്കുന്നതിന് 

1 ഒരു റീം വരെ ശേഖരിക്കുന്നതിന 
2 1 റീമിനുമേൽ 5 റീ.വരെ ശഖരിക്കുന്ന 

തിന് 
3 5 റീമിനുമേൽ 15 റാം വരെ 
4 15 റീമിനു മേൽ 


കയോ, 
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234 പെരുമാളിയം ഉത്പ്പന്നം- ഏതു മാർഗ 

മെങ്കിലും ഉപയോഗിച്ച് ശരി വയ്ക്കു 
കയാ, പായ്ക്കു ചെയ്യുകയോ അമർ അജി 
കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
e } മ 100 ലിറാർവരെ ശേഖരിച്ചു വീ 
(b ) 10ാ- ന് മേൽ 20ാ ലാറാർവരെ ഉശേഖരിച്ചു 
വിക്കുന്നതിന് 

പിന്നീടുള്ളഓരോ 200 ലീറ്ററിനും 5ാ 

പൊവീതം 
കിൽ ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച 

ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്കു ചെയ്യ 
കയോ, അമർത്തിക്കെട്ടുകയോ, ശുചിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 

ചെയ്യുക . 
മ്പോൾ വിൽപ്പനയ്ക്കായി ശേഖരിക്കുന്ന 

തിന് - കപ്പ്, സാ 1 ർ, പ്ലാറ് മുതലായ വ 
വിൽക്കുന്നതിന 

ചട്ടി, കലം, കുടംമുതലായവ വിതക്കുന്നതിന് 
l, റേഡിയോ- വിൽപ്പനയ്ക്ക് ശേഖരിക്കുകയോ, 

നിർമ്മിക്കുകയോചെയ്യൽ 
2. ഡിയോ -റിപ്പയർ ചെയ്യുന്നതിന് 
ചവുക്കാളയതുമാർഗ്ഗമെങ്കിലും 

ഉപയോ 
ഗിച്ച് ശേഖരിച്ചു വയ ° കയോ, പായക്ക 
ചെയ്യുകയോ, അമർ കൊടുകയോ, ശുധി 
യാക്കുകയോ, തയ്യാറാക്കുകയാ, ഉണ്ടാക്ക 
കയോചെയ്യൽ 
മരപ്പ- (ചഞ്ചലം ഉൾപ്പടെ) ത കാർ , 

മെങ്കിലും ഉപയോഗിച്ച് ശേഖരിച്ചുവയ്ക 
കയോ, പാക് ചെയ്യുകയോ, ഭാമർ ത്തക്കട്ട 
കയോ, ശുഭ° ധിയാക്കുകയോ, തയാറാക്കുക യോ 

വിരൽ കയോ, ഉണ്ടാക്കുകയോചെയ്യ 
ചൗവ്വരി ഉണ്ടാക്കുകയോ, വാറി എടുക്കുകയോ 

ചെയ്യൽ 
വെടിയുപ്പ് - ഏതുമാർഗ്ഗമെകല 

ഉപയ 
ഗിച്ച് ശേഖരിച്ചുവയ്ക്കുകയോ, പായ°° 
ചെയ്യുകയോ, അവർ ത്തിക്കെട്ടുകൾ , ശ°° 
ചെയ്യുകയോ, തയ്യാറാക്കുകയാഉണ്ടാക്കു കയാ 
ചെയ്യൽ 
ചീവയ്ക്ക - യൂ തം കൊണ്ടു പാട് 
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ശേഖരിച്ചുവയ്ക്കുകയോ, പാക °ചെയ്യുകയോ, 
അമർത്തികെട്ടുകയോ, ശുദ° ധിചെയ്യുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
103 . പട്ട - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് ശേഖ 

രിച്ചുവയ്ക്കുകയോ, പയ്ക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശ°°ധിചെയ്യുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
104. തൊലികൾ 

do . 
105 . സോപ്പ് - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
പാക°ചെയ്യുകയോ, 

അമർത്തി കെട്ടുകയോ, 
വിൽപ്പനയ്ക്കായി ശേഖരിച്ചുവയ്ക്കുകയോ, 
ചെയ്യൽ 
5 ബാർവരെ ശേഖരിക്കുന്നതിന് 
5 -നുമേൽ 15 വരെ ശേഖരിക്കുന്നതിന 
ഒരു ഗാസ് കട്ട് സോപ്പിനുമേൽ 

വിൽപ്പ 
നയ്ക്ക് ശേഖരിക്കുന്നതിന് 

സോപ്പ് നിർമ്മിക്കുന്നതിന് 
106 . സ്പിരിററ് - ഏതുമാർഗ്ഗമെങ്കിലും ഉപദയാ 

ഗിച്ച് ശേഖരിച്ചുവയ്ക്കുകയോ, അമർത്തി 
കെട്ടുകയോ, " തയ്യാറാക്കുകയോ, 

പായ് 
.ചെയ്യുകയോ, ശുദ° ധി ചെയ്യുകയോ, ഉണ്ടാക്ക 

കയോ, വിൽക്കുകയോ ചെയ്യൽ 
107 . പഞ്ചസാര - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
ശേഖരിച്ചുവയ്ക്കുകയോ, 

അമർത്തികെട്ടു 
കയോ, പയ °ക്കുചെയ്യുകയോ, ശുദ°ധിചെയ്യു 
കയോ, 

തയ്യാറാക്കുകയോ, വിൽക്കുകയോ, 

ഉണ്ടാക്കുകയോചെയ്യൽ- {\ holesale- 
108 . കൽക്കണ്ടം- ഏതുമാർഗ്ഗമൊിലും ഉപയോഗിച്ച് 

ശേഖരിച്ചുവയ്ക്കുകയോ, അമർത്തികെട്ട 
കയോ, പായ്ക്കുചെയ്യ: ക്യാ , ശുദ്ധിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 

ചെയ്യൽ 
109 . ഗന്ധകം - 

do . 
1 ] . സുർക്കി - ശേഖരിച്ചുവയ്ക്കുകയോ, ഉണ്ടാക്കു 

കയോ, വിൽപ്പനയ്ക്കായി ശേഖരിക്കുകയാ 

ചെയ്യുന്നതിന 
111 . 

മധുരപദാർത്ഥങ്ങൾ- ( വീട്ടുഉപയോഗത്തിനല്ലാതെ) 

കച്ചവടാവശ്യത്തിനായി ചിട്ടെടുക്കുകയോ, 
തയ്യാറാക്കുകയോ, സൂ ക്ഷി ക്കു ക യോ , 

വിൽക്കുകയോ, ശേഖരിക്കുകയോചെയ്യൽ 
G. 540 


5 
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25 


10 
10 
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(1) (2 ) 


( 3 ) 


(4) 


രൂപപ് 


1 ) 


5) 
15 
15 
1 ) 


25 
10 
60 
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12. 234 കൊഴുപ്പ്- (ടാലോ) ഏതു മാർഗ്ഗമെങ്കിലും ഉപ 

യോഗിച്ചു ശേഖരിച്ചുവയ്ക്കുകയോ, പായ്ക 
ചെയ്യുകയോ, അമർത്തി കെട്ടുകയോ, ശുദ്ധി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, .ഉണ്ടാക്കു 

കയോചെയ്യൽ 
1113 . 

ടാർ - വിൽപ്പനയ്ക്കായി ശേഖരിച്ചുവയ്ക്കുന്ന 
തിന 
കെട്ടി മേച്ചിൽ സാധനങ്ങൾ വിൽക്കുകയോ 
ശേഖരിച്ചു വയ്ക്കുകയോ ചെയ്യൽ 
1. പനയോല , തെങ്ങോല 
2 , ഓട്_ലോഹപാളികൾ മുതലായവ 

3. ആസ്ബസ്റാസ് ഷീററ് 
115 . ഓട് -- നിർമ്മാണം 
116 . തടി വിൽക്കുകയോ, ശേഖരിച്ചു വയ്ക്കുകയോ 

ചെയ്യൽ 
(i) , 50 Sq . m . വരെയുളള സ്ഥലത്ത് ശേഖരി 

ക്കുന്നതിന 
(i ) 50 Sq . m . നു മേൽ 75 Sq . m . വരെ 
(iii ) 75 Sq. m , നു മേൽ 100 Sq.m.വരെ 

(iv ) 100 Sq. m . ൽ കൂടുതൽ 
17. തേയില ഒരേസമയം 

വരെ സ °ാക്കു 
ചെയ്ത് 

വിൽപ്പന നടത്തുന്നതിന്, 
25 കിലോ ഗ്രാമിനുമേൽ 50 കിലോഗ്രാംവരെ 

50 കിലോഗ്രാമിനുമേൽ 
118 . പുകയില -- (മൂക്കുപ്പൊടി, ചുരുട്ട°, സിഗറററ്, 
ബീഡി) ഏതുമാർഗ്ഗമെങ്കിലും 

ഉപയോ 
ഗിച്ച് ശേഖരിച്ചു വയ്ക്കുകയോ ഉണ്ടാക്കു 
കയോ, വിൽക്കുകയോ ചെയ്യൽ 
1. 100 രൂപയിൽ കൂടുതൽ വിലയ്ക്കുളള 

സാധനങ്ങൾ ശേഖരിച്ചു വയ്ക്കുന്നതിന് 
? . 100 രൂപയിൽ താഴെ വിലയ്ക്കുള്ള സാധന 

ങ്ങൾ ശേഖരിച്ചു വയ്ക്കുന്നതിന് 
119. ബീഡി ഇലകൾ , പുക്കം എന്നിവ വിൽപ്പനയ്ക്ക് 

ശേഖരിച്ചു വയ്ക്കുന്നതിന 
A ലൈസൻസ് ഉളളവർക്ക് 
B 

C 
ടർപ്പൻറയിൻ ഏതു മാർഗ്ഗമെങ്കിലും 
ഉപയോ 
ഗിച്ച് ശേഖരിച്ചുവയ്ക്കുകയോ, 

പായ്ക്ക 
ചെയ്യൽകയോ, ഉണ്ടാക്കുകയോ, പിരിക്കുക. നാ 
യുന്നതിന 
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126 . 
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127 . 


25 
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284 വാച്ചും, ക്ലോക്കും വിൽപ്പനയ്ക്ക് ശേഖരിക്കുന്ന 

തിന 
ആട° രോമം - ഏതു മാർഗ്ഗമെങ്കിലുംഉപയോഗിച്ച് 

ശേഖരിച്ചു വയ്ക്കുകയോ, പായ്ക്ക്ചെയ്യു 
കയോ, അമർത്തി കെട്ടുകയോ, ശുദ° ധിചെയ്യു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ, 

ചായം മുക്കുകയോ, ഉണങ്ങുകയോചെയ്യൽ 
നൂല - ചായംമുക്കൽ 
ഗിൽഡിംഗ്_അല്ലെങ്കിൽ ഇലക്ടാ യിററിംഗ് 
ക്ഷൗരം, ചെയ്യുന്നതിനാ, തലമുടി വെട്ടുന്നതിനോ 

ഉളള ശാല ( സലൂ ൺ ) നടത്തുക 
പന്നികളേയോ, പത്താ 

കൂടുതലാ 
ചെമ്മരി ആടുകളേയോ, കോലാടുകളേയോ 
അല്ലെങ്കിൽരണ്ടോ അതിൽ കൂടുതൽ എരുമ 

കളേയോ വളർത്തൽ 
അസുഖകരമായതോ, അനാരോഗ്യകരമായതോ ആയ 

ഗന്ധമോ, പുകയോ, പൊടിയോ, ശബ്ദമാ 
ഉണ്ടാക്കുന്ന സാധനങ്ങൾ നിർമ്മിക്കൽ 
അഴുക്കുതുണി- അലക്കുകയും, അഴുക്കുതുണി 

അലക്കുന്നതിനായി സൂക്ഷിക്കുകയും, അല 

ക്കിയ തുണിസൂക്ഷിക്കുകയും ചെയ്യൽ 
അലക്കുകമ്പനി - ( ലോൺ( ഡി ) നടത്തുന്നതിന് 

Dry cleaning 
1. ഓയിൽ മിൽസ്: 
( a ) 5 കുതിരശക്തിവരെയുളള യന്തം 

യോഗിച്ച് നടത്തുന്നതിന് 
(D ) . 5 - ൽ കൂടുതൽ 10 കുതിരശക്തി വരെ 
( c ) 10 - ൽ 

20 
20 - ൽ 

25 
25 - ൽ കൂടുതൽ 
2. , നെല്ലുകുത്തുന്ന മിൽസ്: 
( a) 5 കുതിരശക്തിവരെയുളള *( ം ഉ 

യോഗിച്ചു നടത്തുന്നതിന 
( 1 ) 5 - ൽ കുടുതൽ 10 കുതിരശത്തി വ 
( c ) 10 - ൽ 

20 
( d ) 20 - ൽ 

25 
( c) 25 - ൽ കുടുതൽ 
3. , തടി അറക്കുന്നമിൽസ്: - 
( a) " 5 കുതിരശക്തിവരെയും യ ഗം 2 | 

യോഗിച്ചു നടത്തുന്നതിന 
( 5- ൽ കൂടുതൽ 10 കുതിരശക്തി വരെ 
( 9 ) 10 - ൽ 

20 
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രൂപ 
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Exempted 


3 


31 


( d ) 20- ൽ കൂടുതൽ 25 കുതിരശക്തിവരെ 

(e) 25- ൽ കൂടുതൽ 
132 284 കാപ്പിക്കുകയോ, ചായക്കടയോനടത്തുന്നതിന് : 

1 , പതിമാസം 12 രൂപ വരെ വാടക നിശ്ച 

യിച്ചിട്ടുളള കടകൾക്ക 
2. 12 രൂപയ്ക്കുമേൽ 24 രൂപ വരെ 
3. 24 

48 
4 , 48 

മേൽ 
133 ഹോട്ടലോ, ക്യാൻറീനേം നടത്തുന്നതിന് 

1 , ( പതിമാസം 12 രൂപ വരെ വാടക നിശ്ച 

യിച്ചിട്ടുളള കടകൾക്ക 
2 . 12 രൂപയ്ക്കുമേൽ 24 രൂപ വരെ. 
3. 24 

48 
4 . 48 

മേൽ 
134 293 തൊ ”, മോര് എന്നിവ വിൽപ്പനയ്ക്കായി ശേഖ 

രിച്ചു വയ്ക്കുന്നതിന്: 
5 ലിററർ വ 

5 ലിറററിനു മേൽ 
135 പാൽ വിൽപ്പനയ്ക്കായി ശേഖരിച്ചു വയ്ക്കുന്ന 

തിന് , 
5 ലിററർ പര 
5 ലിറററിനുമേ ൽ 10 ലിററർ വ 
10 

50 
50 ലിറററിനുമേൽ 
136 284 കള്ളുഷാപ്പ് നടത്തുന്നതിന് 
137 ചാരായഷാപ്പ 
138 

വിദേശ മദ്യഷാപ്പ് , 
139 

കശാപ്പു തൊഴിൽ നടത്തുന്നതിന് 
ഒരു കടയിൽ രണ്ടോ അതിൽ കൂടുതലോ തയ്യൽ 
|മഷീൻ 

ഉപയോഗിച്ച് തയ്യൽ കട നടത്തു 

ന്നതിന 
141 

ലോഡ്ജിംഗ് ഹൌസ്സിന്: 

(i) 5 മുറികൾ വരെയുളളതിന 
( ii) 5 - ൽ കൂടുതൽ 10 മറികൾ വരെ 
(iii ) 10 - ൽ കുടുതൽ 

റെസ്ററ് ഹൌസ്സിനും ദമലപ്പ 
ത നിരക്ക് 31 നുസരിച്ച് ഫീസ് ഈടാ 

ഷാ ണ്ടാണ്. 
142 

!! 1: 4 ളെ വിശമിക്കുന്നതിനോ, ഭക്ഷ 

കഴിക്കുന്നതിനോ, കുടിക്കുന്നതിനാ 

tein വദിക്കുന്ന ഒ fthാ സ ഥലങ്ങക്കും 
14 ) 

4 11 3. കക്കയേ ! | ളർത്തി14 കണ്ടു നടന്ന 

1111;": 5:18 | n " 
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തെരുവീഥികളുടെ വശങ്ങളിൽ (Street Margins) താൽക്കാലികമായി 
ബങ്കുകൾ സൂക്ഷിക്കുന്നതിനോ, മററു സാധനങ്ങൾ 
വിൽപ്പനയ്ക്കായി സൂ ക്ഷി ക്കു ന്ന തി നോട 

മാടം മുതലായവ വയ്ക്കുന്നതിനോ 


ct 
. 


( കേരളാ മുനിസിപ്പാലിററീസ് ആക്ററ് 213 -ം , 217 -ം വകുപ്പുകൾ 


ലൈസൻസ് ഫീസിന്റെ 

നിരക്ക് 


(1 ) 


(2), 


( 3) 


1. " ക്ലാസ്സ് റോഡുകൾ : 

M. G. റോഡിൽ തിരുവല്ല , മല്ലപ്പെ 
ളളി റോഡു കവല മുതൽ മെയിൻ 
പോസ്ററാഫീസുവരേയും, S.C.S. 
വടക്കേ കവലമുതൽ തിരുവല്ല കോഴ 
ഞ്ചരി റോഡിൽ മുനിസിപ്പൽ 
ബസ്സററാൻറ് സ്ഥലം വരേയും 
ഉളള സ്ഥലങ്ങളിൽ 


10 ചതുരശ്രമീററർ സ്ഥ 
ലമോ അതിൽ കുറവോ ഒരു 
മാസം ഉപയോഗിക്കുന്നതിന് 
7 രൂ 50 സ , 10 ചതുരശ 
മീറററിനുമേൽ ഓരോ5 ചതു 
രശമീറററിനോ അ തി ക ൻ റ 
ഭാഗത്തിനോ, പ തി മാ സം 


5 രൂപ 


ഭാഗ 


2 , " ബി ക്ലാസ്സ് റോഡുകൾ : 

തിരുവല്ല-മാവേലിക്കര റേ ാ ഡി 3 
S.G.S കുരിശു കവല മുതൽ രാമ 
പുരംസസ്യചന്ത ജംഗ " ഷൻവരേയും, 
M.C. റോഡിൻറ ബാക്കി 
ങ്ങളും, കാവുംഭാഗം പെട്ടിമുക്കു 
കവലമുതൽ ആൽത്താ " വരേയും, 
തിരുവല്ല -മല്ലപ്പളളി റോഡിൽടൗൺ 
അതിർത്തിവരേയും 

ഉളള സ്ഥല 
ങ്ങളിൽ 
സി ക്ലാസ്സ് റോഡുകൾ: 
A , B എന്നീ ക്ലാസ്സുകളിൽ ഉൾപ്പെ 
ടാതുളള ടൗണിലെ മററുളള റോഡു 
കളിൽ 


11) ചതുര ശമീററർ സ 
ലമോ അതിൽ കുറവോ ഒരു 
.മാസം ഉപയോഗിക്കുന്നതിന 
5 രൂ . 10 ചതുര മീറററിന 
മേൽഓരോ 10 ചതുരശ്രമീററ 
റിനോ അതിന്റെ ഭാഗത്തി 
നോ പതിമാസം 3 രൂപ 


10 ചതുര ശമീററർ സ്ഥ 
ലമോ അതിൽ കുറവോ ഒരു 
മാസം ഉപയോഗിക്കുന്നത് ന് 

10 - നു മേ . ഓരോ10 
.തുര ശമീറററിനോ താതി 
ൻറ്റാഗിനം പതിമാസം 
രൂപവനം 


3 രൂ . 


കുട്ടികൾ , ഉപനിഷാല 

പലുകൾ 
നതല യവ നിർമ്മിക്കുന്നതിന്: -- 


: 3: 39 വർഷക 
1 പതാ( 3ി : സ്ഥല 

.. ! 1 2 3 ..ി , h . 1 1.1 നൗ 


2 


,ל ); 
זימזמז 
(2 
15-55 
ישע-ע- 


-25 
בע"צע 
2.5.1 
ל1+t 


!מיד !כ כע 4:"שמ.tela 
שינה 
:_:-. 
-:*ד": 
נכ"י,נט!" 

c.f65.0- 
=:: 
מנגני 


בו:2 
דרכה 
בוכה 
::.+.-.\ 
נ.ב 
אנחצתי 
פה).צעד: 
קפה 


: 


::: 
יונג:... 


נ 


:בגי 
םםה2 
ix:=: 
כזהב 
ספינה 
בעיר 
ולהציל 
נגבdo.ב.צב:בונוס 
:bל 
כיד 
ה- 
T3: 

לו 
:י*. 
ה תרעז 
וה 
:1--- 

התה 
יהי שם: 
בלהב1: 

זאת 
,הו הופ 
, 
מסתבויוז ן 

היתר 
:8 

:1 

15:ההה 


DIV. 


. 


יוה 


1 א 
בלוה 
ב: דיי 

:ו. 
. הופ 
צוו חונית 
אייזנר 


יוה 


איןה 
l 

: sitio -sa 
ח 
ים 

ז 
tut2 
:ז ה: 
י"א 
חזר 
;:יוס -שדה 
נחום 
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23 


(1) 


( 2 ) 


(3 ) 


25, 


കാരോ 


20 


(c) .മൂന്നിൽ കൂടുതൽ നിലകളുളള കെട്ടിടങ്ങൾ ഓരോ 
കൂടുതൽ നിലയ്ക്കും തറ 

വിസ്തീർണ്ണം 
10 ച . മീററർ വരെ 
കൂ ടു ത ലു ളള 

10 ച . മീറററോ 
അതിന്റെ ഭാഗത്തിനാ 
2 .: കാമ്പൗണ്ട്മതിൽ നിർമ്മിക്കുന്നതിനോ .പുതുക്കി 

നിർമ്മിക്കുന്നതിനോടെ 
30 റണ്ണിംഗ് മീററർ വരെ നീളത്തിൽ മതിൽ കെട്ടു 
അതിനുശേഷം കൂടുതലുള്ള ഓരോ 10 റണ്ണിംഗ് 

മീറററിനോ അതിൻറ ഭാഗത്തിനോ 
3 . സെപ്ററിക്ക് ടാങ്ക് കക്കൂസ്നിർമ്മാണത്തിന് 

മററുവിധത്തിലുളള കക്കൂസ്നിർമ്മാണത്തിന് 
1. കിൻ നിർമ്മിക്കുന്നതിനോ പുതുക്കിപ്പണിയുന്നതിനോ 


ന്നതിന് 


3 


5 


Exempled 

3 


നാട്ട് : -മുകളിൽ പറഞ്ഞിരിക്കുന്ന പണികൾക്ക് അനുവാദം 

പുതുക്കുന്നതിന് നിലവിലുളള ഫീസിന്റെ 30 % 
നിരക്കിൽ ഫീസ് ഈടാക്കുന്നതായിരിക്കും. 
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22nd Magha 1896 


GOVERNMENT OF KERALA 


Home (SS) Department 

ORDER 


No. 59510 /SS1/74 /Home. 

Dated , Trivandrum , 11th February 1975 
S. R. O. No. 130 /75.- Under section 5 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities Act, 1974 (Central Act 52 
of 1974 ), the Government of Kerala hereby order that K.M. Basheer Ahamed 
detained under section 3 (1 ) of the said Act shall be removed from the Central 
Prison , Trivandrum to the Central Jail , Cannanore to facilitate his production 
before the Judicial II Class Magistrate Court, Kasargode on 15-2-1975 
in connection with the case in PRC 7/74 pending trial against him . 


By order of the Governor , 

S. NARAYANASWAMY, 

Special Secretary to Government. 

Explanatory Note 
It is considered necessary to remove the detenu to the Central Jail 
Cannanore to facilitate his production before the Judicial II Class Magistrate 
Court, Kasargode in connection with case in PRC 7/74 . Hence this order . 


PRINTED AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT PRESO 

TRIVANDRUM , 1975 
33 /335 /MC. 
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QXTRAORDINARY 
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11th February 1975 


Vol. XXJ Trivandrum , Tuesday , 


(No. 66 


22nd Magba 1896 


GOVERNMENT OF KERALA 
Home (SS) Department 

ORDER 
No. 59511/SS1/74 /Home. 

Dated , Trivandrum , 11th February 1975 . 
S. R. O. No. 131/75.- Under Section 5 of Conservation of Foreign 
Exchange and Prevention of Smuggling Activities Act, 1974 (Central Act 52 
of 1974), the Government of Kerala hereby order that V. A. À lohan detained 
under section 3 (1 ) of the said Act shall be removed from the Central Prison 
Trivandrum to the Special Sub Jail Viyyur, Trichur to facilitate his production 
before the Court of the Additional Judicial I Class Magistrate, Ernakulam 
on 17-2-1975 in connection with CC 33/72 . 

By order of the Governor , 

S. NARAYANASWAMY, 

Special Secretary to Government. 

Explanatory Note 
It is considered necessary to remove the detenu from Central Prison , 
Trivandrum to Special Sub Jail Viyyur to facilitate his production before 
the Court of the Additional Judicial I Class Magistrate, Ernakulam in 
connection with CCT33/72. Hence this order. 


PRINTED AND PUBLISHED BY THE S.G.P. AT TIIE GOVERNMENT FRESS, 

TRIVANDRUM , 1975 . 
33/336 /MC. 
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EXTRAORDINARY 
PUBLISHED BY AUTHORITY 
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Vol. XX ] 


Trivandrum , Tuesday, 


[No. 67 


22nd Magha 1896 


GOVERNMENT OF KERALA 


Home (SS ) Department 


ORDER 


No. 5379/SS1/75 /Home. 

Dated , Trivandrum , 11th February , 1975 . 
S. R. O. No. 132 /75. - In exercise of the powers conferred by section 5 
of Conservation of Foreign Exchange and Prevention of Smuggling Activities 
Act, 1974 (Central Act 52 of 1974 ), the Government of Kerala hereby make 
the following amendment to the Order No. 60222/SS1 /74 /Home dated the 
19th December , 1974 published in the Kerala Gazette Extraordinary No. 41 
dated the 19th December, 1974 , namely : 


AMENDMENT 


In the said Order, the following shall be inserted at the end : 

“ subject to the modification that for clause 4 of the said Order , the 
following clause had been substituted , namely : 

64. Classification . — Persons in respect of whom detention orders have 
been made under section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 , shall be treated as one class 
without discrimination irrespective of their education , status or mode of living 
before detention and shall be entitled to the privileges laid down in this Order : 

33/337/MC. 


Provided that they shall be treated as C class prisoners under the Kerala 
Prisons Rules , 1958 , in respect ofmatters covered by clauses 6, 7, 8, 9, 10 , 14 
and 19 of this Order : 

Provided further that in addition to the clothing allowed to C class 
prisoners under the said rules , they shall be allowed to use their own clothing 
to the extent of two pants er mundoos and two shirts in the case of a male. 
and two blouses and two sarees in the case of a female . . 


By order of the Governor, 

S. NARAYANASWAMY , 
Special Secretary to Government. 


Explanatory Note 


It is considered necessary to amend the Kerala Security Prisoners Order 
- allowing the detenus to use their own clothing to a limited extent. 


PRINTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1975 . 


